	Job Title:Classteacher

	Directly responsible to: Head Teacher

	Directly responsible for: 

The provision of the agreed school curriculum for the relevant learners. Delivering broad, balanced and differentiated schemes of work to all learners. 

Implementation of school policies.

To provide well-planned, full learning experiences and support for learners in order to ensure that pupil progress is outstanding.
Contributing to the school process of self-evaluation and development.  To play a part in the general life and work of the school, its meetings and events.

To work on your own professional development in line with the school’s own development plan.



	Hours of Duty: 195 days per year. 


	Main Duties and Responsibilities:

1. Strategic Planning and Curriculum

To assist in the development and implementation of policies, practices and curriculum schemes of work that reflect the school’s commitment to high achievement and effective teaching and learning

To plan lessons that are relevant, well thought out and reflect current school practice.

To contribute to a positive working environment that encourages pupils and other staff to feel happy and secure.

 To record and monitor pupil progress data in line with school policy, ensuring that outstanding standards are maintained and, where necessary, problems are responded to quickly and effectively. 
2. Teaching and Learning

To ensure effective development of learners’ literacy, numeracy and communication skills throughout your teaching.

To set clear targets with pupils in relation to their needs and reflect on these targets to ensure pupil progress.

To deliver well thought out and effective lessons that respond to curriculum demands and pupils’ needs.  

To evaluate your teaching and learners’ needs and use this to inform your future planning.

To take part in assessment moderation ensuring accurate levelling within your department and to use this to inform your future planning and respond to learners’ needs.

To plan for effective use of support staff, making them an intrinsic part of your lesson, differentiation and assessment.

To implement school practices for report writing and recording.

To set high expectations of behaviour in your classroom and around school using school procedures to address issues in a considered and effective manner.  To encourage good practice regarding punctuality and standards of work from all learners.

To ensure effective and efficient management and organisation of learning resources.


	3. Leading and Managing

To establish constructive working relationships with staff through mutual support and team work.

To sustain a positive attitude and an understanding of the morals and values of the school.

To be accountable for your own classroom practice and the development of pupils within your care.

To work with your performance manager to set targets that will assist your personal development and feed into the development of the school overall through the school improvement plan.

To work with your Team Leader to ensure that the department in which you work sustains high standards of pupil progress.

4. General Duties and Responsibilities

To be familiar with fire drill and evacuation procedures.

To be familiar with school medical routines and responsibilities. 

To be aware of child protection issues and procedures and report any such issues to the relevant member of staff.

To attend all meetings and other professional training as appropriate to your role.

Any further reasonable direction to you not covered above as directed to by the Head Teacher.



	This document will be revised 12 months after appointment.

Received and accepted by   ____________________

Head Teacher:                        ____________________
Date:                                        ____________________




Person Specification: Class teacher

	
	Essential
	Desirable

	Qualifications
	Qualified Teacher status
	Evidence of continuous INSET and commitment to further professional development

	Experience
	Experience of working with pupils with SEN in a primary setting.
	Qualified in working with specific learning difficulties or disabilities.



	Knowledge and understanding
	The successful candidate should have knowledge and understanding of:

· the theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies);

· statutory National Curriculum requirements at the appropriate key stage;

· the monitoring, assessment, recording and reporting of pupils’ progress;

· the statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN and Child Protection;

· effective teaching and learning styles.


	

	Skills
	The successful candidate will be able to:

· promote the school’s aims positively, and use effective strategies to monitor motivation and morale;

· develop good personal relationships within a team;                 

· establish and develop close relationships with parents, governors and the community;

· communicate effectively (both orally and in writing) to a variety of audiences;

· create a happy, challenging and effective learning environment.

· demonstrate and model high expectations;

· demonstrate a willingness to use variety of teaching strategies to engage all learners;

· demonstrate commitment to the personal welfare and safeguarding of children;

· use a positive approach to promote excellent behaviour;

· show a commitment to practical, fun learning.
	In addition, the successful candidate might also be able to:



	Personal characteristics
	The successful candidate will :

· have a genuine interest in special educational needs and a desire to learn more, developing a variety of effective and relevant classroom practices;

· be approachable, empathetic, and enthusiastic in their general demeanour;

· demonstrate that they are committed, organised and resourceful and able to prioritise their workload;

· be passionate about teaching and learning;

· display warmth, care and sensitivity in dealing with children;

· be open minded, self evaluative and adaptable to changing circumstances and new ideas;

· be able to enthuse and reflect upon experience;

· have good interpersonal/communication skills.

When all the above fail, to maintain good sense of humour, a willingness to learn and the will to continue to strive for excellence.
	The successful candidate might also :

· be willing to be involved in the wider life of the school;

· be able to work flexibly across key stages 1 & 2.



	Above all, you need to like children, to want the very best for them and be prepared to put their needs first. You recognize the importance of educating the whole child, including all learners and achieving high standards, within a creative, broad and innovative curriculum.


