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JOB DESCRIPTION
	SCHOOL:
	St Philip’s CE Primary

	
	

	JOB DETAILS:
	

	Job Title:
	Learning Mentor

	Grade:
	2B 

	Directly responsible to:
	Head teacher

	Directly responsible for:
	Breaking down barriers to learning

	Hours of Duty:
	36 hours per week (term-time only) + 5 days

	Primary purpose of the job:

	To provide a complementary service to existing teachers and pastoral staff in schools in the EiC areas, addressing the needs of children who need help to overcome barriers to learning both inside and outside the school, in order to achieve their full potential.

	
	

	Main Duties and Responsibilities/Accountabilities:

	1. 
	To target those at risk of underachieving and help remove barriers to learning

	2. 
	To run after school clubs the focus of which will be motivation, relationships and self –esteem.

	3. 
	To Co-ordinate effective lunchtime supervision.

	4. 
	To draw up and implement an action plan for each child who needs particular support, (except where the child is already subject to an individually tailored plan) in which case, to contribute to reviews and work towards objectives in the plan.

	5.
	To develop a 1:1 supportive relationships with children needing particular support where necessary aimed at achieving the goals defined in the plan.

	6.
	To maintain regular contact with families/carers of children receiving support, and to encourage positive family involvement in the child’s learning.

	7.

	To work in conjunction with the community to provide family learning opportunities and grow sustainability within the staff team.

	8.
	To develop training in partnership with other agencies.

	9.
	To liaise with secondary school Learning Mentors to identify pupils who may require further learning mentor support after transferring to secondary school.

	10.
	To arrange activities which widen opportunities to young families and improve quality of life for those who have missed out on education.

	
	

	
	

	
	Additional school specific responsibilities:-

· PSHCE Subject leader

· School council and Sparkle Group – Pupil Voice.
· Safeguarding Team 
· Community Liaison

· Parent Partnership

· Welfare Team Leader
· Young Carers Champion

· Emotionally Friendly schools lead

· Behaviour Support/SEMH Support

	
	

	The postholder must carry out their duties with full regard to the City Council’s Equal Opportunities, Health and Safety and Community Strategy Policies.

	To contribute and demonstrate a commitment to the City Council’s Crime and Disorder Reduction Strategy.

	
	

	Review Arrangements:

	The details contained in this Job Description reflect the content of the job at the date it was prepared.  It should be remembered, however, that it is inevitable that over time, the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of responsibility entailed.  Consequently, the council will expect to revise this Job Description from time to time and will consult with the postholder at the appropriate time.


	Date Job Description prepared/revised:
	February 2019 

	Prepared by:
	Julia Kinch 

	Agreed by Postholder
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