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GREATER MANCHESTER FIRE AND RESCUE SERVICE

PERSON SPECIFICATION FOR THE POST OF: Youth Engagement Manager
	REQUIRED ATTRIBUTES
	METHOD OF ASSESSMENT

	Qualifications


Essential

A recognised child protection/safeguarding qualification and /or appropriate management level knowledge of 
safeguarding
Professional qualification and/or educated to Degree level in youth work, education or social care sector 
Relevant qualification in management of people Level 5
Desirable

Project Management

A Health and Safety qualification as determined {IOSH, NEBOSH}


	Application and certification



	Knowledge & Experience
Essential

Experience of planning, developing and managing a range of youth engagement schemes and programmes across 
diverse cultures.
Proven experience of leading and managing teams with a range of specific skills and responsibilities.

Experience of managing and allocating resources, tasks and people in the creation and delivery of effective plans.

Experience of successfully developing regional and national partnerships with relevant internal departments 
and external agencies and promoting this way of working within an organisation.
Experience of performance management of staff, including responding to and dealing with conflict and 
challenging behaviour.

Experience of the development of policy and/or strategy.

Experience of developing and leading community safety activities.

Knowledge or experience community safety strategies.

Experience of budgetary management and control.
Leading and managing changing
Knowledge of relevant legislation i.e. Working Together to Safeguard Children, Disability Discrimination Act, Data Protection etc.

Desirable

Knowledge of a wide range of funding streams
Proven ability to generate new ideas, alternative options and develop realistic and practical solutions

Able to demonstrate a flexible approach to working in a changing environment

Negotiating and Influencing skills

Problem-solving, analysis and diagnostic skills

Effective team working

Business awareness and acumen

Experience of driving business process improvement


	Application and Interview

	REQUIRED ATTRIBUTES
	METHOD OF ASSESSMENT

	Skills/Abilities
Essential
Self-motivated and ability to work independently and take decisive action at a strategic level  with minimal supervision/support where required
To organise own and team members’ workloads, to prioritise and delegate tasks effectively in line with 
organisational priorities.
Ability to demonstrate engaging verbal and written communication to a variety of audiences, with an awareness of recipients' needs.
Ability to use a range of information and communication technology mediums to an intermediate level including: computer / keyboard skills, Microsoft Office applications Word, Power Point, Excel and Outlook.

	Application and Interview

	REQUIRED ATTRIBUTES
	METHOD OF ASSESSMENT

	Special Requirements or Conditions

Essential

Requirement to travel outside the county to attend meetings etc. when required may include overnight stay.

Requirement to work occasional evenings and / or weekends

Occasional requirement to attend residential training courses.

Hold a current valid driving licence.

The successful candidate will be DBS checked prior to appointment.

Desirable

Provide a suitable vehicle for use when required on official business journeys. (Car user allowance will be paid.)

This role is exempt from the Rehabilitation of Offenders Act (1974) and will require disclosure of all convictions including those considered spent under the Act. 
The role holder will be subject to an Enhanced disclosure from the Disclosure and Barring Service.


	Application and Interview
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