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PERSON SPECIFICATION
School

St James CE Primary School 

Job Title

Special Educational Needs Leader (SENDco)
Grade


Main Scale + TLR £4441 

Responsible to
Governors and Principal 
	Selection Criteria
	Essential


	Desirable



	1. Qualifications 

and training
	· Qualified teacher status.

· Good honours degree.

· Specific training/qualification in working with pupils with SEND.

· Willingness of working towards National SENDco Award if not already achieved.  

· Good knowledge of Code of Practice and relevant regulations and requirements and current developments in this field.

	· Experience of leading CPD activities.

· Training in assessment and evaluation of SEND and provision.



	2. Experience
	· Significant experience of teaching.
· Experience of managing and leading staff in areas of responsibility.

· Evidence of whole school responsibility and experience of turning policy into effective practice.

	· Experience of planning provision, implementation and measuring of impact.

· Leadership of a phase including responsibility for raising standards in areas of responsibility.

· Successful experience which includes SEND roles and responsibilities.

	3. Professional skills and knowledge
	· Understand the distinctive nature of a church school.

· Outstanding classroom practitioner demonstrating consistently high quality teaching strategies.
· A clear understanding of the essential qualities necessary for effective teaching and learning.
· A proven track record of raising progress and attainment.

· Excellent interpersonal and communication skills.
· Able to establish excellent relationships with all stakeholders.
· Ability to communicate effectively to a wide range of audiences.

· Successful in working with parents to support pupils.

· Successful in working with agencies to support pupils.
· Flexible and approachable.
· Resilient under pressure.
· Display a high level of commitment.
· Positive and energetic.
	· Experience of monitoring and evaluating teaching and learning leading to improvement.
· Contribution to school improvement
· Experience of providing specific, planned pastoral support.



	4. Leadership and Management
	· Leading and managing others within the context and beliefs of Christian values.
· Experience of leadership development, through e.g. NPQML/NPQSL.
· Awareness of strategies for raising pupils’ achievement and managing behaviour. 

· Commitment to inclusion and meeting the needs of all children.
· Ability to demonstrate experience and understanding of the principles of good leadership and management.
· Understanding of and involvement in monitoring and evaluation procedures. 

· Involvement in school improvement action planning and evaluation.
· Commitment to promoting parental involvement in the life of the school. 
· Lead and manage school team/s to successfully achieve agreed goals. 

· Support and inspire both colleagues and pupils by leading through example.
	· Experience of working with parents to raise standards and involvement with the community. 

· Experience of initiating and managing change and improvement.
· Analyse data, to evaluate the performance of pupil groups, pupil progress and plan an appropriate course of action for identified groups.
· Review whole school systems to ensure the robust evaluation of school performance and actions to secure improvements. 

· Develop and deliver effective and inspirational professional development for staff (including mentoring and coaching as appropriate). 
· Contribute effectively to the work of the Principal and strategic leadership team.


	5. References
	· Positive recommendations in professional references.
· DBS clearance.
	


