DESCRIPTION OF WORK

DEPARTMENT:

Engineering Service

DESIGNATION:

School Crossing Patrol

DIVISION/SECTION:

Engineering Service, Traffic and Utility Controls
RESPONSIBLE TO:

School Crossing Co-Ordinator
OBJECTIVE:
Stop traffic to enable pedestrians to safely cross the road at any of the approved crossing points during specified times.


Be responsible for the safety of pedestrians seeking to cross and crossing the road at any of the approved crossing points.

MAIN DUTIES AND RESPONSIBILITIES

1.
To be punctual in arriving at the school crossing point and remain there for the required periods of time, as laid down by the Council.

2.
To control children to ensure that they cross the road in a disciplined manner and to ensure their safety.

3.
To ensure that hazard warning lights where applicable are switched on/off.

4.
To report faults with hazard warning lights or traffic lights, at or adjacent to the crossing point.

5.
To display the “Stop Children” sign in the prescribed manner to stop the flow of traffic.

6.
To stop the flow of traffic in accordance with the procedures/instructions.

7.
To be positioned in the centre of the road, with all traffic stopped, before instructing the pedestrians to cross the road, in front of the patrol.

8.
To report any incident involving a member of the public, including drivers who fail to stop when the “Stop Children” sign is displayed.

9.
To perform the duties in accordance with the procedures/practices of the Council as described in “The Staff Hand Book”.

10.
The worker must carry out his or her duties with full regard to the Council’s Equal Opportunities Policy.

11.
To perform any other duties that correspond reasonably to the general character of the post and are commensurate with its level of responsibility.

         Tameside Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.

TAMESIDE METROPOLITAN BOROUGH COUNCIL

ENGINEERING SERVICE

PERSON SPECIFICATION
Job Designation:

School Crossing Patrol

Division/Section:

Engineering Service, Traffic and Utility Controls
	Personal Requirements of a successful worker
	Category



	· 
	Key Skills


	

	
	The ability to get along with people
	E

	
	Awareness of and ability to assess road conditions
	E

	· 
	Key Knowledge


	

	
	Knowledge of the Highway Code
	D

	· 
	Key Aptitudes and Personal Qualities


	

	
	Punctual and reliable
	E

	
	Enjoy working with children
	E

	
	Be able to work on your own initiative with minimum supervision
	E

	
	Patient and caring
	E

	
	Work within the concept of good customer care
	E

	
	Be physically fit; to be physically and mentally able to judge and foresee potentially hazardous situations; to be able to hold a STOP sign in inclement weather; to be able to see and hear approaching traffic or pedestrians
	E

	
	Be willing to work outside in all weathers
	E

	
	Be a quick learner
	E

	
	To comply with Home Office requirements with regards to working with children
	E

	
	To have the initiative to control the course of events at a school crossing point.
	E


For Information:

Category

(E) Essential Requirement without which the candidate would be unable to carry out the duties of the post.

(D) Desirable Features which would normally enable the successful candidate to perform the duties and tasks better and more efficiently than one who did not have the qualifications, training, experience, etc.
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Tameside Council policy on the employment of ex-offenders

Tameside Metropolitan Borough Council is striving to be an effective Equal Opportunities Employer. It recruits, trains and promotes all employees, volunteers, foster carers and similar groups according to their abilities, the needs of the job and similar objective and relevant factors. 

We will take criminal records into account for recruitment purposes only when the conviction is relevant. Unless the nature of the work demands it of you we will not ask you to disclose convictions which are “spent” under the Rehabilitation of Offenders Act 1974. Having an “unspent” conviction will not necessarily bar you from employment with the Council. This will depend on the circumstances and background to your offence(s). 

We would assess this on a case by case basis, but convictions for sexual offences, violence (including carrying a weapon), dishonesty, drugs and alcohol offences would be viewed as significant.  We would also consider the time since the offence was committed and the number of convictions. Your offences may need to be discussed with you as part of an assessment. 

Some jobs will involve working with children or other vulnerable groups. The type of role you would be playing in relation to these people would be taken into account. The Government has set up the Criminal Records Bureau that will let the Council check on the criminal record of people applying for these roles, before it confirms a final offer. This will include all convictions, spent and unspent and if the job has especially close contact, details of any police cautions, reprimands or final warnings. 

Contact Information
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