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 Stockport Council

Job Description



	Job Title:
Lead Maths Teacher



Department:
Pendlebury Centre PRU
Directorate: Services to Young People
	Vacancy Number:      
  

Salary: Main Pay Scale – Upper Pay Scale
             Plus 1 SEN Point



	Post Reports to: Headteacher, Pendlebury Centre PRU
Post Responsible 

	Setting:
· The PRU provides on site short-medium term placements for up to forty secondary aged students with a variety of social, emotional and mental health difficulties

· The Jigsaw Service is a multi-agency mental health team working in all the secondary mainstream schools, special schools and services within Stockport

· Cedars is a satellite unit for students with high tariff mental health needs.
The term ‘Centre’ encompasses both the Pendlebury Centre and Cedars unless specified differently.

Main Purpose of the Job:

Under the reasonable direction of the Head Teacher, carry out the professional duties of a school teacher as set out in the current School Teachers’ Pay and Conditions Document (STPCD)

- To facilitate and encourage outstanding learning experiences which provides students with the opportunity to achieve their highest individual potential. 

- To develop and deliver an appropriately broad, relevant and differentiated Mathematics curriculum for all students.

- To be able to use the information gathered from mainstream schools and students prior knowledge to deliver an effective and outstanding curriculum for those students on short term placements (Y7-Y10) and those that will be completing their GCSE’s at the centre (Y11).

- To raise the profile of Numeracy around the Centre and to develop cross curricular links where appropriate

- To work with students with complex SEMH needs and to support their wellbeing and academic development.

- To monitor and support the overall progress and development of students as a Teacher and Form Tutor. 

- To conduct regular review meetings and developing the Personalised Learning Plan alongside the SENDCO to ensure the students’ needs are adequately met whilst at the Centre.

- To share and support the Centre’s responsibility to provide and monitor opportunities for personal and academic growth. To regularly input and track data to assess the progress a student has made at the Centre.

- To support the reintegration of the student back into mainstream education where appropriate.

This role will be carried out within the framework provided by relevant sections of the Teachers Pay and Conditions document and policies of Stockport Services to People and the Pendlebury Centre PRU Governing Body. The person appointed shall have full regard to all statutory requirements as they apply to students educated ‘otherwise’.



	SUMMARY OF RESPONSIBILITIES AND PERSONAL DUTIES:

Teaching

- To teach students according to their educational needs, including the setting and marking of work to be carried out by the student in the centre and elsewhere

- To assess, record and report on the attendance, progress, development and attainment of students and to keep such records as are required

- To provide, or contribute to, oral and written assessments, reports and references relating to individual students and groups of students

- To ensure that ICT, Literacy, Numeracy and school subject specialism(s) are reflected in the teaching/learning experience of students

- To undertake a designated programme of teaching

- To ensure a high quality learning experience for students which meets internal and external quality standards

- To prepare and update materials

- To use a variety of delivery methods which will stimulate learning appropriate to student needs and demands of the syllabus

- To maintain discipline in accordance with the Centre’s procedures, and to encourage good practice with regard to punctuality, behaviour, standards of work and homework

- To undertake assessment of students as requested by external examination bodies, departmental and central procedures

- To mark, grade and give written/verbal and diagnostic feedback as required

Planning
- To create a climate which enables staff to develop and maintain positive attitudes towards Maths and confidence in teaching it

- Evaluate the teaching of Maths in the Centre, use this analysis to identify effective practice and areas for improvement, and take action to improve further the quality of teaching

- Establish a clear, shared understanding of the importance and role of Maths in contributing to pupils’ spiritual, moral, cultural, mental and physical development, and in preparing students for the opportunities, responsibilities and experiences of adult life

- Use data effectively to identify students who are underachieving in Maths, and create and implement effective plans to support those students where necessary 

- To lead in the development of appropriate syllabuses, resources, schemes of work, marking policies and teaching strategies within the Maths Department

- To lead on the Department’s development plan and its implementation

- To plan and prepare courses and lessons. Short term courses for Y7-Y10 students using the information gathered from the mainstream school and student prior knowledge. Full time courses for those students in Y11.

- Establish resource needs for Maths and advise the Head Teacher and senior managers of likely priorities for expenditure, and allocate available subject resources with maximum efficiency to meet the objectives of the school and subject plans and to achieve value for money
Staffing

- To take part in the Centre’s staff development programme by participating in arrangements for further training and professional development

- Deploy, or advise the Head teacher on the deployment of staff involved in Maths to make sure the best use of subject, technical and other expertise

- To continue professional development in the relevant areas including subject knowledge and teaching methods

- To participate in the performance management system for the appraisal of their own performance, or that of other teachers.

- To ensure the effective/efficient deployment of classroom support
Quality Assurance

- To lead on the process of monitoring and evaluation of the curriculum area/department in line with agreed Centre procedures, including evaluation against quality standards and performance criteria. To seek/implement modification and improvement where required.
Management Information
- To maintain appropriate records and to provide relevant accurate and up to date information for reports, registers etc.

- To use student data to inform teaching and learning
Communications and Liaison
- To communicate effectively with the parents of students as appropriate

- Where appropriate, to communicate and co-operate with persons or bodies outside the Centre and in particular with link mainstream schools
Pastoral System

- To be a form tutor to an assigned group of students

- To promote the general progress and well-being of individual students and of the Form Group as a whole

- To register students, accompany them to assemblies, encourage their full attendance at all lessons and their participation in other aspects of school life

- To evaluate and monitor the progress of students and keep up to date student records as may be required

- To work with the SENDCO to develop student’ (that are in your form) personalised learning plan. 

- To develop and share the Personalised Learning Plan in review meetings with key people around the student. 

- To communicate as appropriate, with the parents of students and with persons or bodies outside the Centre concerned with the welfare of individual students, after consultation with the appropriate staff

- To lead an assembly each term 

- To apply the Behaviour Management systems so that effective learning can take place



	To work positively and inclusively with colleagues and customers so that the Council provides a workplace and delivers services that do not discriminate against people on the ground of their age, sexuality, religion or belief, race, gender or disabilities.

To fulfill personal requirements, where appropriate, with regard to Council policies and procedures, health, safety and welfare, customer care, emergency, evacuation, security and promotion of the Council’s Mission Statement.

To work flexibly in the interests of the service. This may include undertaking other duties provided that these are appropriate to the employee’s background, skills and abilities. Where this occurs there will be consultation with the employee and any necessary personal development will be taken into account.
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