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OLDHAM COUNCIL

JOB DESCRIPTION

	Job Title: Advisory Teacher for children and young people with a hearing impairment  (0.4 FTE)


	Directorate:  
Economy and Skills 
	Division/Section: 
Education and Early Years


	Grade: Teachers Main scale or UPS + TLR 2  (2,721 – 4,228 pro rata, dependant upon qualifications and experience)
	JE Number  2734

	


	Job Purpose:

1. To provide teaching, support and advice to pupils, schools, families and other agencies with respect to children and young people with an educationally significant hearing impairment.
2. To promote and support the achievement of all children through work with officers, agencies, schools, families and pupils where hearing impairment is a factor.
3. To participate as a team member in the operation, promotion, evaluation and development of the Sensory and Physical Impairment Service and its provision for children with sensory impairment within the wider SEN support team.



	Key Tasks:

1. To contribute to and support the work of the SEND Support Service
2. To contribute to and support the work of the Team for Sensory and Physical Impairment
3. To contribute to and support Service, Group and Departmental policies and projects.
4. To promote the responsiveness and development of the SEND Support Service.
5. To promote the implementation of agreed equal opportunities, customer care, health and safety and partnership policies 
6. To develop and respond to contact with head teachers, teachers, SENCOs, parents, pupils and other professionals 

7. To communicate effectively and maintain good professional relationships with pupils, families and  colleagues
8. To provide critical intervention related to statutory and contracted service responsibilities particularly with reference to pupils with hearing impairment on service caseload and pupils in other provision. 
9. To work with families of pre-school children with sensory impairment following the principles of Early Support and offering families informed choice.

10. To assess children's functional hearing and provide information on how this impacts on curriculum access and learning.  To liaise with health professionals

11. To impact upon the effective working of the specialist staff team.

12. To audit professional delivery against quality assurance mechanisms, performance management and service development targets.

13. To deliver and facilitate effective training and development of staff in schools and other agencies to raise awareness and skills for supporting SI pupils. To contribute towards accredited and non accredited training of Teaching Assistants.

14. To support, advise and provide information on provision for pupils with hearing impairment within the schools and families visited by the Service as a whole, each year.

15. To maintain files on individual children and young people to include : 

· Audiology assessment reports

· Educational Progress and Outcomes

· Social and Emotional development

· Visit records and Annual reports to include aspects of the child or young person’s social, emotional, visual and / or hearing skills, educational progress and development.

· Educational Health and Care plans and Annual review reports

16. To reduce the potential adverse effects of a sensory impairment and physical impairment and realise the learning potential of an individual through provision of effective intervention at a direct, training and advisory level.

17. To facilitate inclusion of pupils with sensory impairment and or physical impairment through setting of suitable learning challenges, responding to diverse individual learning needs and overcoming potential barriers to learning.

18. To implement risk assessments for staff and pupils with respect to equipment and intervention programmes provided.

19. To contribute as a Service Teacher to the development and implementation of service and Local Authority development plans.
20. When qualified as a specialist Teacher of the Hearing Impaired and on the Upper Pay Scale there will be an expectation that the staff member will have a service curriculum responsibility agreed with the Head of Service.
21. To contribute towards provision of voluntary holiday cover service for new referrals and newly diagnosed families through Service time in lieu arrangements.
22. Maintain individual electronic LA timetables so that they are available prior to the working week by relevant members of staff within the Service. To maintain and access information and records on the Local Authority named system.
23. To take account of statutory and contractual responsibilities relating to the educational provision of children and young people with hearing impairment.

24. To facilitate a high level of pupil achievement; academically and socially.

25. To engage school staff and other agencies with responsibility for children with hearing or multi-sensory needs, in a multi-agency approach to quality provision and inclusive practice.

26. To effect links with schools, Further and higher education establishments to ensure effective transitions from school provision.

27. To support the delivery of consistent practice across the service through application of quality assurance and performance management mechanisms.

28. To work in partnership with other agencies relevant to service role and responsibilities, particularly health and social services.
29. To participate in service evaluation and reviews and contribute to the reporting of service development outcomes.

30. To represent and positively promote the policies, role and outlook of the service and partner Local Authorities at local, regional and national level.

31. To ensure that personal skills and understanding related to the education of children with hearing or multi-sensory impairment are updated through participation in Performance Management procedures and associated activities.
32. To provide professional advice and support to all teachers of the sensory impaired in resourced schools and headteachers.

33. To manage the support for families of pre-school children whose main disability is hearing impairment, monitor teaching programmes provided to under-fives within the home, nursery schools and other early years provision.
34. To maintain a personal caseload and deliver effective programmes of support which include planned and immediate access and modification support for class teacher programmes as well as individual learning sessions.

35. To maintain records to show effective interventions and outcomes for pupils to whom they are assigned with use of Local Authority record keeping system, accessing for information and inputting for shared records.  

36. To assist schools in the preparation and maintenance of an accessible learning environment for pupils with sensory impairment.

37. To supervise use and maintenance of equipment up to the value of £7000 per item and ensure corresponding paperwork / hire forms are completed.

38. To ensure that the opportunities of early identification and inclusion are realised through effective team working and application of appropriate intervention strategies working with other professionals, the family and pupil, child and SCS staff..

39. To provide critical intervention to ensure increased opportunity for children and young people with sensory impairment in local placements (with or without statements of special educational needs / Education, Health and Care Plans) in accordance with Council Development plans.

40. To advise and co-operate with Head of Service and other teachers in the preparation and development of service materials and resources for children and young people with sensory impairment.

41. To contribute to the achievement of service targets, monitoring and evaluation of effectiveness in accordance with Council and service protocols.

42. To work in a multi-agency and team approach with groups of children on the service caseload within the service delivery framework

43. To contribute to a programme of professional development through INSET to schools, parents, officers and associated agencies with reference to hearing impairment.

	


	Standard Duties:

1. To actively promote the equalities and diversity agenda in the workplace and in service delivery.

2. To be familiar with customer care and health and safety polices of the Council/ Directorate.

3. To participate in self-improvement in performance through workplace development.

4. Undertake any additional duties commensurate with the grade of the post.


	Contacts:

Team Leader:  Team for Hearing Impairment, 

Colleagues in other departments, including Health, Social Care, the voluntary sector, schools and settings and individual children and young people, their parents, guardians and carers.     



	Relationship To Other Posts In The Department:

Responsible to: Team Leader for Hearing Impairment.  SEND Manager
Responsible for: 



	Special Conditions:

DBS enhanced




	
	DATE
	NAME
	POST TITLE

	Prepared
	21.03.15
	Kay Wrench
	Team leader

	Reviewed
	17.02.17
	Dr Helen Wyton      
	SEN Support Manager and Lead EP

	Reviewed
	24.06.19
	Clare Prior
	Team Leader Hearing Impairment 


OLDHAM COUNCIL

PERSON SPECIFICATION

Job Title:   Advisor Teacher for hearing impairment 
	
	Selection criteria 

(Essential)
	Selection criteria 

(Desirable)


	How Assessed

	
	
	
	Essential
	Desirable

	Education & Qualifications


	· UK Qualified Teacher status.

· Teacher for Children with a Hearing Impairment qualification or willingness to train and qualify within 3 years from appointment.

· Satisfies the core competencies of the National Framework for Specialist SEN Teachers
· Have Sign communication skills CACDP (Signature ) Level 1 or OCSL 2 or willingness to train

	· Early years and Deafness 0-2 qualification or an interest in Early years work

	. Application Form

Certificates
	

	Experience


	· Evidence of being a good or outstanding teacher with recent experience of teaching in mainstream or special school. 
· Experience of working with sensory impairment 
· Effective teacher of children both individually and in groups.


	Have experience of succesfully  using assistive technology for children and young people with a hearing imapirment  in mainstream settings
Experience in early years, working in partnership with parents and settings.

	Application Form
Interview
	

	Skills & Abilities


	· Ability to set and evaluate programme targets for a teaching programme or personal / team project.

· High level of organisational self management.

· Ability to undertake appropriate assessment for baseline and outcomes measurements. 

· Ability to effectively communicate in textual formats with a commitment to use ICT for administrative and teaching purposes.

· Ability to write concise and effective reports.

· Effective communicator with adults and young people.
· Able to write and deliver training programmes to settings, outlining the needs and strategies to support deaf students across a range of settings
· Commitment to equal opportunities.

· Gives confidence to others through recognition of strengths.

· Commitment to effective liaison, teamwork and partnership working.

· Innovative and clear thinking.

· Commitment to service / school improvement.

· Reflective practitioner.

· Sensitivity to issues and strengths of cross service working.

· Committed to personal, professional and service development.

· Commitment to inclusion.
· Work within the framework of a “person centred “approach

 
	Willing to  be involved  in providing social opportunities for children and young people with a sensory/ physical  impairment
	Application Form
Interview
	

	Knowledge


	· Knowledge of the new Code of Practice, current SEN legislation and implementation strategies
· Knowledge of the impact of a hearing impairment on learning and life chances.

	
	Application Form
Interview
	

	Work Circumstances


	· The job requires the post holder to work at different sites within the town 
· Occasional out of hours working to support training in settings and home visits


	
	Application Form
Interview
	


NB. - Any candidate with a disability who meets the essential criteria will be guaranteed an interview.
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