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JOB DESCRIPTION & PERSON SPECIFICATION
	Post Title: Educational Psychologists (two 1-year fixed term contracts) ASK  \* MERGEFORMAT 

	Department: Children, Young People & Culture
	Post No: 

	Division/Section: Educational Psychology Service
	Post Grade: Soulbury 2-7

	Location: 3 Knowsley Place, Duke Street, Bury BL9 0EJ
	Post Hours: 37 per week  


	Special Conditions of Service: 
Appointment to this post is subject to a satisfactory enhanced disclosure and barring check and HCPC registration.

	Purpose and Objectives of Post: 
To contribute to the work of the Educational Psychology Service to provide educational psychology support and advice to schools, Children’s Services, other local agencies and children and their families.  

	Accountable to: Executive Director of Children’s Services

	Immediately Responsible to: Principle Educational Psychologist

	Immediately Responsible for: None

	Relationships: (Internal and External)
Children’s Services staff

School personnel, parents and children

Staff from other agencies

Elected members

	Control of Resources: 
Computer

Computer hardware and software

Laptop

Office equipment

Stationery

Team equipment including Test kits.




	Duties/Responsibilities: 

	•
To take responsibility for assessing and reviewing pupils’ strengths and needs as part of Education Health and Care assessments in line with the revised Code of Practice (2014).  You will work collaboratively with schools, parents, young people, the SEN Team and other related agencies in order to carry this out.

•
To use person centred approaches.

•
To take responsibility for service delivery to schools and to visit these schools on a regular basis in the light of service policy and within the framework of an established allocation system when required.

•
To provide a wide range of evidence based educational psychology services across a number of schools and settings.

•
To carry out consultations as part of an assess-plan-do-review process in order to assist schools and settings to plan for and support the strengths and needs of children and young people.

•
To plan and initiate appropriate intervention work either directly, or indirectly through the support of other professionals.

•
To contribute to the development, planning, delivery and evaluation of training programmes for schools, parents and other relevant agencies and professionals.

•
To contribute to project work as required.

•
To provide information and advice through an assess-plan-do-review process to parents, schools and other professionals regarding Special Educational Needs, both on an individual case basis and on a systemic basis.

•
To help elicit the views of children and parents/carers and encourage them to participate in bringing about change.

•
To fulfil the Local Authority’s (LAs) Statutory duties under the terms of the Children and Families Act (2014) and the revised Code of Practice (2014).

•
To assist the Local Authority in monitoring the progress of pupils who have EHC Plans or who have been allocated SEN Support Plus Funding as required.

•
To work in partnership with educational establishments at an organisational level to assist them in developing procedures, strategies and policies to meet children’s Special Educational Needs and to raise achievement. 

•
To work collaboratively with other members of Children’s Services and other relevant agencies.

•
To maintain records of work according to the Educational Psychology Service policy and to provide statistics relating to use of time and management of casework.

•
To attend Educational Psychology Service meetings and other appropriate meetings as required.

•
To participate in the Local Authority’s appraisal programme and in the Educational Psychology Service 1:1 line management supervision and support programme.

•
To act at all times in a professional manner in line with the Authority’s Rules of Work and to operate within the Association of Educational Psychologists and British Psychological Societies Code of Professional Conduct and Practice.

•
To contribute to the development and implementation of Local Authority policy.

•
To maintain an awareness of national and regional developments in respect of Special Educational Needs and Educational Psychology and to keep an ongoing record of continuing professional development as outlined by the HCPC.

•
To be aware of the Local Authority’s policies including Equal Opportunities Policy and Health and Safety Policy and its implications for individual practice.

•
To take reasonable care for health and safety of the post-holder and others affected by their acts.


	· As an employee of Bury Council you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.
· Bury Council is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.

· The post holder is responsible for Employees Duties as specified with the Corporate and Departmental Health and Safety Policies.

· As an employee of Bury Council you should contribute to a culture that values and supports the physical and emotional wellbeing of your colleagues.

	Where an employee is asked to undertake duties other than those specified directly in his/her job description, such duties shall be discussed with the employee concerned who may have his/her Trade Union Representative present if so desired. (See paragraph 203 of supplemental Conditions of Service)

	Job Description prepared by:
	Sign: 
	Date:

	Agreed correct by Postholder: 
	Sign:
	Date:

	Agreed correct by Supervisor/Manager:
	Sign:
	Date:
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DEPARTMENT FOR CHILDREN, YOUNG PEOPLE & CULTURE

EDUCATIONAL PSYCHOLOGIST
	CORE BEHAVIOURS FOR THE POST (Please tick those relevant)

	Commercial Thinking & Analysis
	
	Planning
	

	Customer Service
	(
	Developing Self & Others
	(

	Delivering Results
	(
	Teams, Networking & Partnerships
	(

	Values, Ethics & Diversity
	(
	Adapting to Change
	(

	Delivering a Quality Service (Continuous Improvement)
	(
	
	


	SHORT LISTING CRITERIA
	ESSENTIAL
	DESIRABLE

	Fully qualified Educational Psychologist eligible for chartered status of the British Psychological Society and registration with the HCPC.
	(
	

	Current driving licence
	(
	

	Experience of working with children and young people.
	(
	

	Experience in the planning and delivery of specific interventions to support an individual’s learning, presentation, social or emotional development.
	
	(

	Experience of planning, delivery, co-ordination and evaluation of training
	
	(

	Ability to effectively plan and administer a variety of assessment techniques including consultation
	(
	

	Ability to work sensitively and collaboratively with parents, school staff and other relevant professionals to plan and implement effective support plans for children with Special Educational Needs
	(
	

	Knowledge of a variety of assessment techniques
	(
	

	Knowledge of psychological theory and practice relevant to the area of Special Educational Needs and child development
	(
	


CRITERIA FOR INTERVIEW AND OTHER ASSESSMENT METHODS

The short-listing criteria listed plus the following:
	ASSESSMENT

METHOD
	CRITERIA

	Interview
	Ability to work effectively and constructively as part of a team

	Interview
	Effective verbal and written communication skills

	Interview
	Ability to plan and organise workload within the requirements determined by the Principle Educational Psychologist and to maintain required records

	Interview
	Ability to use person centred approaches

	Interview
	Ability to develop and implement project/research work that will contribute to the development of the EPS

	Interview
	Knowledge of different techniques and strategies to effectively support children and young people with Special Educational Needs
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