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SUNNING HILL PRIMARY SCHOOL: 

JOB DESCRIPTION OF CLASS TEACHER

Title:  EYFS Teacher at Sunning Hill Primary School – Scale T1 to T6

Purpose of the Job:

· To be responsible for the internal organisation, management and control of a group of reception children. 

Responsibilities:
· Responsible to the Head teacher

Main Duties:

· To fulfil the Conditions of Employment for Teachers other than Head teachers as stated in the current School Teachers’ Pay and Conditions Document.
· To establish a purposeful learning environment in which diversity is valued and where pupils feel secure and confident.
· To teach clearly structured lessons or sequences of work, which interest and motivate all pupils and in which:

· pupils’ learning needs and abilities are taken into account
· learning objectives are made clear to pupils
· interactive teaching methods and collaborative group work are employed
· active and independent learning is promoted that enables pupils to think for themselves and to plan and manage their own learning
· To establish a clear framework for classroom discipline and strategies for recognising, encouraging and rewarding good behaviour in order to anticipate and manage pupils’ behaviour appropriately, and to promote self-control and independence.
· To set challenging teaching and learning objectives which are relevant to and based on your knowledge of all pupils and take account of:

· their learning needs and abilities
· evidence of their past and current achievement
· the expected standards for pupils of the relevant age range, and
· the range and content of work relevant to that phase 
· To make appropriate use of a range of monitoring and assessment strategies to evaluate pupils’ progress towards planned learning objectives, and to use this information to inform your own planning and teaching.
· To monitor and assess as you teach, giving immediate and constructive feedback, which supports pupils as they learn, requiring pupils to reflect on, evaluate and improve their own performance.
· To demonstrate and promote through your professional practice, teaching and management of behaviour the positive values, attitudes and behaviour expected of pupils.
· To call on the support and guidance of colleagues, specialist teachers and other professionals in order to maximize effective teaching and learning.
· To use ICT effectively in your teaching.
· To demonstrate commitment to your professional development by evaluating your own practice and learning from the effective practice of others.
· Participate in performance management arrangements within an agreed national framework.
· Communicating effectively with parents and carers, conveying timely and relevant information about attainment, objectives, progress and well-being.

· To promote and safeguard the welfare of pupils in the school.

· If school is required to close for either a partial or whole school closure, teachers should follow guidelines as stated within the Home Learning policy to plan, deliver and monitor remote learning
Professional Development

Sunning Hill aims to provide a secure, caring environment in which everyone can learn and achieve their full potential in every facet of their development. Sunning Hill is a learning organisation for all its members and seeks to promote professional development at every level, in accordance with the Performance Management Policy and School Improvement Plan.

Additional duties and responsibilities

Further duties and responsibilities may from time to time arise as required by the Head Teacher.

Re-negotiation

This job description will be reviewed annually.

	Customer Care - To provide quality services that are what our customers want and need.  To give customers the opportunity to comment or complain if they need to.  To work with customers and do what needs to be done to meet their needs.  To inform your manager about what customers say in relation to the services delivered.



	Develop oneself and others - To make every effort to access development opportunities and ensure you spend time with your manager identifying your development needs through your personal development plan.  To be ready to share learning with others



	Valuing Diversity -To accept everyone has a right to their distinct identity.  To treat everyone with dignity and respect, and to ensure that what all our customers tell us is valued by reporting it back into the organisation.  To be responsible for promoting and participating in the achievement of the departmental valuing diversity action plan.


Date for Review: September 2025

Signed___________________              Date___________________

Head teacher_______________             Date___________________

