PERSON SPECIFICATION

The Governors wish to appoint a candidate who has the qualifications, experience, knowledge and skills described in this specification.

The essential educational qualifications and experience criteria are:
· Qualified teacher status.
· Recognised degree or equivalent.
· Evidence of a high standard of classroom practice.
The successful candidate will have the ability to:

· Establish successful relationships at all levels.
· Motivate colleagues and promote the development of an effective working team.
· Demonstrate an understanding of pupils’ educational development relevant to  the Key Stage.

· Match pupils’ needs in terms of the curriculum, spiritual, personal and social development and behaviour.

· Provide leadership and management.
It is desirable that applicants should be able to provide evidence of the following:

· Teaching experience in more than one primary school.
· Teaching experience across the age and ability range relevant to this post.
· A post-entry qualification.
· Relevant in-service in, for example, management, curriculum, pastoral/personal and social education.
It is desirable that applicants should have been involved in some of the following whole school issues:

· Development planning and evaluation.
· Review, management and development of the curriculum.
· Resource management.
· Directing and co-ordinating the work of others.
· Staff deployment and development.
· Establishing and developing successful policies and procedures.
· Developing the school role in the community.
· The planning and delivery of in-service.
· New National Curriculum assessment, recording and reporting.
Finally, short-listed candidates will be able to demonstrate at interview:
· That they possess high levels of motivation and commitment.
· That they can think analytically and flexibly.
· That they can communicate effectively and appropriately.
· That they have an understanding and awareness of current educational developments and the implications of relevant educational legislation.
· A positive attitude to continued personal and professional development.
The application form (which must be fully completed) and letter should be:
· Clear and concise with organised views.
· Letter of application should be a maximum of 2 pages, font point 12.
· Portray an overall educational philosophy informed by experience and linked to the requirements of the post.
· Free from error and correction and in black ink to facilitate duplicate.
The successful candidate will have strong professional support and a positive recommendation from his/her current Headteacher or employer as appropriate and a satisfactory health and attendance record.
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