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Summerseat Methodist Primary School
‘Inspired by our faith in God, together we believe, explore, persevere and flourish’





Year 1/2 Teacher and SEN/Dco

Job Title/Post:


Year1/2 teacher and SEN/Dco
Salary: 


Main Scale & TLR2a
Immediately responsible to: 
Headteacher
Immediately 

responsible for:   Classroom teaching assistants; teaching assistants working with pupils with E.H.C. plans
Job Purpose:   This position is for a Class Teacher (Year 1 and 2) with the responsibility of leading SEN/D. The post holder will be responsible for the daily teaching of the Year 1 and 2 pupils and for the SEN/D Policy and its implementation throughout the school. They will ensure that all pupils in Year 1 and 2 make appropriate progress and attainment, accelerating those that fall behind. They will also ensure that all children with Special Educational Needs and/or Disability receive the appropriate support and education and that staff at the school have the appropriate skills to ensure that the needs of the individual children are met.
Teaching and Learning
1. To teach a class of children, paying due regard to the National Curriculum and the school curriculum policy

2. To plan exciting programmes of work in relation to the above
3. To support and uphold Summerseat’s Values and Aims

4. Differentiate activities to meet the individual needs of children

5. To liaise and plan teaching and learning with support staff in line with school policy
6. To encourage the children in the class to become independent and self-disciplined learners
7. Set a good learning example to the children through the preparation of lessons

8. To provide homework/activities to be done at home, according to school policy
9. To work with parents to ensure the best possible outcomes for the children
10.Ensure the needs of individual pupils are met through a broad, balanced and differentiated curriculum with an ongoing focus on raising standards

11.Assist staff in the development and implementation of Individual Educational Plans (IEPs) for all pupils at School Action and above in relation to the SEN/D Code of Practice (2001)

12.Identify, adopt and disseminate effective teaching approaches for pupils with SEN/D, ensuring effective use of teaching assistants
13.Monitor teaching and learning activities to meet the needs of pupils with SEN/D
14.Lead, plan and identify INSET/training needs for all staff in relation to SEN/D
15.Liaise with other schools and outside agencies to ensure continuity of support and learning when transferring pupils with SEN/D
16.Promote inclusion throughout the school
Recording and Assessment
1. Keep accurate records of the progress of individual children using agreed school    systems
2. Mark each child’s work regularly according to the Marking Policy//Marking Guidelines

3. Write and review IEPs for each child in the class at School Action or School Action Plus, ensuring outcomes from targets are recorded

4. Teach the process of self-assessment to encourage pupils to think about their own learning

5. Write reports on each child’s progress for parents, stating areas for future developments and shared targets

6. Follow school Child Protection and Safeguarding procedures

7. Contribute to writing reports when requested e.g. for SEN Reviews, Provision Map, Statements, Child Protection meetings, subject development and raising attainment plans for governors

8. To provide appropriate information on lessons to be taught/children’s needs, to supply teachers or any other person taking the class, when requested
9. Update the Head Teacher and Governing Body on the effectiveness of provision for pupils with SEN/D to include an annual development plan and where feasible liaise with the SEN/D Governor at least once per term.
10.Assist teachers in setting targets for raising achievement among individual/groups of pupils with SEN/D and feedback to the Head Teacher
11.Monitor planning to ensure individual needs are being met
12.Arrange and attend, where appropriate, Annual and IEP Review meetings
13.Interpret specialist assessment data (where specialist knowledge is required due to nature of needs/environmental factors of school)
14.Set up systems for identifying, assessing and reviewing SEN/D
Liaison
1. Liaise with class teachers of the same pupil year group and of other staff who may                                 take the class (e.g. for the purposes of PPA time) to ensure consistency of planning
2. Pass on information regarding each child in the class to the future class teacher (or the appropriate secondary school)
3. Establish links with parents and keep them informed of class procedures, the curriculum to be taught, the progress of their child and where there are difficulties/problems

4. To attend appropriate staff meetings as directed

PASTORAL

1. Be responsible for the safety and welfare of the class during teaching times and at the beginning and end of each session

2. Identify children causing particular concern and inform the SEN/Dco, Head teacher or Deputy
3. Be responsible for reinforcing school/class rules, codes of conduct, paying particular regard to the Behaviour Policy

4. Promote equal opportunities with the class and whole school

5. Be responsible for providing supervision as per rotas
6. Cooperate with all adults who work in school and supervise when appropriate
7. Assist the Leadership in maintaining an inclusive environment throughout the school
PROFESSIONAL DEVELOPMENT

1. Keep up to date with current educational development through the vehicle of ICT, reading and research quality professional training opportunities

2. Participate in whole school self-evaluation and assessment procedures

Leadership
1. Encourage all members of staff to recognise and fulfil their statutory responsibilities to pupils with SEN/
2. Organise the effective deployment of teaching assistants and Special Support Assistants

3. Disseminate good practice in SEN/D across the school and as part of the leadership team
4. Lead the development of SEN/D

5. Develop an understanding of learning needs and the importance of raising achievement among pupils
6. Maintain and identify resources needed to meet the needs of pupils with SEN/D and advice

7. Maintain and identify resources needed to meet the needs of pupils with SEN/D and advise the Head Teacher and Management Team of priorities for expenditure, through the maintenance of the schools’ SEN/D budget
7. Liaise with teaching assistants, Special Support Assistants and outside agencies
Standards and Quality Assurance

1. Support the aims and ethos of the school
2. Attend and participate in open/parent evenings
3. Uphold the school's behaviour code and uniform regulations
4. Participate in staff training
5. Participate in Continuing Professional Development with particular reference to SEN/D
6. Attend team and staff meetings
7. Develop links with governors, LEAs and neighbouring schools
Other Duties and Responsibilities

List other duties that the Head Teacher may from time to time ask the post-holder to perform.
Employees of Summerseat Methodist Primary School have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children and young people and for ensuring that they are protected from harm. 

