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ROCHDALE BOROUGH COUNCIL 

JOB DESCRIPTION 

SERVICE: 
 

Early Help and Schools 

SECTION:  Rochdale Additional Needs Service (RANS)  - Children and 
Young People Additional Needs Service (CYPANS) 

  
LOCATION: Number One Riverside, Smith Street, Rochdale. OL16 1XU 
  
JOB TITLE: Specialist Teacher (Talk to Learn Team) 
  
POST NUMBER: EHSRANSSL101 
  
Grade: MPR/UPR + SEN Allowance 
  
Accountable to: Team Leader (Talk to Learn Team) 
  
Accountable for: Support staff within the Talk to Learn Team (TTL) as delegated by 

the Team Leader 
  
Hours of Duty: Part-time 0.5 FTE Teachers’ Pay and Conditions (2.5 days per 

week) Permanent. 
  
Any Special Conditions 
of Service: 

Appointment to this post is subject to an enhanced DBS including 
a barred list check against the child workforce. 
 
Casual Car User Allowance 
 
The Authority operates a Smoke Free Policy for all its employees 
and applies to any building and associated grounds within in the 
immediate vicinity of the building which is wholly owned, leased or 
operated and occupied by Rochdale Borough Council. 
 
This post is not Politically Restricted in accordance with the 
current regulations  

 
The Council is committed to safeguarding and promoting the welfare of children, young 
people and vulnerable adults and expects staff to share this commitment. 

 

ORGANISATIONAL CHART 
 
 Head of Children & Young People with 

Additional Needs Service 

Senior Deputy Team Leader (SEN) 

 

0.6 Team Leader Talk to Learn Team 

 

2.0 x Specialist Teaching Assistants 

 

1.5 x Specialist Teachers 

 
2.0  x Speech & Language Therapists 

 



 

PURPOSE AND OBJECTIVES OF THE JOB 
 

The purpose of the job is to work within the Children and Young People Additional Needs Service 
(CYPANS) and under the direction of the Team Leader (TTL) to promote the participation, 
progress and independence of children who have Developmental Speech and/or Language 
Disorders (DLD).  
 
The post-holder will have responsibility for a caseload of children, working together with families 
and staff in Early Years settings and Primary schools across Rochdale. The specialist teacher will 
also contribute to management of the referral process, identification and assessment of children 
with severe and persistent* speech and language needs, offering support and advice as 
appropriate. 

 
 To improve outcomes for children with Speech, Language and Communication Needs (SLCN) 
including DLD, there will also be a wider training and development role including promoting 
Universal Level good practice and whole-school approaches to SLCN and Special Educational 
Needs and Disabilities (SEND), and training staff in appropriate Targeted Level interventions. 
 
To achieve good outcomes for children with DLD, joint working with Speech and Language 
Therapists and Specialist Teaching Assistants will be an integral part of the role.  
 
The objectives of the job are to: 

 

1. support the inclusion of children with Developmental Speech and Language Disorders (DLD) 

 

2. increase the skills and knowledge of school and setting staff to enable them to support the 

learning and development of children with DLD 

 

3. provide assessment,  advice, specialist teaching and support for schools and settings in 
relation to children with DLD 
 

4. contribute to the Local Authority’s work in support of Special Educational Needs and 
Disabilities (SEND) with early years settings, schools, children and their families, and other 
professionals. 

 
* For children under 5 years it is anticipated that a child’s speech and language needs will be 
persistent although the term DLD may not be used. 

 
Control of Resources 

 
Personnel 
To be responsible for the direction, support and motivation of self and any staff under the post- 
holder’s control. 

 
Financial 
To work in accordance with Financial Regulations and Procedures of the Council 

 
Equipment/Materials 
To be responsible for the safe use and maintenance of equipment/materials used by the post-holder. 

 
To adhere to the Council’s rules and regulations relating to the use of IT, email and 
Intranet/Internet access. 

 
Health/Safety/Welfare 

 

To be responsible for the safety and welfare of self and colleagues in accordance with the Health 
and Safety Policies of the Council. 



 

 
Equality and Diversity 

 

To work in accordance with the Authority’s Policy relating to the promotion of Equality and 
Diversity. 

 
Training and Development 

 

The post-holder will be responsible for assisting in the identification and undertaking of his/her own 
training and development requirements in accordance with the Council’s Teacher Appraisal 
Framework. 

 
Relationships (Internal and External) 
 
Internal: Staff in RANS and the wider Children and Young People Additional Needs Service 
(CYPANS) 
 
External: Parents, Setting and School staff, Health Trust staff, Social Care staff, voluntary 

organisations, regional support networks, national organisations  
 

Responsibilities 
 

The post-holder must - 
 

(i) Perform his/her duties in accordance with Rochdale Council’s Equality and Diversity Policy. 
 

(ii) Ensure that Rochdale Council’s commitment to public service orientation and care of our 
customers is provided. 

 
Values and Behaviours 
 
Approach the job at all times using the values set out below 
 
• Proud 
• Passionate 
• Pioneering and Open 
 
Be aware of and apply these behaviours at all times. 
 
Principal Duties 
 

1. The management of a caseload of children with Developmental Speech and/or Language 
Disorder (DLD) at Specialist Level within mainstream Primary schools or in Early Years 
settings. To: 

 

 promote the inclusion of children with DLD (and likely DLD where children are under 5 
years)  and ensure access to the curriculum 

 work in a peripatetic role, travelling to schools and settings across the Borough 

 use a person-centred approach  at all times, with the child and family at the centre 

 provide specialist assessment, intervention, support, training and advice in order to 
maximise access to learning and to foster the development of functional language skills 
for everyday life, play, social and emotional development.  

 agree targets and outcomes which are co-produced with children, parents and staff to 
be included in children’s SEN Support Plans or EHCPs 

 provide specialist teaching where appropriate for children with DLD, including coaching 
and modelling with education staff and parents 

 work with colleagues to promote interventions and strategies which are evidence-based  



 

 support settings and schools to create communication-friendly environments to meet 
the needs of children on the caseload with DLD, including the use of signing and 
symbol systems where appropriate  

 provide advice and guidance on the identification, assessment and monitoring of 
children with DLD, ensuring the inclusion of the child’s voice 

 advise on approaches to teaching and learning for children with DLD, including 
curriculum planning, outcome setting and specialist modifications  

 be able to recommend or create resources using specialist software for use with 
children on the caseload 

 advise and support parents/carers and families of  children with DLD and be able to 
signpost to relevant local and national voluntary organisations, resources and web-
based support 

 organise parent events to exchange information, share ideas and gather views 

 maintain electronic progress records of the children on the post-holder’s caseload and 

develop or maintain electronic databases as required 

 contribute to the design of methods to collect children’s and families’ views, staff skills, 

views and knowledge and to collate and analyse data in order to improve the service 

 support the use of specialist communication aids (AAC) where appropriate, provide training 

and monitor use of equipment in conjunction with a speech and language therapist 

 plan and deliver appropriate in-service training for teaching and support staff working 
with the children on the post-holder’s caseload  

 write reports relating to children on the caseload e.g. following assessment,  for transition 

reviews, statutory assessment  as appropriate 

 make referrals to other agencies for children on the caseload e.g. Community Paediatric 

Service, Occupational Therapy 

 liaise with staff from other agencies and teams involved in supporting children with DLD 
e.g. Educational Psychology, Area Senco Team, Social Care 

 contribute to or lead  Early Help Assessments (EHA) and attend Team around the 
Family (TAF), Child in Need (CIN) or Child Protection (CP) meetings for children on the 
caseload as appropriate 
 

2. To actively contribute to the Talk to Learn Team’s ongoing development work including 
raising awareness of DLD and SLCN issues locally and nationally, maintaining social media 
accounts and text messaging services, the Local Offer and team publicity,  team and SEND 
plans, links with local Speech and Language Therapy services, data collection and analysis, 
referral and discharge processes. 
 

3. To plan and deliver bespoke training to the wider workforce e.g. linked to SLCN, DLD, 
SEND. Training will also include strategies and approaches at Universal Level, licensed 
tutor packages at Targeted Level and Specialist Level approaches to teaching and learning. 

 

4. To keep up to date with broader developments, organisiations and research in 
Education and SEND, and specialist knowledge and skills linked to SLCN and 
DLD. This may include specialist training at a post-graduate level as 
appropriate. 

 

5. To manage the work and supervision of centrally employed teaching assistants working 
with the children on the post- holder’s caseload, as delegated by the Team Leader. 

 

6. To contribute to effective multi-agency working and information sharing referring to 
Rochdale’s Children’s Needs and Response Framework and including use of the Early 
Help Assessment 

 

7. To maintain confidentiality in all areas of the team’s work. 
 



 

 
Secondary Duties 

 

1 To participate in Council programmes of in-service training as a trainee and when required as a 
trainer facilitator. 

 

2 To undertake such other duties and responsibilities of an equivalent nature as may be determined 
from time to time by the Service Head (or nominated representative) in consultation with the post-
holder (and if he/she so wishes, with his/her Trade Union representative). 

 
 

 
Job Description prepared by   Fiona Collins  Date   18.3.19  

Agreed by Post-holder 
 
   Date    

Supervisor 
 
   Date    

Service Director 
 
   Date    

 



 

Rochdale Borough Council 
Person Specification 

 

Service : Early Help & Schools Post: Specialist Teacher - Talk to 
Learn Team 

Section : Rochdale Additional Needs 
Service 

Post Number : EHSRANSSL101 

Job Ref: RO-31736 Grade: MPS/UPS + SEN Allowance 
 

Note to Applicants: 
The Essential Criteria are the qualifications, experience, skills or knowledge you MUST SHOW YOU 
HAVE to be considered for the job. 
The How Identified column shows how the Council will obtain the necessary information about you. 
If the How Identified column says the Application Form next to an Essential Criteria you MUST include in 
your application enough information to show how you meet this criteria.  You should include examples 
from your paid or voluntary work. 
The Council is committed to safeguarding and promoting the welfare of children, young people 
and vulnerable adults and expects staff to share this commitment. 
 

 Criteria Essential (E) 
or 
Desirable (D) 

How Identified: 
AF Application Form 
I Interview  
A Assessment 

(a) Special Working Conditions   

1 Are you willing to attend occasional evening meetings or 
events? 

E AF 

2 Are you able to work in any area of service delivery as 
required and travel to schools/settings and homes within 
RBC? E.g. The role will involve transporting resources and 
equipment into different schools, will involve working at floor 
level with young children, and may include working in the 
outdoor learning environment. 

E AF 

(b) Qualifications and Experience   

3 Do you have Qualified Teacher Status (QTS) which qualifies 
you to work in Primary schools? 

E AF  

4  Do you have specialist qualifications or evidence of further 
study in SEND or SLCN?  
If this is not the case, are you willing to undertake specialist 
training or further  study if required, to enable you to meet all 
of the requirements of the post e.g. to become a licensed 
tutor in specific interventions, to undertake a postgraduate 
SLCN qualification relating to the post? 

E 
 
 
 
 
 
 

AF & I 

5 Please outline with recent examples, your experience of 
teaching children with Special Educational Needs & 
Disabilities (SEND) including children who have Speech, 
Language and Communication Needs (SLCN). 

E AF/I 

6 Please describe your experience of multi-agency working 
with other agencies and professionals linked to children with 
SEND and their families. 

E AF/I 

7 Please describe with examples your experience in delivering 
training to staff, other agencies or parents. 

E AF/I 

8 Please give an example of how you have removed barriers 
to learning for a child with significant SLCN. What were the 
barriers? What did you do? What was the outcome? How did 
you measure progress? 

E AF/I 

9  Please describe with examples how you have worked with 
parents/carers and families in order to support children’s 
speech, language and communication. 

E AF/I 



 

 Criteria Essential (E) 
or 
Desirable (D) 

How Identified: 
AF Application Form 
I Interview  
A Assessment 

(c) Skills and Knowledge   

10 What do you believe are the key recent developments in 
SEN legislation and what impact do you feel this may have 
on provision of services for children and young people with 
SEN? 

E AF/I 

11     Please give an example of your ability as a teacher to 
contribute to the identification and assessment of a child with 
Developmental Language Disorder (DLD) 

E AF/I 

12 Please provide examples of how you use effective written 
and oral communication skills in your current role, including 
how you use ICT to support children’s learning and for 
administrative purposes. 

E AF/I 

13 Summarise the role of the adult in a typically developing   
young child’s speech and language development? 

E AF/I 

14 Explain how you could use the Universal, Targeted and 
Specialist Level model of provision to assess, plan and 
recommend appropriate intervention and strategies relating 
to children with SLCN in an early years or primary setting. 

E I/A 

(d) Behaviours and Values   

15 Approach the job at all times using the values set out below: 
 

 Proud 

 Passionate 

 Pioneering and Open 
 
Please confirm you are willing to adhere to these values and 
behaviours.  

E AF/I 

 


