GORSE HILL PRIMARY SCHOOL


	Job Title: Teacher                   

Line Manager: Phase Leader 

Line management responsibility for: Class based teaching assistant

	Job purpose:

To teach pupils within the school and to undertake such additional duties as are reasonably assigned by the Head teacher



	1. Teaching And Learning

·   Identify clear teaching objectives and specify how they will be taught and assessed

·   Prepare and plan lessons in order to achieve progression in pupils learning
·   Set appropriate and demanding expectations which challenge pupils and ensure high levels of interest resulting in clear targets that build on prior attainment
· Use a variety of strategies to remove pupil’s barriers to learning

·   Provide clear structures for lessons maintaining pace, motivation and challenge 
· Participate in collective planning with colleagues to identify clear learning objectives and content.

· Seek from pupils the highest standards of work and presentation.

· Assist in the development of individual learning programmes for children of all abilities
·    Identify SEN or very able pupils
· Use information and communication technology to enhance professional effectiveness both in and out of the classroom (supporting your analysis of data and preparation of resources)
· Ensure coverage of the National Curriculum Programmes of Study.

· Provide equal opportunities to all children 
· Use a variety of teaching methods effectively differentiating work to the ability of a range of pupils
·    Match approach to content, structure information, present a set of key ideas and use appropriate vocabulary

·    Use effective questioning, listen carefully to pupils, give attention to errors and misconceptions

· Select appropriate learning resources and develop study skills through library, IT. and other sources 
· Ensure pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught
· Ensure the effective and efficient deployment of classroom support

· Take account of pupils' needs by providing structured learning opportunities
· Develop the areas of learning identified in national and local policies and particularly the foundations for literacy and numeracy;

· Encourage pupils to think and talk about their learning, develop self control and independence, concentrate and persevere, and listen attentively;

· 
Use a variety of teaching strategies which involve planned adult intervention, first-hand experience and play and talk as a vehicle for learning

·    Critically evaluate own teaching to improve effectiveness


	2. Assessment, monitoring and evaluation 

· Assess, record and report pupils achievement and progress in accordance with agreed school policy and to use those assessments to effectively inform planning. 

· Demonstrate a good knowledge of assessment without levels and standards

· Take responsibility for helping meet aggregated school targets as determined by the Governors

·   Make effective use of assessment and ensure coverage of programmes of study

· Assess how well learning objectives have been achieved and use them to improve specific aspects of teaching
· Assess and record pupils' progress systematically and keep records to check work is understood and completed

· Monitor strengths and  weaknesses, inform  planning and recognise the level at which the pupil is achieving
· Complete S.E.N.D and EAL documentation when necessary.

· Effectively use the school tracking system to identify key areas of strength /development to ensure effective interventions can be in place to support or stretch pupils

· Have, or develop, a good working knowledge and understanding of all data relating to the children in the school
· Undertake assessment of students as requested by DfE, departmental and school procedures
· Monitor the progress of pupils, prepare and present informative reports to parents


	3. Behaviour and Safety

· Promote and safeguard the emotional, physical, academic and social welfare of all children across the school 

· Be mindful at all times of personal safety and of the safety of others 

· Develop good relationships with all within the school community.

· Plan opportunities to contribute to pupils’ personal, spiritual, moral, social and cultural development. 

·   Encourage good practice with regard to attendance, punctuality and behaviour
·    Maintain discipline in accordance with the school's procedures

	4. Skills

The ability to; 

· Manage your time effectively and to be well organised

· Be sensitive and understanding – possess good interpersonal skills.

· Communicate effectively in writing and orally, good active listener

· Maintain the trust and confidence of pupils, parents and staff through professionalism, consistency, reliability and fairness

· Engage with the drive for improvement in all roles through setting and meeting challenging targets

· Access help and support from appropriate external agencies

· Demonstrate creativity & initiative in teaching

· Remain good humoured and patient with children 
· And demonstrate a commitment  to develop these skills where necessary



	5. School Organisation

· Participate in, and contribute to, staff and management meetings as appropriate.

· Conserve all the school’s resources in accordance with good practice to avoid waste and inappropriate expenditure

· Effectively use a range of software applications to support teaching, learning, management and leadership

· Participate actively in initiatives for school improvement

· Mentor Newly Qualified Teachers as directed by the Head teacher.

· Awareness and implementation of both the spirit and detail of all school policies. Participate in the arrangements for monitoring, self – review, appraisal and in – service training
· Have responsibility for an aspect of the school's work (or subject) and develop plans which identify clear targets and success criteria for its development and / or maintenance;

· Contribute to the whole school's planning activities.


	6. Review

 This Job Description and allocation of particular responsibilities may be amended by agreement from time to time and will be subject to review on an annual basis

SIGN OFF

Post holder:                                                                                                  Date

Head Teacher/Line Manager                                                                        
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