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Headteacher Person Specification Criteria

The person specification below shows the key abilities and skills we are looking for in our new Headteacher. The selection panel will shortlist candidates on the basis of how well they meet the requirements of this person specification. We are looking for candidates who demonstrate knowledge and understanding of each area, and show evidence of having applied (or an awareness of how to apply) this knowledge and understanding in a school context. Your supporting statement should be no more than three pages of A4 using Arial font, size 12.

	
	Criteria


	Essential or desirable
	Application form
	Interview
	Reference

	Qualifications and experience



	1
	Qualified teacher status


	E
	(
	
	

	2
	Degree 


	E
	(
	
	

	3
	NPQH or further professional qualification


	D
	(
	
	

	4
	Recent successful leadership experience as a highly effective Headteacher or Deputy Headteacher in a primary school


	E
	(
	(

	(

	Professional development



	5
	Evidence of appropriate professional development for role of Headteacher

	E
	(
	(
	

	6
	Has successfully undertaken appropriate Child Protection training/Designated Lead training (If not: a willingness to complete it)

	D
	(
	(
	

	7
	Has successfully undertaken appropriate Safer Recruitment training (If not: a willingness to complete it)


	D
	(
	(
	

	Strategic leadership skills


	8
	The ability to think strategically and take the leading role to  build on and communicate a shared vision which inspires and motivates the whole school community
	E
	(
	(
	

	9
	Evidence of successfully implementing, managing and evaluating change in a collaborative and sensitive way
	E
	(
	(
	

	10
	The ability to build on current strengths and initiatives and ensure a smooth transition that delivers continuous improvement
	E
	(
	(
	

	11
	A clear understanding of and enthusiasm for current issues in education and evidence of embracing, implementing and embedding new approaches/technologies which are relevant to teaching and learning and pupil welfare
	E
	(
	(
	

	12
	Evidence of a proven record of inspiring, enabling and motivating others to succeed
	E
	(
	(
	

	13
	Experience of and active involvement in school self-evaluation and school development planning
	E
	(
	(
	

	Strengthening the community


	14
	Evidence of building and nurturing a strong, positive and collaborative team culture that enables all staff to carry out their respective roles to the highest standard and for all staff to work effectively together to deliver school improvement
	E
	(
	(
	

	15
	Experience of building and maintaining effective and positive relationships with parents, carers, governors, the wider community and other schools
	E
	(
	(
	

	16
	Successful experience on capitalising on appropriate sources of external support and excellence
	D
	(
	(
	

	Leading teaching and learning



	17
	Evidence of impact of improving the provision and outcomes for pupils
	E
	(
	(
	

	18
	Significant experience in evaluating and using data to plan and improve pupil performance
	E
	(
	(
	

	19
	A clear understanding of the principles of effective teaching and learning and the ability to promote a culture of learning throughout the school
	E
	(
	(
	

	20
	Successful experience of monitoring, evaluating and improving the quality of teaching and learning
	E
	(
	(
	

	21
	Understanding of the principles of curriculum design and how to engage pupils through an exciting child centred curriculum
	E
	(
	(
	

	22
	Successful track record of developing the performance of staff through effective performance management
	E
	(
	(
	

	23
	Evidence of creating and maintaining an environment which supports vulnerable children and addresses their barriers to learning
	E
	(
	(
	

	24
	Successful experience of promoting good behaviour, discipline and celebrating success
	E
	(
	(
	

	Systems and Processes



	25
	Experience of creating whole school community accountability systems and implement them with the support of the leadership team 
	E
	(
	(
	

	26
	Strong financial planning and management skills, with experience of making effective use of the pupil premium
	E
	(
	(
	

	27
	Extensive experience of promoting and safeguarding the welfare of children
	E
	(
	(
	(

	Personal qualities



	28
	Can inspire and influence others, within and beyond the school, to believe in the fundamental importance and value of education in young people’s lives
	E
	(
	(
	

	29
	Visible and approachable with a proven ability to listen to, understand and work effectively with all children, staff, governors and parents
	E
	(
	(
	

	30
	The ability to foster an open, transparent and equitable culture and deal effectively with difficult conversations and conflict at every level
	E
	(
	(
	

	31
	Leads by example with integrity and resilience whilst showing compassion in dealing with issues
	E
	(
	(
	

	32
	Demonstrate a capacity for sustained hard work with energy and enthusiasm
	E
	(
	(
	

	33
	Flexible leadership style – ‘hands on’ when required and knowing when to delegate
	E
	(
	(
	


Employees of Butterstile Primary School have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children and young people and for ensuring that they are protected from harm. 
