Forest School Practitioner
Salary – Scale 5
Responsible to Forest School Co-ordinator

Main purpose:
To plan and deliver forest school programmes to schools and other user groups in outdoor locations in and around Stockport.

To promote and contribute to establishing pathways that enable the inclusion of all children and young people working within an integrated services framework so that they achieve their full potential in relation to the Every Child Matters agenda.

Appraise the impact of programmes and interventions through sustained monitoring and evaluation.

RESPONSIBILITIES

1. To negotiate, establish and maintain effective working partnerships with other agencies and individuals in order to address needs and help remove barriers to learning and promote inclusion for children and young people and their families 
2. To operate within agreed legal, ethical and professional boundaries when working with children and young people and those involved with them
JOB ACTIVITIES

Help to organise and run the Forest Schools programme, teaching in forest schools across the county

To ensure high quality planning and delivery of programmes.

Write and check risk assessments for the sites and tools used and ensure health & safety procedures relating to participants and staff are observed

Check and Maintain tools and other kit.
Where necessary, liaise with schools and other groups over the forest schools programme

To liaise with Forest School Co-ordinator on a regular basis, including through regular supervision.

To ensure good communication with schools and staff involved in any projects.

To take responsibility for evaluations for each programme, and pass to Forest School co-ordinator.

To keep up to date with developments of Forest Schools.

To maintain records and information systems both computerised and manual, with due regard for safeguarding, data protection and confidentiality

To attend training, professional development sessions and network meetings with other learning mentors, partner agencies and services working with children and young people

Appraise the impact of programmes and interventions through sustained monitoring and evaluation.

To work positively and inclusively with colleagues and customers so that the Council provides a workplace and delivers services that do not discriminate against people on the ground of their age, sexuality, religion or belief, race, gender or disabilities.

To fulfill personal requirements, where appropriate, with regard to Council policies and procedures, health, safety and welfare, customer care, emergency, evacuation, security and promotion of the Council’s Mission Statement.

To work flexibly in the interests of the service. This may include undertaking other duties provided that these are appropriate to the employee’s background, skills and abilities. Where this occurs there will be consultation with the employee and any necessary personal development will be taken into account

· To ensure good communication with schools and staff involved in any projects.

· To take responsibility for evaluations for each programme, and pass to Forest School co-ordinator.

· To keep up to date with developments of Forest Schools.

