JOB DESCRIPTION
SOCIAL WORKER CRIMINAL JUSTICE MENTAL HEALTH
	Accountable to:                 
	Team manager for the CJMH service Pennine Care. 

	
	

	Hours of Duty:                    

	22.5  hours per week in accordance with the Service’s 

Work Life Balance/flexible working scheme.



	Any Special Conditions of Service: 
	The Authority operates a Smoke Free Policy for all its

employees and applies to any building associated

grounds within the immediate vicinity of the building

which is wholly owned, leased or operated and

occupied by TMBC
The post holder will be expected to undertake a certain amount of travelling in the course of his/her duties for which a casual car user allowance will be paid. 

Appointment to this post is subject to enhanced DBS check
The post holder will need to hold a Social Work

qualification and be registered with the Health Care

Professions Council.

In accordance with Section 7 of the Immigration Act 2016 this post requires the ability to converse at ease with the members of the public and provide advice in accurate spoken English.


Job Summary 
This role is a dedicated position working with adults with mental health needs within the criminal justice system. 

To participate in the mental health services single point of entry meetings to identify and screen referrals related to the criminal justice system. 
To undertake comprehensive mental health and social care assessments, risk assessments and forensic assessments within community settings, prisons, probation & approved premises.
The CJMSW will be expected to work within a multi-agency environment (Probation, Housing, Police) and attend diversion panel.
To ensure access to appropriate mental health care and treatment.

Ensure that all risk information is documented and managed effectively and that appropriate referrals are made within a timely manner.
Ensure that the principles of liaison and diversion are implemented and that offender pathways are followed.
To co-work, support and offer specialist advice and supervision to community mental health teams.
To undertake short term and medium term intervention through the role of care management, with adults with mental health needs within the criminal justice system.  
To provide intervention at any point along the criminal justice pathway, from the diversion panel or on release from prison if there are indicators to suggest that the adult has mental health needs and would find it difficult to engage with mainstream services.

To contribute to the on-going development of services. 
All roles and responsibilities will be delivered in accordance with all Pennine Care NHS Foundation Trust Policies and Tameside MBC Procedures.
Main Duties & Responsibilities 
General Duties of All Employees
· To ensure social work practice is delivered in accordance with the H.C.P.C. Code of conduct and reflects the requirement of the Care Programme Approach.
· To actively participate in team meetings and contribute to their function and development.
· To act as a source of specialist social work expertise in the risk management and clinical care of people with mental health problems, who are offenders or those who are vulnerable to offending.
· To engage forensic service users in collaborative Assessment and Risk Assessment and devise appropriate management plans.
· Ensure the inter-relationship between offending behaviour and mental disorder is reflected in the assessments undertaken and that there is a focused assessment of individual needs and risks
· To maintain accurate, up to date clinical records on all client/service user contact, ensuring confidentiality at all times.
· To maintain professional awareness by keeping abreast of changing trends in clinical/professional practice.
· To participate in supervision as requested by service policy and employee standards.
· To proactively ensure effective communication and exchange of information between colleagues, relatives, carers and other agencies.
· To facilitate client/carer contributions to service developments and support the Service Manager in the planning and implementation of changes of service provision for clients with mental health problems.
· To build and maintain relationships with Primary Care networks.
· To observe the legal requirements of the current Mental Health Act.
· To be aware of professional accountability with due regard to the H.C.P.C. Code of Professional Conduct
· To maintain Professional Registration with the H.C. P.C.
· To maintain a professional portfolio in accordance with H.C.P.C. registration requirements.  Observe the provisions of and adhere to all Trust Policies and procedures.
· All employees have a duty and a responsibility not only for their own health and safety but for the health and safety of colleagues and service users or clients within their care. All employees should be familiar with and follow health and safety policy and legislation, drawing any areas of potential risk to the attention of managers.
· Undertake any other duty, which is appropriate to the grade, when requested by Senior Staff.
· As a member of the CJMHT you may be asked to attend meetings & assess service users outside your normal work locality.
· The LA and Pennine Care N.H.S. Trust has a No Smoking Policy. Staff are not permitted to smoke anywhere within the Trust’s premises.
Specific duties of this post 

· To screen referrals for suitability of services for the team and to prioritise referrals appropriately in line with the teams operational policy. 
· To provide consultation, specialist advice, mental health assessments, forensic assessments and risk assessments and to offer short term psychotherapeutic interventions for people who have committed an offence or are vulnerable to offending behaviour and experiencing a range of mental health difficulties. 

· To undertake short term and medium term intervention through the role of assessment and care coordination, with adults with mental health needs within the criminal justice system.  
· To provide early intervention and diversion from the Criminal Justice Pathway, where appropriate and to implement suitable care pathways.
· To increase engagement with service users involved in the criminal justice system and to support the reduction of re-offending.
· To provide written or verbal feedback to clients and relevant professionals, including prisons, probation, police and GP’s, ensuring that service userconsent, confidentially and public protection are at the forefront of decision making and information sharing.
· To advise the police and prisons on appropriate use of the Mental Health Act including Part 3.
· To undertake forensic assessments to identify clients whose offending behaviour is linked to their mental disorder and apply multi-agency practices to help to reduce offending behaviours and manage risk to the public.
· To undertake risk assessments and document appropriately and support teams in the management of clients subject to CPA plus.
· To possess a sound knowledge of violence and aggression and understanding the link between mental illness and offending behaviours.
· To work with and support multiagency work with high risk offenders to help support the reduction of offending behaviour, assertively encourage engagement within appropriate services and help to reduce and manage the risk to public
· To make a positive contribution as a core member within multiagency forums/risk management meetings, including Multi Agency Public Protection Arrangements, the Mentally Vulnerable Offenders Panel and CHANNEL and other safeguarding forums
· To offer regular updates and training sessions to the police, probation and internal services on issues around mental health and the criminal justice system.
· To provide effective and timely advice and support to mental health teams and social care teams around high risk clients and in the management of offenders with mental disorders
· To work closely with the agencies within the criminal justice system to ensure that vulnerable clients and those with a mental disorder are dealt with effectively and fairly and in a timely manner.
· To promote the work of the team and to identify areas of improvement.
· To investigate concerns identified under the Vulnerable Adult Policy.
· To work to Safeguarding procedures including attendance at case conferences, strategy and core group meetings.
· Actively contribute to team meetings and developments of the services, including audits and reviewing outcomes
· To act as a reflective practitioner and implement evidence based practice. 
· To act as the Appropriate Adult in serious cases, eg murder, manslaughter and serious assaults.

Work in collaboration with service users and carers, 

· Ensure that both service users and carers are supported and involved in line with the requirements of the Care Act 2014. 

· Maintain clarity of role in negotiating with individual families and individuals 

· Apply interventions which encompass an understanding of the interrelationship between mental health, vulnerability and offending behaviour 

· Help individuals to increase the element of self-control in their lives, taking into account the constraints of the setting in which they are located 

Care Management
· Design care plans in line with risk assessment and long-term needs, ensuring individuals have continuity and consistency of support and treatment 

· Tailor care planning to the needs of the individual within a family and social context and access resources as required (financial and social) 

· Balance the conflicting demands of public safety while promoting wellbeing, habilitation, rehabilitation and – where possible - independent living 

· Co-ordinate planning in the context of overlapping sets of legislation and other professionals within forensic services 

· Implement discharge arrangements including effective liaison with external agencies, Diversion Panel and MAPPA 

· Ensure consistency and ownership of care plans 

· Research, plan, implement and evaluate strategies for improvement or change 

Knowledge 

· Develop, consolidate and demonstrate an understanding of risk assessment, management and public protection processes in relation to harm to self and others. 
· Maintain a practical understanding of the situations and social settings from which people come, and to which they may return. 
· Develop an understanding of the links between the social and legal context, mental health and offending and apply this to assessments and interventions. 
· Develop an understanding of relevant legal frameworks, including Human Rights and Equality legislation, Mental Health and Mental Capacity Legislation, including parts 2 and 3 of the MHA 1983, the Children Act, and Victim related legal frameworks. 
· Understand and apply Codes of Practice including professional regulatory requirements, and Mental Health Act and Mental Capacity Act codes. 
· Understand wider social care law, including Care Act (2014) and eligibility, as well as relevant statutory guidance, such as safeguarding guidance for children and adults. 
· Develop an applied understanding of mental disorder, its diagnosis, and its impact on the individual, their family and their community. 
· Develop an understanding of learning disability and autistic spectrum disorders and offending behaviour. 
· Knowledge of impact of economic and social exclusion issues on service users and their families. 
Financial Management
· To manage resources within the service effectively and to achieve the highest quality service possible within resources available.
· To maintain a diary of appointments, expense claims and all activities undertaken and make records/statistical returns available for audit.
Quality Assurance
· In collaboration with the Senior Services Manager/Head of Nursing develop, implement and monitor Clinical Governance and Risk Management Initiatives within the team.
· Contribute to the investigations and monitoring of accidents, untoward incidents and complaints, according to the Trust Policy.
· To ensure the working environment is safe and that equipment and furnishings are maintained in accordance with Health and Safety Regulations.
Development 
· In consultation with your manager to participate in professional and other training to meet the specific objectives as identified in your Individual Performance and Development Review and as the service requires.
· To participate in Clinical Audit and the application of evidence based practice with particular relevance to this service user group.
· To be a mentor and assessor of allocated students placed in the team.
· All employees have a responsibility and a legal obligation to ensure that information processed for both service users and staff is kept accurate, confidential and secure in line with the Data Protection Act (2018)
The above indicates the main duties of the post, which may be reviewed in the light of experience and developments within the service. Any review will be undertaken in conjunction with the post holder.
General Duties of all post holders
· To undertake any other reasonable duty, which is appropriate to the band, when requested by Senior Staff
· To be familiar with and comply with all Trust and LA departmental policies, procedures, protocols and guidelines
· To be aware of and work towards the Trusts and the LA strategic goals
Standards of Business Conduct
· The post holder will be required to comply with the organisations financial guidelines at all times, dealing honestly with the organisation with colleagues and all those who have dealing with the organisation including service users, relative and suppliers
· The post holder must ensure that their behaviour and interests inside and outside work do not conflict with their LAs position, duties and/or responsibilities
· The post holder must comply with and support the development of the performance standards within the service/department to ensure the service is responsive to and meets the needs of its customers
· The post holder will be required to develop and maintain good working relationships with all service users, service users, staff, contractors and where appropriate, members of the public.
· The Trust and LA aim to maintain the good will and confidence of its own staff, service users, service users, NHS contractors and the general public. To assist in achieving this objective it is essential that at all times, the post holder carries out their duties in a courteous, sympathetic and professional manager
Equality and Diversity & Equal Opportunities
· The post holder must carry out all duties and responsibilities of the post in accordance with the Trust’s and LAs Equal Opportunities and Equality and Diversity policies, avoiding unlawful discriminatory behaviour and actions when dealing with colleagues, service users, members of the public and all other stakeholders
· The post holder must promote awareness of and respect for equality and diversity in accordance with Trust and LA policies and procedures
· The post holder is responsible for treating all staff, service users, service users, NHS contractors and the general public with dignity and respect at all times
Safeguarding
· Appointments to regulated and controlled activities require an enhanced DBS from the disclosure and barring services . 
· All staff have a responsibility to promote the welfare of any child, young person or vulnerable adult they come into come into contact with and in cases where there are safeguarding concerns, to act upon them and protect the individual from harm.
· All staff should refer any safeguarding issues to their manager and escalate accordingly in line with the Trust Child and Adult Safeguarding Policies.
· All staff should familiarise themselves with the NICE Guidelines “when to suspect child maltreatment 2009.”
Professional and Personal Development
· The post holder must ensure that they are aware of their responsibilities by attending the Trust Mandatory Training and Induction Programme
· The post holder will be involved in a formal ADR Annual Development Review with his or her manager at least every 12 months. Once performance / training objectives have been set, the staff member’s progress will be reviewed on a regular basis, so that new objectives can be agreed and set, in order to maintain progress in the service delivery
· The post holder will be expected to take responsibility for their own professional development and will be supported by the Trust and LA to achieve development opportunities as appropriate. 

· To facilitate PACE training in conjunction with the Training and Development department. 
· Make constructive and innovative use of supervision, reflection and management processes. 

· Develop skills in use of appropriate information technology.

· Contribute to national and international developments in forensic social work 

· Review and critically evaluate the value base of forensic social work in the context of multi-professional work and demonstrate how such values are sustained Analyse practices and policies, including the impact of race and culture, to achieve improvement 
· Applicants are required to complete Approved Mental Health Professional (AMHP) and Best Interest Assessor (BIA) training and there is an expectation that when qualified they will participate on the Local Authority AMHP and BIA rotas. The required annual refresher training for both professional roles should be maintained.  
Confidentiality & Information Governance
· Confidentiality is of prime importance. In the normal course of duties, the post holder will have access to confidential documents and information relating to service users, service users, staff and contractors, as well as information of a commercially sensitive nature. Such
information should not be communicated to anyone outside or inside the NHS unless done in the normal course of carrying out the duties of the post. Disciplinary action will be considered where a breach of confidence has been established
· All information obtained or held during the post-holders period of employment that relates to the business of the Trust and its service users and employees will remain the property of the Trust. Information may be subject to disclosure under legislation at the Trust’s discretion and in line with national rules on exemption
· The post holder must maintain high standards of quality in corporate and clinical record keeping ensuring information is always recorded accurately, appropriately and kept up to date. The post holder must only access information, whether paper, electronic or in other media, which is authorised to them as part of their duties
· The post holder must ensure compliance with the Data Protection Act 2018
Health & Safety at Work
· The post holder is required to take reasonable care of the health and safety of themselves and other persons who may be affected by their acts or omissions at work and to co-operate with the Trust and LA in adhering to statutory and departmental safety regulations.
· The post holder is responsible for ensuring that they do not intentionally or recklessly misuse or interfere with anything provided in the interests of health safety or welfare e.g. misuse of equipment
· The post holder is required to contribute to the control of risk and must report immediately, using the Trust Incident reporting system, any incident, accident or near miss involving service users, service users, carers, staff, contractors or members of the public
· All Trust and LA sites have been designated a no smoking area. The post holder is therefore advised smoking is not permitted within the hospital premises or grounds or whilst representing the Trust in the course of their duty. While the Trust will not discriminate against employing smokers, all prospective employees should be aware of this policy
· The post holder will follow the Trust Lone Worker procedures.  

Infection Control
· Infection Prevention and Control is the responsibility of all Trust staff.
· All staff have a responsibility to protect service users, visitors and employees against the risk of acquiring health care associated infections by consistently observing Trust Infection Prevention and Control Policies and procedures and best practice guidance in order to maintain high standards of Infection Prevention and Control.
Updated by Jackie Taylor April 2019
PERSON SPECIFICATION

	Attribute
	Essential
The qualities without which a post holder could not be appointed
	Desirable
Extra qualities which can be used to choose between candidates who meet all the essential criteria
	How Assessed
e.g. application form, interview, test, in-tray exercise etc.

	Education / Qualifications
	Social Worker 

Current registration with  the HCPC professional body

Evidence of on-going professional development
	Diploma/degree in relevant subject

Completion of preparation for mentorship/ Practice Teacher /fieldwork educator or willingness to complete

AMHP

BIA
	Application Form/Interview

	Experience
	Significant post registration experience

Experience of completing complex risk assessments and acting in an appropriate and timely manner to manage the presenting risks

Evidence of working in a community setting with people with complex mental health issues, and high risk individuals

Evidence of good holistic mental health and social care assessment skills.

Evidence of completing and implementing well-being care plans. 

Experience of working with mental health patients in the criminal justice system.

Experience of multidisciplinary and multiagency working practices.

Active contribution to MAPPA and the risk management around those who present the highest risk to others and public protection arrangements around this.
	Experience of completing forensic assessments and risk assessments within police, prison and court environments

Experience of liaison and diversion schemes.

Experience of organising and chairing multi agency meetings

Experience of advising the Courts on alternative disposal and sentencing options
	Application Form/Interview

	Knowledge
	Knowledge and understanding of health legislation, Care Act, Mental health Act, Mental capacity Act, Human Right Act etc. and Safe Guarding and Child Protection legislation

Awareness if NICE guidelines in the treatment and interventions for clients presenting with mental health problems

A knowledge and understanding of the principle around the Care Programme Approach, and the responsibilities around the Care Act.

Understanding of confidentiality and data protection issues

A good understanding of national recommendations and guidance in offender mental health and offender mental health pathways

Knowledge of the criminal justice processes and an understanding of offending behaviour linked to mental disorder.

A comprehensive knowledge and understanding of the principles and application of the diversion processes within the criminal justice system.

.
	Knowledge of part 3 of the Mental Health Act 1983 and its application to practice.

Knowledge of research/audit in a clinical setting.
	Application Form / Interview

	Skills and

Abilities
	A broad range of clinical skills and experience in working in a variety of mental health settings.

Ability to work independently and within tight time frames in the highly demanding and pressured field of criminal justice mental health.

Ability to accurately screen clients for suitability for services

Ability to complete forensic assessments and understand and identify the link between mental health and offending behaviour, and produce an effective risk management plan

Ability to present accurate information and the ability to demonstrate excellent negotiation skills.

Ability to work with other professionals in order to promote a multi-disciplinary approach to risk management and clinical decision making in the reduction of offending behaviour and the management of high risk clients

Ability to offer supervision as necessary  to community mental health teams and other mental health and social care services in the effective management of complex, high risk clients and offenders.

Ability to work under pressure in arenas within the Criminal Justice system

Robust risk assessment and risk management skills

Excellent communication skills both written and verbal.

Ability to prioritise work, and manage time effectively.

A knowledge and awareness of anti-discriminatory practice. Comprehensive IT skills

High standard of personal presentation

In accordance with Section 7 of the Immigration Act 2016 this post requires the ability to converse at ease with the members of the public and provide advice in accurate spoken English

	Ability to address a Court and act as expert witness 

Skills to actively participate in audit and research

Skills to participate in team developments and promotion
	Application Form / Interview

	Work Related Circumstances
	Willing to carry out all duties and responsibilities of the post in accordance with the Trust’s Equal Opportunities and Equality and Diversity policies

Appointments to regulated and controlled activities require an enhanced DBS disclosure.

Use of a car or access to a means

of mobility

Ability to work out of hours when

the role requires
	
	Application form/interview


