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Stockport Council

Job Description



	Post Title: Teacher of vision impairment 0.6 FTE

Service Area: Sensory Support Service

Directorate: Services to People

Team: Sensory Support Service


	Salary Grade: 

Salary Grade: MPS/UPS plus SEN allowance depending on qualifications.



	Post Reports to: Head of Service, Team leader Vision impairment                                                                                                                       

Post Responsible for: Provision for children and young people with vision impairment is made through the centrally funded Sensory Support Service.  The Service supports babies, children, young people with both vision impairment and deafness, and their families, from 0-25 years of age.  


	Main Purpose of the Job: 

To carry out the duties of a Teacher of Vision Impairment to ensure access to high quality inclusive education for children and young people with vision impairment in a range of settings throughout Stockport local authority.


	Job activities: Summary of Responsibilities and Key Areas:    

1. The post holder is required to carry out the full range of professional duties of a school teacher as set out in The Schools Teachers' Pay and Conditions document.

2. To support the development and educational attainment of children and young people with vision impairment and their families/carers, schools and other educational settings in meeting their needs.

3. To provide advisory and direct teaching support to children and young people with vision impairment in educational settings.

4. To offer guidance and coaching to parents, families or carers of children and young people with vision impairment through close liaison and home visiting, fostering a supportive partnership to enable them to fulfil their aspirations for their child.

5. To assist in devising, as well as the delivery and monitoring of Educational Health Care Plans to support the development of children and young people with vision impairment. 

6. To contribute to the identification and assessment of children and young people with vision impairment and carry out duties in connection with assessments, preparing reports and attending relevant review meetings.

7. To contribute to the delivery of professional development programmes for schools and other

educational settings that raise awareness of the implications of vision impairment and support effective inclusion of pupils with vision impairment.
8. To plan, co-ordinate and deliver the specialist curriculum. (e.g. teaching of Braille, listening skills, use of LVAs, IT skills.)

9. To differentiate and modify the curriculum appropriately to meet individual vision needs.
10. To contribute to the development of the Sensory Support Service as set out in the Service Development Plan and to the monitoring and evaluation of service delivery.
11. To regularly update both general and specialist professional knowledge and skills through appropriate

continuing professional development.
12. To take part in the local authority performance management procedures.

13. To correctly use, manage and maintain all specialist equipment used and provide training in the effective use of the equipment for other professionals, parents and carers.

14. To work in partnership supervising the work of Specialist Teaching Assistants and the Orientation and Mobility Officer for the Service.
15. To work in a multi-agency way to ensure a co-ordinated and seamless service delivery to benefit babies children and young people with vision impairment and their families.  



	Additional duties:
Stockport Council and Sensory Support Service are committed to safeguarding and promoting the welfare of children and expect all staff to share this commitment.
To work positively and inclusively with colleagues and customers so that the Council provides a workplace    and delivers services that do not discriminate against people on the ground of their age, sexuality, religion or belief, race, gender or disabilities.

To fulfill personal requirements, where appropriate, with regard to Council policies and procedures, health, safety and welfare, customer care, emergency, evacuation, security and promotion of the Council’s priorities.

To work flexibly in the interests of the service. This may include undertaking other duties provided that these are appropriate to the employee’s background, skills and abilities. Where this occurs there will be consultation with the employee and any necessary personal development will be taken into account.
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Stockport Council
Competency Person Specification

 Post Title: 

The criteria listed below represent the most important skills, experience, technical expertise and qualifications needed for this job role.  
Your application will be assessed against these criteria to determine whether or not you are shortlisted for interview.  Any interview questions, or additional assessments (tests, presentations etc.) will be broadly based on the criteria below.
	Competency
	SCORE
	Essential or Desirable

	
	0
	1
	2
	3
	4
	

	Qualified teacher status
	
	
	
	
	
	Essential

	Qualification as a Teacher of Vision Impairment


	
	
	
	
	
	Desirable

	Ability to work effectively across the age range including mainstream and/or special school environments.
	
	
	
	
	
	Essential

	Experience of working with children and young people with vision impairment. 
	
	
	
	
	
	Essential

	Experience of teaching children and young people with vision impairment
	
	
	
	
	
	Desirable

	Knowledge of the developmental and educational implications of vision impairment
	
	
	
	
	
	Essential 

	Evidence of ability to effectively teach and implement programmes of intervention.
	
	
	
	
	
	Essential 

	Evidence of ability to effectively assess, track, monitor and evaluate the progress of children and young people. 
	
	
	
	
	
	Essential 

	Knowledge and experience of working with children and young people with a range of additional needs including complex needs. 
	
	
	
	
	
	Desirable

	Knowledge and understanding of recent developments and legislation in relation to SEND, inclusion and vision impairment
	
	
	
	
	
	Essential

	Ability to work in partnership with other professionals and families to provide co-ordinated support for children and young people with vision impairment. 
	
	
	
	
	
	Essential

	Good ICT skills including knowledge of use of word processing, the internet and email and the use of ICT to 
support teaching and learning.
	
	
	
	
	
	Essential

	Experience of using specialist IT equipment to support children and young people with vision impairment or special educational needs.


	
	
	
	
	
	Desirable

	Knowledge of a range of methods and production techniques used to adapt the curriculum for  a child with a vision impairment


	
	
	
	
	
	Essential

	Knowledge of how ICT can be used to enable pupils with vision impairment to access the curriculum.
	
	
	
	
	
	Essential

	Ability to offer training to other professional groups, educational settings and/or parents/carers. 


	
	
	
	
	
	Essential

	Experience of offering training to other professional groups, educational settings and/or parents/carers. 


	
	
	
	
	
	Desirable

	Knowledge of Braille

	
	
	
	
	
	Desirable

	Willingness to learn Braille
	
	
	
	
	
	Essential 

	Willingness to undertake further training / professional development as required, including mandatory training, if required

	
	
	
	
	
	Essential

	Additional specialist training and knowledge in the field of vision impairment
	
	
	
	
	
	Desirable

	Evidence of ongoing professional development
	
	
	
	
	
	Essential

	To be able to be flexible and respond to changing situations appropriately in a peripatetic role
	
	
	
	
	
	Essential

	To understand and be able to work within a restorative framework and restorative team approach 
	
	
	
	
	
	Essential 

	To be highly organised and able to prioritise workload and tasks and meet deadlines on time.
	
	
	
	
	
	Essential

	To be able to communicate effectively face to face, by telephone or written word with a diverse range of people
	
	
	
	
	
	Essential 

	Current driving licence with ability to travel between educational settings and homes in the borough with use of car for work.
	
	
	
	
	
	Essential

	To understand and meet the expectations for safeguarding of children and young people. 
	
	
	
	
	
	Essential

	Understands and actively supports Stockport Councils diversity and equality policy.
	
	
	
	
	
	Essential

	To meet Stockport Council’s standard of attendance.
	
	
	
	
	
	Essential

	A willingness to be flexible in a changing environment 
	
	
	
	
	
	Essential


Scoring key

0 – Not met essential criteria

1 – Partially meets essential criteria

2 – Meets criteria

3 – Exceeds criteria

4 - Exceptional
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