
 
Job title: Assistant Director – Population Health & Wellbeing (Deputy Director of Public Health) 
Service: Population Health and Wellbeing 
Grade: Assistant Director  
Reporting to: Director of Public Health 
 

Strategic Vision 
 

 

 

Job specification  



• The Deal for Health and Wellness builds on the overall principles of The Deal and applies them 
within the context of transforming the health and well-being of the population and the health, 
care and wellness system across the Borough. It is asset-based, application of “different 
conversations” between citizens and health and social care staff and targeted investment in 
building community resilience for health and wellness – the approach is integral to the 
development of the integrated care organisation 

• Heart of Wigan which is the Transforming Population Health programme for the Locality Plan 
“Further Faster Towards 2020”. The Heart of Wigan continues to promote physical activity, 
through the utilisation of green spaces and active travel, to improve the health of Wigan 
residents. The success of Heart of Wigan has been built on strategic leadership and collaboration 
from across our partners. Heart of Wigan encompasses the commissioning of all health 
improvement services 

• Getting Wigan Borough on the Move investment which is integral to the Deal for Communities 
seeks to achieve the same results through a community driven investment – to encourage a 
sense of ownership, to work collaboratively and be local agents for change. 
 

Specific Accountabilities  
• Provide expert public health advice and leadership to Wigan Council, Wigan Borough CCG and the 

Integrated Commissioning Committee to support and inform an evidence-based approach within 
ethical frameworks for commissioning and developing high quality, equitable services across 
primary, secondary and social care, and across sectors including local authorities and voluntary 
organisations, in potentially contentious and hostile environments where barriers to acceptance 
may exist 

• Ensure that service development and commissioning for residents of Wigan Council is based on the 
core principles of accessibility, affordability, appropriateness, effectiveness, equity, efficiency, 
quality and need working with the Healthier Wigan Partnership 

• Develop and utilise information and intelligence systems working with the Joint Intelligence Unit to 
underpin commissioning decisions across the local authority and commissioning organisations, 
maximising the use of the State of the Borough Report (JSNA) and the Director of Public Health 
Annual Film 

• Be responsible for working with the Director of Public Health, elected members and other 
directors within Wigan Council especially supporting those responsible for housing, environment 
and planning to tackle social determinants of health for the residents of Wigan Council in order to 
reduce health inequalities and improve outcomes including supporting the AD for Planning on the 
health impact assessments 

• Provide strategic support to the Director of Public Health in addressing key statutory functions 
including assurance for effective local health protection programmes and acting to improve public 
health for the residents of Wigan 

• Providing the key local authority link along with the Head of the Joint Intelligence Unit to the 
research community, providing advice/support to colleagues and co-ordinating appropriate access 
to scientific information. The postholder will be expected to take part in relevant research 
networks and to influence research programmes of such networks across Greater Manchester and 
beyond so that the research needs of the local authority are considered. Wigan has active research 
partnerships with Salford, Chester and Edge Hill Universities, the King’s Fund and collaborations 
with Public Health Wales, the Health Foundation and Manchester University 
 

 
 



People and Resource Management 
• Deputise for the Director of Public Health, as required, and hold senior management responsibility 

within the integrated Public Health function 

• Provide line management for staff including recruitment, appraisals, disciplinary and grievance 
responsibilities 

• Be a delegated budget holder for all activities related to Wigan Council and monitor and contribute 
to the formulation of department/programme budgets and financial incentives, complying with 
the Council’s standing orders and guidance 

• Receive regular appraisals by the Director of Public Health. Detailed objectives will be agreed with 
the Director of Public Health 

• Ensure that the BeWigan behaviours are embedded in any staff for whom the Assistant Director – 
Population Health & Wellbeing is responsible for 

• Take responsibility for the training obligations of the directorate, including becoming the 
Educational Supervisor. These duties will be agreed jointly with the HENW Head of the School of 
Public Health 

• Provide supervision and contribute to training e.g. Public Health Speciality Registrars and 
encourage the development of the Public Health Team as a strong training placement for local 
Public Health Speciality Registrars  

 

Partnership Working 
• Support the development of partnership working across a range of organisations to develop and 

empower the community through the Deal for Health & Wellbeing. In particular working with 
the private sector, AGMA partners, Police, Fire and Rescue, Health, Probation Service, third 
sector and voluntary organisations 

• Operate within a framework of partnerships at a national, regional sub-regional and local 
community level 

• Have the ability to work cross-directorate and across other agencies and voluntary organisations 

• To deputise for the Director of Public Health at appropriate meetings such as GM DPH Group 
 

Managing and Responding to Change 
• Take a leading role for strategic public health input into the development, implementation and 

delivery of national, regional and local policies, developing inter-agency and interdisciplinary 
strategic plans and programmes, with delegated board or organisational authority to deliver key 
public health targets for the Borough of Wigan 

• Identify local priorities and support the planning and commissioning of interventions to reduce 
health inequalities and improve and protect the health and wellbeing of the residents of the 
borough. Also, to seek out opportunities to secure additional funding, where possible, for the 
delivery of evidenced based interventions that will address those priorities 
 
 
 
 
 
 
 
 
 
 

 



Professional Obligations  
You will be expected to: 

• Pursue a programme of CPD, in accordance with Faculty of Public Health requirements, or other 
recognised body, and undertake revalidation, audit or other measures required to remain on the 
GMC/GDC Specialist Register or the UK Public Health (Specialist) Register or other specialist 
register as appropriate 

• Practise in accordance with all relevant sections of the General Medical Council’s Good Medical 
Practice (if medically qualified) and the Faculty of Public Health’s Good Public Health Practice 

• Foster scientific integrity, freedom of scientific publications, and freedom of debate on health 
matters, and have a further responsibility to promote good governance and open government 

• Carry out public health practice within the ethical framework of the health professions 

• Take part in on call arrangements for communicable disease control/health protection as 
appropriate depending on local arrangements 

• Maintain effective, courageous, and responsible public health advocacy. These professional 
obligations will be reflected in the annual job plan. 

• Have professional responsibilities in respect of training or work for the Faculty of Public Health. 
Time allocation for these additional responsibilities will be agreed with the Director of Public 
Health. 

 
Further competency requirements can be found in Appendix 1 and 2. 
 

The Council is committed to complying with the European General Data Protection 
Regulations (GDPR) and meeting the requirements of the Information Commissioner’s office 
(regulating data protection compliance in the UK). It is your responsibility to ensure that the 
work you undertake is compliant with the General Data Protection Regulations. 
 
This is a politically restricted post  
 

Our culture 

For us, it’s not just about all we achieve as an organisation, but how we do it. Therefore, all employees 
are expected to display our Be Wigan behaviours. 

Be Positive… take pride in all that you do 
 

Be Accountable… be responsible for making things better 
 

Be Courageous… be open to doing things differently 
 

Be Kind… be helpful, generous and thoughtful towards yourself and others 
 

Individuals with line management responsibilities are also expected to … 

Inspire… lead by example and help others to see the big picture 
 

Care… show genuine concern for people as individuals and value their contributions 
 

Engage… I connect with others both within and beyond the organisation 
 

 



 
 
 
 
 
 
 
 
 
 

Staff Deal 

Our Staff Deal is an informal agreement with all staff. It outlines what you can expect from us, and in 
return what we expect from you 

Our part Your part 

• Provide strong, honest and visible leadership • Listen, be open, honest and friendly 

• Reward your commitment and hard work • Be efficient, flexible and professional 

• Care for your health and well being • Care for your health and stay active 

• Listen to you and put your ideas into action • Tell us how we can improve 

• Support you to give something back • Give something back whenever you can 

• Offer opportunities to learn and grow • Take opportunities to learn and grow 

• Be one team, one council • Be one team, one council 

• Believe in you • Believe in yourself and our borough 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 



 
 
 
 
 
 



 


