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 Deputy Head Teacher 
Person Specification

Essential criteria in Bold.

	
	Essential Selection Criteria
	How Assessed

	Qualifications 

& Training
	· Qualified Teacher Status
· Relevant Degree
· Evidence of ongoing professional development training including leadership and management in preparation for Deputy Headship
· Commitment to undertake the NPQH programme and become a Head Teacher
· Other relevant qualifications

	Application form /

Certificates

Application form

Application form
Application form

Application form


	Faith


	· A commitment to developing the Christian character of the school, its pupils and staff

· Practising Christian

· Experience of leading worship

· Indication of how relationships would be fostered and developed between the school, local church and community


	Application form
Application form
Selection process/Application form
Selection process

	Leadership and Management Experience
	· Substantial and current experience as a middle or senior leader in a primary school
· Recent experience of leading and innovating curriculum development

· Experience of securing and sustaining effective learning and teaching to raise standards throughout the school

· Experience of monitoring and evaluation, including data, to raise standards, inform school developments and account for the efficiency and effectiveness of the school

· Experience in school self-evaluation and improvement planning
· Experience in analysing school data to support the development of teaching and learning

· Experience of leading, motivating, supporting, and developing staff to secure improvement
· Experience of policy development and implementation

· Experience of contributing to the performance management of colleagues

· Experience of financial management requirements within a primary school


	Application form / selection process

Application form / selection process
Application form / selection process

Application form / selection process

Application form / selection process

Application form / selection process

Application form / selection process
Application form/selection process

Application form/selection process

Application form/selection process



	Teaching Experience
	· Evidence of outstanding, sustained and successful experience as a teacher

· To be an outstanding classroom practitioner setting high expectations and standards of achievement , progress and behaviour

· Varied experience and understanding of teaching and learning across the primary age range
· Experience of teaching in at least 2 age ranges from Foundation, KS1 and KS2
· Experience of teaching in more than one school

	Application form

Application form/selection process

Application form
Application form

Application form

	Knowledge 
	· Roles and responsibilities of deputy headship.

· Equality and inclusion issues

· The use of comparative data and information about pupil’s prior attainment to establish benchmarks and set targets for improvement

· Principles and methods of assessment and record keeping to promote the development and progression of pupils

· Strategies to ensure effective learning and teaching, good behaviour and discipline

· Child protection issues and safeguarding


	Selection process

Selection process

Selection process

Application form / selection process

Application form / selection process

Application form / selection process



	Personal Skills and Attributes

	· Be a leader of learning – demonstrating, promoting and encouraging outstanding classroom practice

· An ability to work in partnership with the Head Teacher, parents, governors and outside agencies & promote community links

· Excellent ICT skills as a management tool and integral to classroom practice
· Be able to inspire, challenge, motivate and empower teams and individuals to achieve goals
· Manage and resolve conflict

· Think analytically and creatively when solving problems

· Demonstrate a capacity for sustained hard work with energy and vigour

· Demonstrate resilience, optimism and a sense of humour
· A commitment to valuing the whole child, family and wider community.

· Skill in coaching and mentoring colleagues to develop them professionally

· An ability to prioritise own time effectively and work under pressure 

· A commitment to maintaining a strong positive ethos within the whole school community engaging fully in the life of the school

· A commitment to own personal and professional development

· Flexible

· Aspires to move on to headship and demonstrates a commitment to meeting the ‘national standards of excellence for headteachers’

	Selection process 

Application form / selection process

Application form / selection process
Selection process

Selection process

Selection process
Selection process

Selection process

Application form/Selection process

Application form/Selection process

Selection process

Selection process

Selection process

Selection process

Application/Selection process



This post will be subject to an enhanced Disclosure and Barring Service (DBS) check.
