[image: image1.png]TRA

COUNCIL




JOB DESCRIPTION

DEPARTMENT:


CHILDREN FAMILIES AND WELLBEING
JOB TITLE:



SENIOR PRACTITIONER/AMHP
GRADE:




BAND 9
RESPONSIBLE TO:

COMMUNITY MENTAL HEALTH TEAM MANAGER.



 

MAIN PURPOSE OF THE JOB 

To manage the day to day delivery of mental health services and provide support and guidance to colleagues to assure that work is carried out in accordance with CPA and the Recovery model of care.

MAIN DUTIES

1. To deliver supervision to social work staff employed to work in Trafford Mental Health Directorate, ensuring that social work practice is of a consistently high standard.
2. To monitor the quality and complexity of social work practice to ensure the service users’ need is met within the framework CPA and of the delegated statutory responsibilities of the Local Authority.

3. To carry out and actively manage a limited caseload of complex cases.


4. To be responsible when appropriate, in the absence of the CMHT Manager, for the allocation of referrals and to deputise into their role.

5. To make sure that key policy and legislative changes relevant to social work and the delivery of social care are communicated to both health and social work colleagues.
6. To provide advice and guidance in relation to the operation of the Mental Health Act 1983 and Mental Capacity Act 2005. To also advise around issues concerning mental capacity and Deprivation of Liberty.
7. To chair conferences, reviews and strategy, and MDT meetings when necessary.

8. Where appropriate to contribute to the investigation of incidents and complaints, and then to communicate lessons learned.

9. To play an active role in service development, actively leading and promoting social work values and the social work agenda.
10. To play a key role in development and implementation of policies and procedures.

11. To chair Vulnerable Adult case conferences/professionals meetings where appropriate and facilitate advocacy services on behalf of clients.

12. To maintain up to date electronic clinical records, and accurate supervision notes.

13. To act as an Approved Mental Health Practitioner. To provide advice and supervision to AMPH colleagues.

14. Any other appropriate duty as required by the Director of Trafford Mental Health Services.

Health and Safety

To operate safely within the workplace with regard to the Greater Manchester West Mental Health Foundation Trust’s policies and procedures. To be responsible for your own health and safety, and that of colleagues.

Equalities & Diversity

To work within the GMWMHFT Equalities and Diversity Policy. Demonstrating a clear commitment to ensuring fair treatment in employment, service delivery and external communications.

Customer Care

To continually review, develop and improve systems, processes and services in support of the pursuit of excellence in service delivery. To recognise the value of its people as a resource.

Training and Development 

To identify training and development needs with your manager, taking an active part in your Personal Development and Review Plan. To access development opportunities as they arise and share learning with others and where appropriate, actively encourage a learning environment and development within others.

Policy 

To work at all times within the established policies and practices of the GMWMHFT AND Trafford Council.

CONFIDENTIALITY

· Confidentiality is of prime importance.  In the normal course of duties, the post holder will have access to personal and or sensitive information relating to service users, staff and contractors, as well as information of a commercially sensitive nature.  Such information should not be communicated to anyone outside or inside the Council unless done in the normal course of carrying out the duties of the post.  Disciplinary action will be considered where a breach of confidence and or data breach has been established.

INFORMATION GOVERNANCE
· All information obtained or held during the post-holders period of employment that relates to the business of the Council and its service users and employees will remain the property of the Council.  Information may be subject to disclosure under relevant legislation. 

· To ensure information is shared safely and complies with information governance standards and associated legislation.
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PERSON SPECIFICATION

DEPARTMENT:  
CHILDREN, FAMILIES AND WELLBEING
POST:
SENIOR PRACTITIONER/AMHP



STAGE ONE: 
Disabled Candidates are guaranteed an interview if they meet the essential criteria

	MINIMUM ESSENTIAL REQUIREMENTS


	METHOD OF ASSESSMENT *

	1.  Qualifications and Professional Development

	· Recognised registered professional qualification in social work e.g. CQSW, CSS, DipSW, Degree in Social Work or equivalent 

· Evidence of continued professional and personal development
There is an expectation that Senior Practitioners will have the PQ1 and PQ2 award or a commitment to undertake this training asap after appointment AMHP warrant
AMHP warrant
Health and Care Professions Council
Applicants should be registered with the Health and Care Professions Council


	A/C
A/C
A/C

	2.  Experience

	· At least 3 years’ experience of working in an Adult Community Mental Health Team.
· Experience of undertaking safeguarding vulnerable adult enquiries and collaborating with other professionals to develop robust protection plans.
· Extensive experience of working as an AMHP
· Experience of multi-agency working and networking 
· Experience of staff or student supervision

	A

A/I


A/I

A/I

A/I

	3.  Knowledge and Understanding

	· Knowledge of legislation; Mental Health Act 1983(2007), Mental Capacity Act 2005, Deprivation of Liberty Safeguards, Social Care Act 2014.
· Broad understanding of key legislation, regulations, guidance and frameworks in relation to care and support of mental health service users
· Knowledge of working within multi-agency safeguarding procedures to safeguard adults and children
· Detailed knowledge and understanding of the legislation, regulations and guidance relating to social care e.g. commissioning social care support
 
    
	A/C/I
A/I

A/I

A/l

	4.  Skills & Abilities

	· Good communication skills – written, verbal and listening skills

· Ability to assess and manage risk
· Ability to build partnerships with a wide range of professionals, external partners and stakeholders

· Conflict resolution skills

· Ability to work in a team and support colleagues

· Operational skills - ability to assess and manage risks
· Ability to organise and prioritise work within appropriate timescales when under pressure

· Determination to improve the quality of life outcomes for all mental health service users, particularly those who are most vulnerable and at risk
· Supervisory experience
· Robust and resilient

· Commitment to ensuring services improve outcomes for children and young people living in households where primary care givers have mental health problems.


	A/I
A/I

A/I

A/I

A/I

A/I

A/I

A/l

A/l

A/l

A/l

	7.  Work Related Circumstances
	

	Applicants should have a full current driving licence and access to transport
The nature and demands of the post holders time are not always predictable and there will be an expectation that work will be required outside of normal hours from time to time 
This post is subject to a DBS check

	Application/ licence/disclosure


STAGE TWO: Will only be used in the event of a large number of applicants meeting the minimum essential requirements

	ADDITIONAL REQUIREMENTS


	METHOD OF ASSESSMENT

	1.  Skills and Knowledge


	

	Previous experience in a senior clinical role, minimum 2 years

	Application Form

	2. Experience/Qualifications/Training 


	

	3 Years AMHP experience
Practice Teacher Award

P Q award

Leadership training.
	Application Form / Interview

Application Form / Interview

Application Form / Interview

Application Form / Interview


Date: 09.05.2015
Approved by: Gilli Painter
Code:  SNRP-CSW


