BROOKLANDS PRIMARY SCHOOL

JOB DESCRIPTION – CLASS TEACHER 
The following is an initial job description for the post which after the appointment of the successful candidate, may be re-negotiated from time to time to meet the needs of the school and the particular post holder.

Teacher responsibilities:

1. To accept the responsibility for the effective teaching and organisation of a class as set out in the current Teacher’s Pay and Conditions Document.

2. To be an effective and conscientious class teacher.  This involves appropriate planning and preparation, the implementation of the National Curriculum and school policies and the assessment and recording of pupil’s work.  It also requires good classroom management.
3. To seek from all pupils the highest standards of work in all curriculum areas.

4. To design and support individual learning programmes when necessary.

5. To provide an interesting and effective learning environment for the children.

6. To assess and evaluate pupil progress and to provide records on pupils as required.

7. To maintain good standards of discipline

8. To develop trusting relationships with pupils that will encourage them to take full advantage of learning opportunities provided.

9. To involve parents in their children’s learning.

10. To co-operate with the Headteacher, Governors and other members of staff in seeking to achieve the aims of the school.

11. To attend and contribute to all relevant staff development initiatives.

12. To promote Equal Opportunities throughout all aspects of school life.

13. To keep abreast of modern educational developments.

14. To contribute to a positive school ethos.

15. To be a subject leader of a specified curriculum area by negotiations with the Headteacher.
16. To run an extra-curricular club or activity.

17. To attend whole school events (Christmas & Summer Fairs, School Concerts) as required.

Subject Leader
a) To secure the highest standards of pupil achievement, through effective monitoring, evaluation and review of learning progress and teaching outcomes and setting targets for improvement.

b) To lead, develop and enhance the teaching practices of others, by evaluating, supporting, guiding and target setting.

c) To provide strategic leadership and management of the curriculum area, ensuring continuity across the year groups.

d) To formulate and review policy documentation in consultation with teaching staff.

e) To write an action plan for the subject area for the School Development Plan and evaluate the effectiveness of the plan on an annual basis.
f) To lead in-service development sessions.

g) To attend courses and meetings, keeping up-to date with current trends and research, and to evaluate and report back to the Headteacher and other staff on essential issues covered.
h) To audit, order, organise and allocate resources throughout the school and to take on a budget responsibility.

i) To keep an up-to-date inventory of resources.

j) To take an active role in organising special curriculum events, as agreed with the Headteacher.

k) To provide written reports or present information to the Governing Body at the request of the Headteacher/Governors.

To carry out any duties reasonably requested by the Headteacher.

The duties may be varied to meet changed circumstances in a manner compatible with the post held, at the reasonable direction of the Headteacher
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