JOB DESCRIPTION

Post:

Apprentice Gardener/Grounds Maintenance Operative 
Grade: 
Service Unit: 
Operations and Greenspace



Date :  August 2016
Job purpose:
To undergo a programme of work-based and college training in relation to gardening, horticulture and grounds maintenance activities 
Responsible to:
Supervisor or Operations Manager as appropriate
Responsible for:
none
Main duties and responsibilities:

1. To undergo a structured training programme in relation to a range of gardening/horticultural activities including :


· Mowing grass
· Pruning

· Planting of bedding plants, shrubs and trees

· Maintenance of bowling greens
Such work to be undertaken following instruction and under supervision of relevant staff. 

2. To use various items of machinery and equipment to assist in tasks in (1) above following appropriate supervision training and instruction.

3. To carry out a range of other tasks related to the work of the post, e.g. basic labouring, emptying bins, litter-picking etc.

4. To communicate with the public in our parks, providing information and dealing with queries.


5. To ensure that all work carried out is in accordance with training and supervision 
provided and also in accordance with the requirements of the Health & Safety at Work etc. Act and the Council’s published Risk Assessments.


6. To carry out such other duties as reasonably correspond to the general character of the post and are commensurate with its level of responsibility.


PERSON SPECIFICATION

	SELECTION CRITERIA
	Essential/

Desirable

E/D


	Means of Assessment:

App. Form/Interview/

Test/Certificate

A/I/T/C



	QUALIFICATIONS

1.
 


	
	

	EXPERIENCE

1. 
Commitment to learn about horticulture and grounds maintenance. 

2.       Relevant experience in horticulture or gardening.

3. 
Experience of working outdoors


	E
D

D
	A/I

A/I

A/I

	SKILLS

1. Good oral and written communication skills

2. Physically fit and able to undertake a range of tasks

3. Ability to follow instruction and direction to learn new skills and activities
4. Ability work as part of a team
	D

E

E

E
	A/I

A/I

A/I

A/I




Disability Discrimination Act (1995)


If you are a disabled applicant or an employee who has become disabled and this will affect your ability to do any of the above duties the Council will consider making some changes it thinks are reasonable.





Examples of changes may include providing equipment, making alterations to the workplace or changing some parts of the Job Description.








