BURY COUNCIL CHILDREN’S SERVICES
JOB DESCRIPTION

	Post Title:        Specialist Teacher of EAL 


	Department:
CHILDREN’S SERVICES
	Post Grade:   MPS/UPS


	Location:       Seedfield Site

                      Parkinson Street

                      Bury BL9 6NY


	Post Hours:    Full time
Leave:    

	Special conditions of service: Teachers’ Pay & Conditions


	Purpose and objectives of post: 
To support schools in raising the achievement and attainment of pupils learning English as an additional language.
To support EAL learners to develop language and access the curriculum.

	Responsible to:    

Head of CLAS



	Immediately responsible to:    
Secondary EMA Coordinator


	Immediately responsible for: 



	Relationships:  (Internal and External)

CLAS staff

Headteachers                                                        Mainstream colleagues                                          Schools                                                                EMA colleagues                                                            
Children and Young People’s Services Department

	


	Activities:
· To work in partnership with teachers and teaching assistants to develop learning and teaching, raise attainment and increase progress for EAL learners.

· To undertake partnership teaching including shared planning, delivery and analysis of impact.
· To support colleagues in developing effective practice in EAL through joint planning, delivery, discussion, observation and feedback.
· To use and demonstrate a range of EAL teaching and learning strategies appropriate to the learners and learning situation. 
· To undertake home visits/meetings with parents and develop contact with parents in line with CLAS procedures: establishing a partnership with parents to ensure involvement in their child’s learning and providing information about curriculum, attainment, progress and targets and pastoral issues.

· To promote and disseminate key messages about effective teaching and learning for bilingual learners. 

·  To develop resources to support effective learning and teaching for EAL learners.
· To actively promote cultural diversity, race equality and inclusion at classroom and whole school level, challenging racism and promoting the use of first language, where appropriate, in activities and resources.
· To contribute to the delivery of professional development.
· To work with other specialist staff to develop and trial effective practice.
· To demonstrate responsibility for own professional development, maintaining a thorough and up to date knowledge of the specialism, and use the outcomes to improve teaching and pupils’ learning.
Effective partnership and teamwork
· Establishing good relationships, encouraging and celebrating good working practices; supporting team staff.
· Working effectively with Bilingual Support Workers and Bilingual Language Assistants on joint projects or CPD. 

· Referring complex issues to line manager.

· Contributing to the delivery of CPD to education staff locally and regionally, as required.
· Attending meetings or working parties as and when requested and feeding back on these effectively.

Standards and Quality Assurance
· Supporting the aims and ethos of the service.

· Attending and participating in occasional out-of-school-hours events.
· Attending CLAS, school, team and staff meetings where appropriate.

· Demonstrating a commitment to personal and professional development.

· Maintaining confidentiality and responding sensitively to pupils, families, schools and colleagues.

Other duties and responsibilities

Any other duties of an equal nature appropriate to the post as may be determined by the Head of CLAS.

Health & Safety

All members of staff have a duty under the Health & Safety at Work Act 1974 to:

Take reasonable care for the Health and Safety at Work of himself/herself and of others who may be affected by his or her acts or omissions.

Employees are also required under the Act to:

Co-operate with his/her employer with regard to any requirements imposed on the employer by statutory provisions.

The post holder is responsible for Employees Duties as specified with the Corporate and Departmental Health and Safety Policies.

Bury Council is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.

As an employee of Bury Council you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.

As an employee of Bury Council you should contribute to a culture that values and supports the physical and emotional wellbeing of your colleagues.




Ref:  


