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	JOB DESCRIPTION
SS Aidan & Oswald RC Primary School
	
	OLDHAM METROPOLITAN BOROUGH

People, Communities & Society


 
Introduction

The school has been designated by the Secretary of State as a school with a religious character. Its Instrument of Government states that it is part of the Catholic Church and is to be conducted as a Catholic school in accordance with Canon Law, the teachings of the Catholic Church and the Diocesan Trust Deed.  At all times the school is to serve as a witness to the Catholic Faith in Our Lord Jesus Christ. The post therefore requires a candidate who is a practising Catholic who can show by example and from experience that he or she will ensure that the school is distinctively Catholic in all its aspects.

This appointment is made by the Governing Board of the school under the terms of the Catholic     Education Service contract signed with the governors as employers. It is subject to the conditions of service for Assistant Headteachers contained in the current School Teachers’ Pay and Conditions document as well as other current education and employment legislation and statutory guidance.  

The Governing Board is committed to safeguarding and promoting the welfare of children and young people.  The teacher must ensure that the highest priority is given to following the guidance and regulations relating to safeguarding and child protection.  Appointment is conditional upon receipt of satisfactory Disclosure and Barring Service (DBS) checks in relation to criminal and child protection matters. 

	POST TITLE
 
	
CLASSROOM TEACHER (PRIMARY)

	SCHOOL
	SS Aidan & Oswald RC Primary School

	GRADE  
	Teachers’ Pay and Conditions 

	POST REF


	
	HOURS  
	Permanent Full-Time / Temporary 12 Months Full-Time

	PURPOSE OF POST: Class Teacher

	To plan, implement and deliver an appropriate and differentiated curriculum for all students and to support a designated curriculum area as appropriate.

To contribute to raising standards of student attainment.

To monitor and assess student progress to improve their quality of learning and personal growth.

To undertake the professional duties and responsibilities of a Teacher, as set out in the current School Teachers’ Pay and Conditions document. 
To adhere to the Teachers Standards as set out by the DfE. 



	CORE RESPONSIBILITIES

	1. To teach pupils assigned to the teacher and to ensure that planning, preparation, recording, assessment and reporting meet their varying learning and social needs.

2. Role model the ethos and core values of the school while teaching pupils.

3. Assist in the development of appropriate syllabuses, resources, schemes of work, marking policies and teaching strategies within the school.

4. To ensure the effective and efficient use of any staff (teaching or non-teaching) that is supporting the delivery of teaching of and learning in the classroom.

5. To teach pupils according to their educational needs.

6. To implement and follow the school’s policies and procedures as approved by the Head Teacher, Leadership Team or Governors.

7. To set targets for pupils’ learning based on prior attainment.

8. Provide a stimulating classroom environment where resources can be accessed appropriately by all pupils.

9. To participate and engage with the Performance Management Process, for the appraisal of their own performance and that of other teachers.

10. Maintain good order and discipline in the classroom in accordance with the school’s behaviour policy.
11. Implementing the Governing Board’s policies on equal opportunity issues for all staff and pupils in relation to sex, gender, race, age, disability and special needs.
12. To ensure that the school’s policy and procedures for the safeguarding and protection of the children are strictly adhered to.
13. To maintain appropriate records and provide accurate information on pupil progress and other relevant matters as required by the school.

14. To maintain an accurate register.

15. To alert the appropriate staff to problems experienced by students and to make recommendations as to how these may be resolved. 

16. To set and mark appropriate work, both in school and for homework, for pupils to assess progress and inform future learning.

17. To assess, record and report on the attendance, progress, development and attainment of students and to keep such records as are required.

18. To take part in the school’s staff development programme by participating in arrangements and opportunities for continuous professional development.

19. To attend and participate in meetings which relate to the school’s management, curriculum, administration or organisation.

20. To work with officers of relevant outside agencies or bodies.

21. To report to parents on the development, progress and attainment of pupils.

22. To contribute to the management of the school in line with 73.11 of the Teachers’ Pay and Conditions Document. 

23. To contribute to the Catholic ethos of the school and be subject to the Catholic Educations Service contract for employment as a teacher in a Catholic school.


	CONTACTS

	Head Teacher

Teachers and other staff in the school

Pupils

Parents/relatives/carers

LA / CSA Officers

Governors

Teachers at other schools

External Suppliers

	RELATIONSHIP TO OTHER POSTS WITHIN THE SCHOOL

	Supervision received from:  Senior Leadership Team
Line Management Responsibilities – Curriculum / subject lead.
Responsible for the supervision and organisation of the work of the classroom assistant/s relevant to his/her responsibilities.



	EXPERIENCE, EDUCATION, SPECIAL

QUALIFICATIONS AND TRAINING REQUIREMENTS

	See Person Specification

	CONTROL OF RESOURCES (HUMAN, FINANCIAL, MATERIAL) As required by the Headteacher.

	


	GENERAL NOTES

	1. Please see Conditions of Employment for Teachers contained in the School Teachers’ Pay and Conditions Document. It is the responsibility of the post holder to ensure they are aware of this document and any changes. 
2. Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

3. You are required to comply with any reasonable request from your manager to undertake work of a similar level that is not specified in this job description.

4. This job description is current at the date shown. This job description may be changed, in consultation with you, to reflect or anticipate changes in the job commensurate with the grade and job title. Where such a change is felt to be necessary by the school and agreement cannot be reached, changes may be made by the employer giving the required notice of a change to the job description. 

5. This job description must be considered alongside the C.E.S. Contract of Employment as issued by the Governors to all teachers in the school.
6. The application form associated with this Advert and Job Description must be used.

7. Only hard copies of the application form and supporting papers will be accepted (with original signatures).




	PERSON SPECIFICATION
SS Aidan & Oswald  RC Primary School
	
	OLDHAM METROPOLITAN BOROUGH

People, Communities & Society


	POST TITLE:
CLASSROOM TEACHER (PRIMARY)


	
	Essential Criteria

(unless otherwise stated)
	How Assessed



	Religion
	· Practising Roman Catholic (Desirable)

	Application
Interview

	Education & Qualifications


	· Qualified to degree level

· Qualified Teacher Status

· A proven track record of recent and successful class teaching 
	Certificates Interview

Application

	Knowledge &

Experience


	· Good understanding of current theory and best practice in teaching and learning

· Good knowledge of the National Curriculum and its assessment

· An understanding of effective strategies for maintaining high standards of behaviour within the classroom

· An understanding of equality of opportunity issues and how they can be addressed in schools


	Interview 

Application

	Skills &

Abilities


	· Demonstrate the skills of a good teacher, including ability to:

· Interest, encourage and engage pupils

· Provide appropriate levels of challenge

· Use resources effectively (including ICT)

· Make effective use of Teaching Assistants

· Use assessment information effectively

· Enable pupils to work independently

· Create a well organised and stimulating learning environment 

· An ability to make a significant contribution to the school ethos that promotes high achievement

· A commitment to promoting equal opportunities and meeting the needs of all pupils including those with special educational needs
· A commitment to raising achievement 

· The ability to work as part of a team in planning and implementing the curriculum

· The ability to work within the framework of national and whole school policies to ensure consistency of practice

· The ability to relate to and communicate effectively with parents and carers and to encourage their active participation in the educational process

· A commitment to further your own professional development and to the principle of continuous improvement.


	Interview References

Application

	Leadership & Management 

	Qualified teachers, and newly qualified teachers on successful completion of their induction year, will be expected to demonstrate the ability to:

· Promote and contribute to the mission and strategic direction of the school. 
· Initiate and manage change and improvement in pursuit of strategic objectives:
· Prioritise, plan and organise;
· Direct and co-ordinate the work of others;
· Build and support a high-performing team;


· Work as part of a team;
· Devolve responsibilities; delegate tasks and monitor practice to see that they are carried out;
· Motivate and inspire pupils, staff, parents, governors and the wider community;
· Set standards and provide a role model for pupils and staff;
· Seek advice and support when necessary

· Use appropriate leadership styles in different situations and understand their likely effects.

	Interview References

Application

	Personal Qualities
	· An ability to be reflective and self evaluate 

· A sense of perspective and an ability to rise to challenges

· Deal appropriately with issues of confidentiality 

· Deal sensitively with people and resolve conflicts

	Application Letter / Interview

	Work Circumstances
	· Appointment is subject to a DBS check (Disclosure and Barring Service)
· Willingness to contribute to the Catholic ethos of the school and be subject to the Catholic Education Service contract for employment as a teacher in a Catholic school.
· This job description will form part of the contract of employment

· The CES application form associated with this Advert and Job Description must be used.
· Only hard copies of the application form and supporting papers will be accepted.

	


