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	CORE BEHAVIOURS FOR THE POST (Please tick those relevant)

	Commercial Thinking & Analysis
	
	Planning
	(

	Customer Service
	(
	Developing Self & Others
	(

	Delivering Results
	(
	Teams, Networking & Partnerships
	(

	Values, Ethics & Diversity
	(
	Adapting to Change
	

	Delivering a Quality Service(Continuous Improvement)
	(
	
	


	ASSESSMENT METHOD
	SHORT-LISTING CRITERIA
	ESSENTIAL
	DESIRABLE

	Application and Interview


	NVQ Level 1 & 2 or equivalent in food preparation and cooking
	(
	

	Application and Interview


	Substantial experience in catering and relevant experience at supervisory level or assistant supervisory level
	(
	

	Application and Interview


	Basic Food Hygiene Certificate
	(
	

	Application and Interview


	Be able to communicate effectively, motivate and lead a team.
	(
	

	Application and Interview

	Demonstrate sound knowledge of Health & Safety and food safety systems
	           (
           
	

	Application and Interview

	Have the ability to maintain high standards of service and customer care.
	           (
	


the above short-listing criteria plus the following:

	ASSESSMENT METHOD
	INTERVIEWING CRITERIA

	Interview


	Must be capable of food preparation and cooking

	Interview


	Demonstrate an awareness of the Welfare and Safeguarding of Children & Young people 



	Interview


	Must be capable of monitoring fridge and freezer temperatures 

	Interview


	Must be able to demonstrate an awareness of a high standard of hygiene both operational and personal.

	Interview


	Must have a full driving licence and access to a car

	Interview


	Must be able to demonstrate an awareness of safety within the working environment & be conversant with Fire regulations.

	Interview


	Must be self-motivated and have the ability to work under pressure.

	Interview


	Must have the ability to communicate clearly with staff, teaching staff and pupils.

	Interview


	Must be capable of maintaining basic records.

	Interview


	Must be capable of efficient stock control.


The post holder is responsible for Employees Duties as specified with the Corporate and Departmental Health and Safety Policies.
Bury Council is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.

As an employee of Bury Council you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.

As an employee of Bury Council you should contribute to a culture that values and supports the physical and emotional wellbeing of your colleagues.
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