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LEAD PRACTITIONER - ENGLISH
JOB DESCRIPTION

Job Title/Post:
Lead Practitioner (English)
Salary: 
L6 – L10
Immediately responsible to: 
Assistant Headteacher (Teaching & Learning), Deputy Headteacher (Curriculum & Standards)
and ultimately Head Teacher

Immediately responsible for:
Strategic direction and development of the quality of Teaching & Learning within the English Department and whole school responsibility for elements of Teaching & Learning (Literacy focus) across the curriculum.
Job Purpose
The Lead Practitioner in English will be an innovative, outstanding teacher who will be passionate about English and have the skills and motivation to develop the practice of others. They will possess a working knowledge of current pedagogy and practice within and beyond the study of English Language and English Literature. The post will lead to forward-thinking improvements within the English Department, as well as innovative approaches to key aspects of practice across the school. In addition to teaching and learning responsibilities, the Lead Practitioner for English will oversee the school’s literacy practice ensuring that literacy supports learning in all subject areas and overseeing appropriate and timely intervention for students not meeting national standards. Working collaboratively with other organisations is essential to the role to ensure that The Derby High School is at the forefront of developments in education.
Main Responsibilities
· To be a model of excellent practice within the classroom 

· To lead innovation and the development of teaching initiatives and strategies throughout the department which develop the teaching repertoire of all members of the team and impact positively on the performance of English
· To develop the quality of Teaching and Learning within the subject so that students are confident and skilled in reading, writing and oracy
· To support the development of the English curriculum and assessment ensuring progression in knowledge and understanding 

· To contribute to the quality assurance processes within and beyond the English department

· To mentor trainee teachers, NQTs and coach colleagues within the English Department

· To contribute to raising standards of student attainment within English and the wider school

· To keep abreast of current initiatives in English education through an involvement in action research and collaboration with other organisations 
· To be accountable for continuous improvements in the quality of Teaching and Learning in English and the wider school

Leadership

	1.
	Provide inspirational and motivational leadership for the improvement of Teaching and Learning in English and across the school



	2.
	Work closely with the Head of Department to ensure that students make outstanding progress within English


	3.
	Contribute to decisions on all aspects of policy formulation, development and implementation



	4.
	Work alongside other post-holders to develop schemes of learning and assessment within the English Department that develop the potential of all groups of students 


	5.
	Use diagnostic analysis of internal and external assessments to develop practice in teaching and learning



	6.
	Keep abreast of innovative curricular practices and conduct action research in the classroom and use the findings to develop the quality of teaching and learning within the English Department and beyond


	7.
	Analyse national, local and school data, research and inspection findings to inform curriculum policies



	8.
	Alongside the Head of Department, quality assure the standards of teaching and learning in the English Department and respond to findings


	9.
	Establish positive working relationships, sharing and celebrating good working practices and encouraging observations of practice within the English team


	10.
	Set high expectations for staff and students in relation to standards of achievement and the quality of Teaching and Learning

	
	

	11.
	Mentor teacher trainees, NQTs and coach colleagues to improve their practice in the classroom



	12.
	Support teachers who are experiencing difficulties within the classroom



	13.
	Lead on implementation and development of Literacy intervention and the development of Literacy across the curriculum, to ensure a consistency of approach and the ability to use Literacy in different subject areas


	14.
	Deliver professional development for colleagues at a department and whole school level to improve practice in teaching, learning and assessment



	15.
	Liaise with primary and tertiary educators to ensure progression at points of transition



	16.
	Work collaboratively with English educators locally and nationally to support The Derby High School in its ambition to become a centre of excellence for English education



	17.
	Seek opportunities to engage with parents and carers so they can effectively support their own children in their work in English and with literacy across the school


	18.
	Present on developments in English, Literacy, Teaching and Learning at Governors’ Meetings as requested


Teaching, Learning and Assessment
	1.
	Set and maintain high standards of teaching, learning and assessment across the age and ability range


	2.
	Act as a role model through an open-door policy to lessons and modelling best practice in the classroom

	
	

	3.
	Ensure that the teaching across school makes a substantial and significant contribution to the development of students’ literacy levels


	4.
	Provide a high-quality learning environment within the English area by managing and improving:

· the fabric of the classrooms within the department
· displays and exhibitions of high-quality students’ work and other material to inspire and support learning

· classroom behaviour by ensuring that department policies on sanctions are consistent with the agreed school Behaviour Policy and its systems



	5.
	Maintain appropriate records, provide relevant, accurate and up-to-date information for tracking and monitoring progress

	
	


General Responsibilities

	1.
	To implement the aims and objectives of the school.

	
	

	2.
	To undertake such duties and administrative tasks as may be reasonably directed by the Head Teacher including an active contribution to the organisation and development of the school.

	
	

	3.
	To participate in and contribute to appropriate INSET provided by the school and LA and to so encourage members of the department.

	
	

	4.
	To assume a reasonable proportion of the corporate responsibility for the behaviour, supervision and safety of pupils whilst on school premises and/or on official out of school activities.  In particular, to carry out a share of supervisory duties in accordance with published rosters.

	
	

	5.
	To contribute to broader aspects of school life as opportunity and situations make relevant.

	
	

	6.
	You may be required to act as a Form Tutor with the associated responsibilities of such posts – as directed by the Head Teacher.  This may include leading an assembly.


Safeguarding:
As an employee of the Derby High School, you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.

Derby High School is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.

Health and Safety:
The post holder is responsible for Employees Duties as specified with the Schools Health and Safety Policies.
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