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OLDHAM COUNCIL

JOB DESCRIPTION

	Job Title: 

	Senior Health Protection Nurse – Public Health

	Directorate:  
	Public Health
	Division/Section: 

	People

	Grade:  

	Senior Manager 2
	
	


	Job Purpose:

The post holder will be the public health lead for health protection in the council and be directly responsible to the Consultant in Public Health. The role will encompass all aspects of health protection, including infection control, communicable disease, non-communicable environment hazards, screening and immunisation and supporting the council’s emergency planning role.  

The post holder will also be responsible for providing advice to relevant internal and external decision-making boards, providing a high level of clinical expertise on which strategic/board level decisions can be made.  The post holder will also provide clinical input & oversight to other relevant public health programmes e.g. Oral Health for Vulnerable Older People



	Key Tasks:  

Oversight and Assurance of Health Protection

· To contribute to the strategic direction of public health protection plans, including proposing solutions to emerging issues, and making decisions on how health protection plans should be delivered.

· Act as key professional adviser for the Oldham Health and Wellbeing Board in relation to health protection as lead adviser for the health protection sub-group.  
· To take responsibility for health protection plans, regularly evaluating progress and taking actions where necessary.
· To take responsibility for implementing corporate initiatives and ensure they are embedded as part of services.

· To take responsibility for authorising spend from budgets as required, including assisting with budget setting, monitoring of the budget, and advising senior management of budget issues with regard to appropriate service commissioning relating to health protection. The amount of budget will vary, depending on emerging needs.
· To advise and support the DPH in the assurance role to protect the health of Oldham residents.  This includes supporting the role of the Health Protection Subgroup of the Health and Wellbeing Board by highlighting potential risks and areas of poor performance and outcomes.

· To lead performance and outcome improvement initiatives working with partners such as GM Health & Social Care Partnership and UKHSA in areas identified as priorities for improvement.

· To highlight changes in guidance and policy and identify the key implications for the local authority for health protection

· As a senior member of the team, contribute to overall management of the team, when necessary deputising for the Director of Public Health and Consultant in Public Health regarding health protection issues. 


	Infection prevention and Control (IP&C)
· Lead strategically and operationally to reduce avoidable Health Care Associated Infections (HCAI’s) and provide professional advice to key partners such as NHS Greater Manchester Integrated Care in Oldham.
· Quality Improvement – assist with any incidents relating to SUI’s associated with Healthcare Associated Infections in Oldham and make recommendations.

· Lead in the strategic overview of the IP&C agenda and write reports accordingly for NHS Greater Manchester Integrated Care boards and the Health Protection Subgroup as appropriate

· Ensure IP&C audits are carried out for care homes and GP practices in relation to meeting the required standards for minor surgery.

· Demonstrate advanced knowledge and skills in the field of health protection.  Apply specialist practitioner knowledge of health protection and IP&C practice across all organisations.

· Lead the local authority contribution in the prevention and control of TB.

· Highlight changes in guidance and policy and identify the key implications for the local authority role for health protection.

· Develop and provide health protection education and training as appropriate.


	Health Protection Incidents, Outbreak Control and Pandemic Planning

· To support the DPH in the management of borough level incidents and outbreaks working with key partners such as UKHSA and other local authority services such as Environmental Health.

· To provide a strategic and operational leadership role in multiagency planning and incident management.

· To represent the council in senior health protection forums and groups as required.
· Lead the Public Health input into local authority emergency planning.

· Implement national guidance and policy relevant to planning, prevention and management of health protection incidents.

· To participate in exercises and testing of health protection preparedness.
· To support the DPH working with the communications team and partner agencies in managing communications and key messages to the Public, members, officers and media.

· To support the development of local authority pandemic planning, interpreting national policies and guidance and developing local plans.
· To provide Professional advice and expertise in the event of a pandemic for the protection of staff and the local community e.g. Personal Protective Equipment.
· To highlight changes in guidance and policy and identify the key implications for the local authority role for health protection.

	Screening and Immunisation

· To monitor screening and immunisation trends and highlight areas of concern.  To support performance improvement in areas that the DPH and the Health Protection Subgroup have identified as a priority working with the screening and immunisation team in GM
· To support the uptake of screening and immunisation programmes, working with the communications team, and other channels of engaging with communities.

· To highlight changes in guidance and policy and identify the key implications for the local authority role for health protection.



	Environmental Health and Non-Communicable Diseases

· To develop collaborative working with environmental health contributing professional advice and expertise.
· To work collaboratively with external agencies such as UKHSA and the Environment Agency as appropriate.

· To lead the public health contribution in the management and control of environmental health incidents.
· To work collaboratively with Environmental health and partners on developing the air quality agenda. 


	Professional Knowledge and expertise

· To Maintain professional registration and develop professional expertise, knowledge and skills.
· To share knowledge and expertise in developing colleagues as appropriate.



	Management 

· The post holder will be responsible for the supervision and management of the Specialist Health Protection Nurse.
· The post holder will be ultimately responsible to and accountable to the Director of Public Health. The post holder will be lined managed and be responsible to the Consultant in Public Health. 

· The post holder will be responsible for good employee relations within the service and foster a high performance culture.
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	Standard Duties:



	1.
	To adhere to the relevant clinical quality standards.

	2.
	To actively promote the equalities and diversity agenda in the workplace and in service delivery 

	3.
	To uphold and implement policies and procedures of the council and team, including customer care, health and safety, data protection and information security polices of the council / directorate 

	4.

5.

6.

7.
	To participate in self-improvement in performance through work place development
To adhere to financial guidelines, regulations and data management requirements of the council and external funding organisations.

To work as part of a team.

Undertake any additional duties commensurate with the grade of the post.




	Contacts:

The Chief Executive, colleagues within the council, Executive Directors, Elected Members, MP’s, Representatives of the government departments and agencies, Colleagues from other Local Authorities and other partner organisations, members of the public, inspectors, and external organisations listed above.



	Relationship To Other Posts In The Directorate :



	Responsible to:  

	Director of Public Health and be lined managed by the Consultant in Public Health 

	Responsible for:
	The post holder will be responsible for the supervision and management of the Specialist Health Protection Nurse



	Special Conditions:

· Essential / Casual Car User Allowance



	
	DATE
	NAME
	POST TITLE

	Prepared
	17.10.2014
	Andrea Fallon
	Consultant in Public Health

	Reviewed
	08.12.2014
	Alan Higgins
	Director of Public Health

	Reviewed
	03.12.2018
	Charlotte Stevenson
	Acting Director of Public Health

	Reviewed
	10.03.2024
	Charlotte Stevenson
	Consultant in Public Health


OLDHAM COUNCIL


PERSON SPECIFICATION

Job Title:  
	
	Selection criteria 

(Essential)
	Selection criteria 

(Desirable)


	How Assessed

	Education & Qualifications


	First Level Registered Nurse. NMC registration Part 1

1st Level Degree

ENB or advanced Diploma in IP&C

ENB 998 or equivalent training qualification

Masters level qualifications/equivalent in a health related subject.
	If all essential criteria not met, these should be achieved within 12 months of appointment. 

Management qualification.
	AF

	Experience


	Experience as a Senior Clinical Nurse band 7 or above, at least 2 years of which has been in infection prevention & control nursing.
Experience of working in a health and community setting, working closely with clinical colleagues and health care providers
Experience of teaching others on infection control, protection and hazards.
Experience of audit procedures
Experience of effective partnership working, across multiple partners (e.g. health, social care, public, voluntary and private sectors) to effect strategic change. 
Experience of using evaluation/research techniques, evidence based practice and/or critical appraisal skills to inform programme/service development
Experience of using a range of specialist and technical public health/evidence based tools to assess and respond to the health needs of the population

Experience of using various computer packages such as Microsoft Office
Evidence of leading, developing and implementing solutions and applying policy and strategy to influence, shape and redesign service delivery via partners and through internally and externally commissioned services
Experience of motivating and managing others, including change management, and inputting into organisational development


	Experience of staff management
	AF


	Skills & Abilities


	Highly effective presentation, communication and interpersonal skills and the ability to apply these effectively to a variety of audiences
Highly developed persuading and influencing skills that bring about behavioural change and achieve desired results and outcomes.

Ability to work with, within and lead multidisciplinary teams, and use persuading and influencing skills to bring about changes in practice both within own and others organisations. 
Able to be creative and think through issues and problems using theoretical, conceptual and technical knowledge to find practical solutions
Ability to write independent reports and meet tight deadlines

Ability to analyse and evaluate information to inform decision making process. 

Excellent organisational skills to prioritise and re-prioritise workload working under pressure.

Ablel to analyse risks to the public relating to health protection issues, and propose strategies to minimise these risks.
	
	I


	Knowledge


	In-depth nursing knowledge of community infection control and communicable disease and infection control in health care and social care settings
Knowledge of the current health protection policy framework, including the risk management and corporate governance within the council, and legislative requirement relating to health protection. 
An understanding of the issues and challenges facing Public Health operationally & strategically ie those relating to healthcare, health inequalities and improving life expectancy at national, regional and local level. 

Knowledge of key national policy drivers, Legislation and broader influences related to Public Health, including those relating to wider determinants. 

Extensive knowledge of methods/tools to assess the health needs of the population including health needs assessment, health equity audit and health impact assessment

In-depth knowledge and understanding of barriers to healthier lifestyle choices, and methods of engaging individuals and populations in positive behaviour change.

Understanding of the role of other agencies and services in health 
protection e.g. UKHSA, NHS.
Understanding of immunisation and screening  programmes 

Understanding of the non-communicable and environment aspects of health protection
Knowledge of research and evaluation methodologies and clinical audit
	
	I


	Work Circumstances
	Able to work outside of normal office hours on occasions
	
	I




Abbreviations: AF = Application Form; I = Interview; AC = Assessment Centre; T = Test

P = Presentation; R = References; Po = Portfolio
NB. - Any candidate with a disability who meets the essential criteria will be guaranteed an interview
�





General Responsibilities:





To deal efficiently with all enquiries using diplomacy and sensitivity


To maintain secure and effective manual and electronic data recording and filing systems.


To order goods and services using the council’s Financial Management Information System.


To keep abreast of relevant polices codes and protocols.


To maintain an up to date knowledge of the decision making processes.


Actively participate in directorate and cross-directorate working groups
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