COMMUNITIES, CHILDREN’S, ADULTS AND HEALTH SERVICES

RESIDENTIAL SERVICE

ASSISTANT RESIDENTIAL CHILD CARE WORKER
JOB DESCRIPTION
Responsible to: Residential Care Manager at each home
Post Objective(s):  To assist the Residential Care Team and Manager to provide a high standard of child care in a stable and relaxed environment where safeguarding young people is paramount.
 

Main Duties and Responsibilities

1. To provide a safe, secure and accepting environment for children in the care of the home appropriate to their age, understanding and identifying needs.

2. To maintain communication with staff over all aspects of children/young peoples' care, progress and behaviour and maintain appropriate records.

3. To undertake direct child-care tasks as required.

4. To ensure that all children are encouraged to reach towards their full potential and to receive children admitted into care in a sensitive and caring manner, celebrating successes and achievements in daily practice.
5. To maintain and support each child's meaningful relationships and links outside the home.

6. To ensure that the wishes and feelings of the children are taken into account in matters and decisions relating to their daily care, appropriate to their age and understanding.

7. To promote independence and develop life skills which enhance and support transition to adult life.

8. To respect and promote the needs of each child arising from their racial, cultural and religious background.

COMMUNITIES, CHILDREN’S, ADULTS AND HEALTH SERVICES

RESIDENTIAL SERVICE

ASSISTANT RESIDENTIAL CHILD CARE WORKER
PERSON SPECIFICATION

Personal requirements of a successful postholder


          Category
1.
Educational Standard/Qualifications/Membership 

of Professional Institutions (indicate grade)

GOOD STANDARD OF GENERAL EDUCATION            

       
E

*NVQ LEVEL 3 - CARING FOR CHILDREN AND YOUNG PEOPLE
       
D
*This post is subject to the requirements of Care Standards Act 2000.  All residential child care staff to have achieved / working towards obtaining NVQ Level 3 in Caring for Children and Young People.  Following achievement of the award, staff will then be included on the general Social Care Council G.S.C.C. Professionals Register.
2.
Specialised Training

CHILD PROTECTION                           



         
E

CHILD DEVELOPMENT                                  


         
E

RELATIONSHIPS AND SEXUALITY                           

         
D

CHALLENGING BEHAVIOUR                                   


         
D

3.
Experience

ABILITY TO WORK EFFECTIVELY IN RESIDENTIAL SETTINGS                  
E

EXPERIENCE OF WORKING WITH CHILDREN/YOUNG PEOPLE                
D
4.
Key Skills

WRITTEN & VERBAL COMMUNICATION                                 
        
E

COUNSELLING                                                                                                
D

REPORT WRITING                                                   
 

         
D

5.
Key Knowledge

HUMAN GROWTH & DEVELOPMENT                            

         
D

FIRST AID                                                        


         
D
6.
Key Aptitudes and Personal Qualities

WARM, FRIENDLY, ACCEPTING & PATIENT                              
         
E

TEAM PLAYER                                                      


         
E

ABILITY TO MOTIVATE CHILDREN/YOUNG PEOPLE                                  
D

ABILITY TO RECOGNISE & MANAGE OWN STRESS                                   
D

For Information:

Category

(E) Essential Requirement without which the candidate would be unable to carry out the duties of the post.

(D) Desirable Features which would normally enable the successful candidate to perform the duties and tasks better and more efficiently than one who did not have the qualifications, training, experience, etc.

