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Nursery Nurse
Job description

Accountable to:
The Charnwood Trustees, through the Head Teacher
_________________________________________________________________________

Job Profile:

 As a nursery nurse in a close and mutually supportive Charnwood team, you will assist in the educational and social development of pre-school children, some of whom have additional support needs because of disability or other issues. 

You will need to be able to fulfil the duties of the role within the context of the Christian ethos of Charnwood Trust, which includes standards of behaviour in the nursery and its environs, and respecting each person as a unique and equally valued individual.

Your profile:
· You love working with young children, deeply value and show respect to children and adults, whoever they are and however vulnerable they are.

· You are an effective EYFS practitioner, and with your knowledge and experience, have an understanding of child development and ways in which children learn best.

· You are able to plan, make observations, and produce information in written form.

· You embrace the principles that underpin the Trust’s work such as learning through play, recognising the importance of each family member, inclusion, the celebration of each individual’s uniqueness and servant-hood.

· You are keen to work within the Trust’s Christian ethos. 

· You understand risk and safeguarding practice, and have the stamina to support vulnerable children.
· You work well in a team and are able to effectively support team members.
· You are flexible, and able to grow into an evolving role.

Main Duties and Responsibilities:
1. Assisting in the organisation of the learning environment both inside and outside. Ensuring the learning environments are fit for purpose, inviting, stimulating, clean and maintained.

2. Work as a key worker, with groups of children or with children on an individual basis to support their individual needs.

3. Supporting the children’s learning, participating in various activities, providing opportunities to develop and extend their interests, skills and learning.
4. Taking responsibility for meeting the children’s toileting needs, matters of hygiene and safety, medication and any feeding difficulties or other issues, with particular attention to children with special and extra support needs.
5. Ensuring the safety and health and well-being of the children including attending to any illness or minor injuries, completing any recording and reporting in a timely and thorough way following the processes and procedures in place.

6. Carrying out assessments, collecting observations, photos, PLODs and samples of work, producing a comprehensive, quality Learning Journey which is regularly updated and shared with children and parents.
7. Attending planning meetings as part of the nursery and / or Opportunity Group team to review children’s progress, plan next steps and positively contribute to the Working Wall.
8. Attending training for professional development both in-house and external as identified in the ‘Supporting Performance at Charnwood’ process. Maintain personal training log and ensure practice and learning is kept up to date.

9. Supporting apprentices, volunteers, students on work placement and any visitors to further their knowledge and skills in Early Years practice.

10. Participating in all nursery activities including Parent’s evenings, support groups, holiday Stay n Play, Celebration service and fund raising events as requested by the Senior Leadership Team. 

11. Managing risk and safeguard children and colleagues at all times paying due attention to all policies and procedures in place.

12. Developing good relationships with parents encouraging parents to engage in their child’s learning and development as part of partnership working.
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PERSON SPECIFICATION

Character

Our new Nursery Nurse will be a person who…. 
…has a passion for Early Years education
…is a team player, building good working relationships at every level. 
…places a high value on working in partnership with parents and families and other staff.

…is approachable, friendly and able to communicate effectively at all times. 

…is sensitive to the Christian ethos of the Trust

Charnwood Trust aims to be an honest, fair and thoughtful employer. The Trust’s terms and conditions apply to all posts, including pension scheme, training opportunities and support. During their employment, all employees may be asked to move between locations, responding to operational need or to provide professional development opportunities. Charnwood has Investor in People accreditation and the Leading Parent Partnership Award.

Charnwood Trust is a Christian charity, but welcomes employees from all faiths and none. However, all employees have to agree to operate within the Christian ethos of the Trust, which includes standards of personal behaviour and respect of other people.


Knowledge, skills, qualifications and experience 

	
	Essential (E)

Desirable (D)
	Evidence

(A) application form; (I) interview; (R) references

	Minimum Level 3 in Early Years Childhood Development/NNEB
	E
	A, I, 

	GCSE or equivalent English and Mathematics Grade C or above (if Childcare Qualification achieved after September 2014). 
	D
	A, I

	Current Paediatric First Aid Certificate.  
	D
	A, I

	 Evidence of recent Safeguarding training.
	D
	A, I

	Experience of working with children aged 5 years and under in a childcare setting.
	E
	A, I, R

	Experience of working with children with SEND
	D
	A, I, R

	Highly effective verbal and written communication skills.   
	E
	A, I, R

	Highly effective organisation and time management skills.
	E
	A,I, R

	Extensive knowledge of Early Years Foundation Stage Curriculum and Statutory Requirements.
	E
	A, I, 

	Working knowledge of Safeguarding children in settings
	E
	A, I, 

	Experience of recording observations, and supporting others in planning for children’s learning in EYFS.
	E
	A, I, 

	Experience of working in partnership with parents. 

 
	E
	A, I, 

	Experience of applying procedures relating to the child welfare requirements of the EYFS. 
	E
	A, I, 

	To be competent in the use of ICT to support record keeping in the setting.  


	D
	A, I, 

	A willingness to undertake continuous professional development
	D
	A, I, R

	To be able to demonstrate an understanding of, acceptance and commitment to the principals underlying equal opportunities.
	D
	A, I



