Job Description 

	Post Title
	SEMHS Teacher

	Directorate
	Economy Skills and Neighbourhoods

	Allowances


	TLR 2 (£ 2,721 at current rates).  

	Permanent/Temporary
	 Full time – Temporary for 12 months in the first instance

	Job Purpose
	To support the Manager of the Social Emotional and Mental Health Support (S.E.M.H.S.) Team to deliver a co-ordinated response to primary schools in relation to pupils who are vulnerable and at increased risk of exclusion. This relates especially to those who have needs relating Social, Emotional and Mental Health Difficulties SEMHD)
To take a lead role in the day to day supervision and professional development of the Teaching Assistants working in the team.
To take a lead role in the assessment, delivery and reporting of Day 6 Provision for primary aged pupils who have been permanently excluded.



	Key Tasks
To contribute to the achievement of the Education and Early Years Team Business Plan targets through planned and well evaluated service delivery, in accordance with Council and service protocols.

To contribute to the delivery of the SEMHS service by challenging and supporting schools to:

· develop their capacity to include children presenting with behaviour or SEMH difficulties so that they can access learning and make good progress.
· follow the Graduated Response using agreed SEND Person Centered Planning Approaches
· reduce fixed term and permanent exclusions 
to work with the Team Manager and other colleagues in the various council services (Social Care Public Health Learning, The Virtual School, SEND, Inclusion and Post 16 etc.) to assess and plan for the needs of vulnerable learners who are increased risk of exclusion or academic failure by:

· helping to maintain an overview of needs and provision of pupils with SEMHD across the Local Authority through the analysis of key data.

· collating the information to provide detailed assessments

· producing high quality, detailed, specialist reports and advice as part of the Graduated Response.

· coaching colleagues within the team to enable them to produce high quality, detailed, specialist reports. 

· assessing needs in context and identifying potential barriers to inclusion and learning

· assisting schools to draw up staff and pupil action plans as part of the graduated response.

· co-planning with teachers to ensure they plan suitable learning challenges.

· ensuring that learning is appropriately personalised to ensure maximum participation and progress.

· ensuring that reasonable adjustments are made that improve the inclusion of vulnerable pupils.
· delivering planned sessions of coaching in context.

· attending multi agency planning meetings

· keeping accurate and informative records of progress 
· advising on appropriate risk reduction and safeguarding including providing additional safeguarding support when necessary.

To work intensively with targeted schools to reduce levels of poor behaviour, fixed term or permanent exclusions 
to establish rapport and respectful, trusting relationships:

· within the team 
· with colleagues and pupils in schools 
· across a range of settings. 
by providing teaching support and acting as a role model and setting high expectations.

to take a leadership role within the team for the supervision and mentoring of the Teaching Assistants within the team using agreed coaching practices.
to support the Team Manager to identify significant trends which will enable the service to design, plan and implement effective strategies to strengthen the work we do in collaboration with a range of school and professional partners by.

· taking the lead for data collation and ensuring that SEMHS reporting systems fit with systems within the wider Education and Early Years’ Service.
Working closely with the SEMHS Team Manager and other colleagues (Data Modellers) to analyse specific data sets leading to:

· accurate reporting

·  informed team planning and effective service delivery.

to keep up to date with current reading and research especially that which pertains to exclusions, SEMHD, inclusion and Mental health.

to model and promote the values and policies of the wider Learning Team and those of the SEMHS Team in all contexts and situations.
to participate in the Council Performance Management and review schemes.

to contribute to service evaluation and development planning processes.
to contribute to and on request to lead the planning and delivery of any development and training needs.

to flexibly respond to all service demands and requirements i.e. referrals, training, reports etc. in a timely and professional manner.
to support the delivery of consistent practice across the service by taking part in regular team meetings and through the application of quality assurance and performance management mechanisms.
to ensure that personal skills, knowledge and understanding are regularly updated through participation in performance review, regular supervision, personal study and other associated CPD activities.

to maintain a personal caseload and deliver effective programmes of support and challenge to schools which ensure outcomes for vulnerable learners improve.
to maintain agreed records and reporting systems which detail effective support, intervention and outcomes for pupils / staff in a timely manner. 
to support the Team Manager in ensuring that all systems used by the team comply with the regulations governing GDPR 
to ensure that opportunities for early identification and intervention are maximised through effective team working with partners agencies, school and council staff and the family.

 To take a leadership role in the delivery of the Day 6 provision for permanently excluded pupils to ensure that these highly vulnerable pupils are effectively assessed and monitored both during and post exclusion by

· using the outcomes of assessment to plan effective learning which will enable pupils to close gaps in learning.

· identifying the most appropriate tools (including ICT) for assessing both learning and social / emotional skills, competencies and development needs.
· delivering high quality lessons in a range of learning environments including working in the family homes.

· coaching and supporting colleagues within the team to deliver effective Day 6 provision

· working to agreed protocols and timelines for assessment and reporting.

· ensuring that any blocks to progress are identified early and cases are reviewed in a timely manner to prevent pupils from becoming ‘overlooked’ or ‘forgotten’. 

· planning high quality Day 6 assessment and maximising teaching opportunities

· maintaining a register of attendance in line with government policy

· writing detailed re-integration plans and reports for school and other professionals.

· providing detailed advice for statutory or other assessments

· providing re-integration assessment support, advice and monitoring as part of the Fresh Start process.

· attending relevant planning and multi agency meetings.


	STANDARD DUTIES
1. to actively promote the equalities and diversity agendas in the workplace and in service delivery
2. to be familiar with and to adhere to all Council Policies.
3. to participate in self-improvement regarding performance through workplace development.
To undertake any additional duties commensurate with the grade of the post.

	CONTACTS

Children, Young People and Families

Colleagues in the Early Years, Learning, SEND Inclusion Health and Social Care. Services,

Headteachers, SENCos, Teachers, Teaching Assistants Behaviour and Pastoral staffs

	RELATIONSHIPSTO OTHER POSTS IN THE DEPARTMENT

Responsible to:

SEMHS Team Manager

Head of Learning

Responsible for: 

Identified SEMHS staff


	SPECIAL CONDITIONS

CRB Disclosure required

Successful teaching experience particularly teaching in SEMHD specialist provision.
Additional qualifications relating to SEMHD or a willingness to attain, experience and evidence of the continual professional development in Educational SEND.
Evidence of implementation of related evidence-based teaching interventions, strategies and processes.
Knowledge of relevant local, regional and national legislation and policies.



	Prepared 
	date
	Name
	POST / TITLE

	
	9/7/19
	Claire Taylor
	SEMHS Team Manager

	reviewed
	10/7/19
	Tony Shepherd
	Head of the Learning Service

	reviewed
	11/9/19
	Claire Taylor
	SEMHS Team Manager


PERSON SPECIFICATION 

Job Title:  SEMHS Teacher
	
	Selection criteria 

(Essential)
	Selection criteria 

(Desirable)


	How Assessed

	Education & Qualifications


	Qualified teacher status

Qualifications and training relevant fields that promote the inclusion of vulnerable groups.


	National SENCo qualification.

Coaching qualification.
	AF / I

(bring certificate to interview)

AF / I

AF / I

(bring certificate to interview)



	Experience


	Considerable experience of teaching children with Social Emotional or Mental Health Difficulties (SEMHD) in a special school setting or other specialist provision.

Extensive experience of planning assessing and delivery of a range of interventions and QFT approaches which has resulted in the successful inclusion of pupils with SEMHD
Experience of mentoring / coaching/ supervision of staff particularly those who work to support the inclusion of pupils with SEMHD.
Experience of leading effective multi agency planning processes.


	Experience of effective Person-Centred Planning 
	AF / I

AF/T
AF/I
AF 

AF 



	Skills & Abilities


	Highly developed coaching skills that enable colleagues (externally and within the team) to develop their own knowledge skills and capacity.

Good interpersonal skills which build and maintain effective relationships with a range of pupils and colleagues

Skilled in the assessment of needs in context, leading to effective multi element planning for pupils vulnerable to exclusion.
Skilled in interpreting and analysing data to ensure that intervention and service delivery is effective and offers value for money.

Skilled in producing high quality, detailed specialist reports and advice 

independently motivated and organised to meet deadlines for paperwork and timescales for intervention

Skilled in providing effective challenge and support that improves the inclusion of pupils with SEMHD.
Skilled in working collaboratively with a range of partners in education, health and social care to ensure effective outcomes for pupils. 

	A strong desire / commitment to continually improve own practice/knowledge through self-evaluation and learning from others 

Planning and delivering bespoke training for a range of partners.
	AF/I
AF/I 

AF/ T
AF / I

AF/ T
AF / I
AF / I

AF 
AF 
AF 


	Knowledge


	Good working knowledge of the Graduated Response, particularly pertaining to pupils with SEMHD

Knowledge of relevant policies/codes of practice/ and awareness of relevant legislation 

Detailed knowledge of national curriculum and other relevant teaching and learning programmes/strategies

Good knowledge of relevant national and local strategies particularly those pertaining to the inclusion of pupils with SEMHD

Sound understanding of safeguarding and safer working practices.

Good understanding of the principles of general child development and learning processes and how trauma can impair/ impede these.
Understanding of equal opportunities and inclusion and how it applies in a school setting
	
	AF / I

AF
AF / presentation
AF 

AF / I

AF 
A/F

	Work Circumstances


	To work flexibly as the workload demands

Occasional out of hours working 


	
	I

I


Abbreviations: AF = Application Form; I = Interview. T= Task
NB. - Any candidate with a disability who meets the Essential criteria will be guaranteed an interview
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