TAMESIDE METROPOLITAN BOROUGH COUNCIL

PERSON SPECIFICATION

GREENSPACE DEVELOPMENT OFFICER 

	1.
Educational Standard/Qualifications/ Membership 

of Professional Institutions (indicate grade).


	Category
	Method of Assessment

	Degree or diploma in horticulture / countryside management
	D


	A/I




	2. Experience


	Category
	Method of Assessment

	Experience in management of works and or projects in green space
Partnership working with external organisations
Working with volunteers / community groups.



	E
E

E

	A/I

A/I

A/I




	3. Skills



	Category
	Method of Assessment

	‘Self starter’ requiring minimal supervision

Excellent communication skills, verbally and in writing.
Able to analyse complex situations, exercise sound judgement and identify clear solutions
Ability to plan and organise work and set targets to achieve objectives




	E

E

E

E


	A/I

A/I

A/I

A/I




	4. Knowledge


	Category
	Method of Assessment

	Basic understanding of project management.
Understanding of general principles of green space management.

Understanding of legislation as it affects green space
Understanding of Council Standing Orders relating to Procurement.
	E
E

E

E

	A/I

A/I

A/I

A/I



	5. Work Related Circumstances


	Category
	Method of Assessment

	Capable of forming positive working relationships with colleagues in own and other service areas.

Flexible working, including evenings and weekends as appropriate.

Ability to work under pressure 

Possession of a current valid driving licence





	E
E

E

E
	A/I
A/I

A/I

A


	6. Equality


	Category
	Method of Assessment

	Knowledge, understanding and realisation of equalities issues in the areas of both service provision and employment


	E
	A/I


For information
Category

(E)
 Essential Requirement without which the candidate would be unable to carry out the 

       duties of the post.

(D)   
Desirable Features which would normally enable the successful candidate to perform the 

       duties and tasks better and more efficiently than one who did not have the qualifications,

       training, experience, etc.

Method of Assessment

(A)   To be assessed from information provided on the application form

(I)   To be assessed at Interview

(T)   To be assessed by Selection Test. 

