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BURY COUNCIL

JOB DESCRIPTION

	Post Title:

Bury Local Safeguarding Children and Safeguarding Adults Board






Independent Chairperson

	Department:
 
	Establishment/Post No:


	Division/Section:
 
	Post Grade:
 £500 per day

	Location:  
Meetings will be held in Bury Town Centre
	Post Hours:
approximately 30 days per year

	Special Conditions of Service:  
Please note that following the IR35 changes in April 2017, it is the Council’s policy that all individuals working for us must be treated as employees or workers paid through the payroll system, unless there is evidence which supports their self-employment status for the work they do. 


	Purpose and Objectives of Post:  
· To fulfill the dual role of chairing and providing independent scrutiny to both the LSCB and the SAB.

· Ensuring the LSCB operates effectively and meets its statutory requirements and those set out in Working Together to Safeguard Children (2015).

· Ensuring the SAB operates effectively and meets its new statutory requirements as set out by the Care Act [2014] and associated statutory guidance.

· Ensuring the LSCB and SAB operates as the independent strategic lead for safeguarding in Bury.

· Driving forward the continuous development of the LSCB and SAB in recognition of the broader safeguarding agenda and our growing understanding of safeguarding and promoting children’s and vulnerable adults’ welfare.
· Lead the LSCB transition arrangements in response to the Children & Social Work Act 2017.


	Accountable to:  Chief Executive, Bury Council

	Immediately Responsible to:
 Chief Executive, Bury Council

	Immediately Responsible for:  No line management responsibility 

	Relationships Internal & External: 
LSCB/LSAB statutory partners, LA area partnership Boards, Health & Wellbeing Board, Community Safety Partnership,  Children’s Trust, elected members, Greater Manchester Mayor, Greater Manchester Combined Authority

	Control of Resources:
No


	Duties/Responsibilities:

	

	1. 
To act as the lead officer for Bury LSCB and SAB, setting the agenda’s for and chairing both Board meetings and extra-ordinary Board meetings including approving the minutes of these meetings.

	2.
To ensure the Boards adhere to their constitutions and that the Boards and all sub-groups and task groups adhere to their terms of reference. 

	3.
Ensuring that partners work effectively together to help to safeguard all children, young people and vulnerable adults in Bury.

	4.
Ensuring systems and processes are in place to ensure all partner agencies fulfill their statutory duties under section 10, 11 and 12 of the Children Act 2004 and sections 157 and 175 of the Education Act 2002 and relevant sections of the Care Act 2014.

	5.
To ensure that The LSCB and SAB provides independent, robust and effective challenge to Board Partners. 


	6.
To ensure there are effective performance management and quality assurance mechanisms in place that will support the Boards to fulfill their statutory objectives. 

	7.
To make decisions regarding the commissioning of Serious Case Review Reports and Safeguarding Adult Reviews.

	8.
To make public statements in line with the Board’s media strategy such as following the release of a Serious Case Review/Safeguarding Adults Review Overview Report.

	9.
Responding to correspondence sent personally to the Chair of The LSCB and SAB. 

	10.
To have accountability for the LSCB and SAB budgets, to ensure Board resources are used to meet Board objectives and are in line with best value principles.

	11.
To represent the LSCB and SAB in local, regional and national conferences as agreed by the Board.

	12.
To ensure the respective Board’s Business Plans reflect local priorities and national guidance and directives.

	13.
To ensure the Boards have systems and processes in place to identify and measure their success and impact.

	14.
To be responsible for ensuring the development and publication of the respective Board’s annual business plan and annual report on the Board’s functioning and performance.

	15.
To decide in the light of available information, whether complaints that have reached the formal stage of the LSCB or SAB complaints procedure are upheld.

	16.
To chair or attend other meetings relevant to the role of Independent Chair of the LSCB and SAB.

	17.
To work closely with the Chairs of Sub-groups and the Board’s support staff to ensure the progress and development of the Boards.  


	The appointment will be initially for a period of 1 year, to be reviewed with the Executive Directors for Children and Adult Services six months after appointment and in the March of each subsequent year should the contract continue.  Termination of appointment will be done in consultation with the Boards and the Executive Directors for Children and Adult Services.

It is anticipated that this dual role will require a commitment of approximately 30 days per year (although time will be split between full day and ½ day commitments depending on need).  This has been calculated on the basis on existing information but will be reviewed within 6 months of appointment.

Fees will be negotiated at a daily rate of £500 per day inclusive of expenses.  Invoices will be paid monthly in arrears. 

The post holder must act in compliance with data protection principles in respecting the privacy of personal information held by Board partners. 

The post holder must carry out their duties with full regard to the Council’s Equal Opportunities Policy, Code of Conduct, Child Protection Policy, Safeguarding Adults Policy and all other Council policies.

The post holder will also be expected to purchase business insurance to cover the minimum levels of £5 million public liability and £1 million professional indemnity, and to provide the Council with a copy of the insurance certificate. 

The above list is not exhaustive and other duties relevant to the post may from time to time be required.  Variation may also occur to the duties and responsibilities without changing the general character of the post.
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