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CROMWELL HIGH SCHOOL

TEACHER’S JOB DESCRIPTION

POST HOLDER:
Maternity Cover
SALARY GRADE:
MPG plus 1 or 2 SEN points dependent upon experience
DATE EFFECTIVE:
Job Purpose - 

To support the Governing Body in the provision of the best possible education for all pupils and students by promoting and demonstrating the highest standards of teaching, learning, curriculum development, management and leadership within a culture and development framework that embraces continuous improvement and Best Value principles.

To have pastoral and teaching responsibilities for a designated class of pupils and to teach pupils across the age and ability ranges of the school in one or more agreed curriculum area(s).

To undertake Curriculum Leadership in the following curriculum area(s):

To be agreed

To support and promote the school’s and Council’s efforts ‘to strive to make Tameside a more inclusive community in which Tameside’s schools are places where inclusive education flourishes’ – Inclusion: A Draft Statement Of Intent (TMBC 2000).

The Responsibilities of the Teacher 

Teaching and Learning

1. To help implement the curriculum policies of the LEA and the aims of the Governing Body for the secular curriculum, religious education and collective worship and the statutory requirements for the school curriculum as set out in the relevant Education Acts.

2. To deliver high quality teaching and learning, ensuring that they match each pupil’s individual needs and aptitudes. This will include:

teaching pupils with severe, profound and additional complex and challenging learning difficulties as a generalist and as a subject specialist;

setting realistically challenging short and long term learning objectives for individuals and groups of pupils;

monitoring, assessing and recording pupil progress and achievements in accordance with school policy and with reference to the provisions contained in the pupil’s Statement of Special Educational Needs;

reporting progress and attainments to parents via Statutory Review meetings, Open Days, etc in accordance with the other requirements of school policy
participating in the arrangements for monitoring the quality of teaching and learning.
3. Where appropriate to engage in collaborative and/or team teaching arrangements with teachers and pupils from mainstream schools.

Curriculum Leadership responsibilities of the teacher

4. To address aspects of the following responsibilities of curriculum self-evaluation the post holder will:

specify what the school understands as best practice by maintaining and regularly reviewing curriculum policy, long term planning, the programme of study, scheme of work and performance descriptors & external accreditation;

monitor the quality of curriculum delivery, teaching and learning within the curriculum area. Monitoring pupil progress and attainment by determining and implementing assessment, recording and reporting arrangements specific to the curriculum area.

maintain an inventory of curriculum resources;

evaluate the evidence gathered through monitoring to identify strengths and needs.

produce a costed long term curriculum development plan to develop strengths and address needs including setting curriculum-related pupil improvement targets, 

take responsibility for identifying and undertaking relevant continuing professional development for self and others to promote best practice within the curriculum area.

engage in inter-school, adviser and subject specialist networking and, where appropriate, joint curriculum development;

demonstrate accountability to key partners by reporting progress to governors, parents, advisers and line managers on a regular basis (at least annually to governors).

General Responsibilities of the Teacher

5. To maintain the highest standards of health and safety that are reasonable within the guidance of school policies. 

6. To share responsibility for the health and safety, well-being and discipline of all pupils, in accordance with the rules and disciplinary systems of the school.

7. To be aware of the classroom implications of medical conditions.

8. To be alert to the signs of child abuse and to report concerns to the senior designated teacher following school policy.

9. To organise, direct and supervise the work of Special Support Assistants and Support Assistants.

10. To promote the Council’s Equal Opportunities Policy in all aspects of the organisation and work of the school. This is increasingly likely to involve participation in links with other schools/establishments in accordance with the Governing Body’s policy on inclusion.

11. To attend and contribute to meetings, discussions and management systems necessary to coordinate the work of the school overall.

12 To ensure that pupil registers and records are maintained in accordance with statutory requirements.

13 To maintain effective channels of communication between parents and the school and encourage a positive partnership between all teaching staff and parents in relation to each pupil’s learning and welfare.

14 To promote positive links between school and external agencies, including statutory and voluntary organisations, other schools, specialist support services and the local community, including the local business community.

15 To work in partnership with the Governing Body, other staff, parents, the LEA and other schools/services in planning and evaluating the work of the school and in setting annual targets for the raising of educational standards and improving the quality of provision. 

16 To assist the Governing Body and Headteacher in undertaking their statutory responsibilities in relation to independent (Ofsted) inspections and LEA evaluations of the school’s performance.

17 To undertake such other responsibilities as the Governing Body and the LEA may reasonably require and which are consistent with the duties of a schoolteacher.

Accountability and Performance Management

The post holder is accountable to the head, the Governing Body, the Strategic Director for Education and Cultural Services and the Local Authority (TMBC). 

This job description will be central to the process of performance management, particularly in terms of agreeing the focus for pupil performance, subject leadership and wider professional effectiveness discussions and objectives setting. For this reason, it is essential that the teacher fully understands and accepts the responsibilities by signing below.

Contract Terms and Duties

This job description is to be performed in accordance with the provisions of the School Teachers’ Pay and Conditions Document and within the range of duties set out in that document, so far as they are relevant to the post holder’s title and salary grade. The post is also subject to the Conditions of Service for School Teachers in England and Wales (the ‘Burgundy Book’) and to locally agreed conditions of employment to the extent to which they are incorporated into the post holder’s contract of employment.

Consultation and Review

The job description has been discussed with the post holder and approved by the Governing Body’s Finance and Personnel Committee and will be reviewed as necessary- with the post holder having the opportunity to discuss possible amendments through their annual Performance Management meeting.
Signed:








Dated:


CROMWELL HIGH SCHOOL

PERSON SPECIFICATION
The person specification is an important part of the recruitment process.  It should be read carefully as it will form the basis of shortlisting and, ultimately, the appointment of the successful candidate.  You must therefore demonstrate in your application how you meet each of the following criteria.

	
	ESSENTIAL
	DESIRABLE
	MEASURED BY

	QUALIFICATIONS


	Teaching qualification


	Degree 

Additional qualification relevant to Special Educational Needs
	Application 



	
	Recent continuing professional development


	Training focused on Severe Learning Difficulties, including Profound & Multiple Learning Difficulties, Communication & Autistic Spectrum Disorder training, 

Teaching and Learning Strategies training
	Application, Interview



	EXPERIENCE


	Experience of teaching pupils with SEN –including pupils experiencing learning difficulties
	Experience in a special school or unit,

Mainstream experience of SEN
	Application, Interview



	
	High Quality teacher performance in the classroom
	
	Application, Interview,

References

	
	Ability to offer curriculum strength(s) and co-ordinate a curriculum area
	Experience in leadership of a curriculum area including the self-evaluation process
	Application, Interview



	KNOWLEDGE, SKILLS and ABILITIES


	Ability to maintain the highest reasonable standards of health and safety
	Risk Assessment training


	Application, References

Interview

	
	Knowledge of forms of differentiation in teaching and learning, and how these can be implemented in schools
	Specific knowledge of learning strategies and approaches for pupils experiencing SLD, PMLD and ASD.
	Application, Interview



	
	Ability to apply systems from curricular documentation, assessment, recording and reporting policies. 
	
	Interview



	
	An understanding of, and a commitment to, the principles of integration and inclusion for pupils with SEN
	Knowledge/experience of SEN support in mainstream schools


	Application, Interview,

References

	
	Ability to set targets against which to measure progress
	Knowledge of ‘P’ levels, PIVATS, IEP target setting
	Application, Interview,

	
	Basic ICT competence as demonstrated by successful completion of NOF training, current ITT courses or equivalent.
	Experience of widespread use of ICT to promote pupils’ learning. 
	Application, Interview,

	
	Ability to work as positive member of a team, energising others to celebrate success and devise constructive solutions to challenges. Maintain the highest professional standards and promote effective relationships with all school personnel and parents.
	Experience of working with parents and parent groups


	Application, Interview,

References



	COMMITMENT


	Commitment to the implementation of Equal Opportunities & Inclusion policies.
	
	Application, Interview,



	
	Commitment to the development of the school as an active member of the community- both educational and wider community
	
	Application, Interview



	
	Commitment to raising standards in the school and to the continuing professional development of oneself and colleagues
	Experience of contributing to the professional development of others. 
	Application, Interview



	
	Good record of attendance and punctuality
	
	References

	
	Projects professional image for the school
	
	Interview

	
	Flexible approach to work to meet the needs of the school
	Willingness to support the life and work of the school eg evening/weekend performances/trips, residential visits, PTFA, events
	Interview




