BURY COUNCIL

JOB DESCRIPTION
	Post Title: Team Manager 

	Department: 
Children, Young People & Culture
	Establishment/Post No: SS

	Division/Section:  Social Care
	Post Grade:  15

	Location: Various
	Post Hours: 37 hrs normally 8.45am to 5.00pm but subject to service requirements.

	Special Conditions of Service: (To be completed by Supervisor/Manager)

Car Allowance Payable.

Work outside normal office hours will be required from time to time

	Purpose and Objectives of Post: 
To manage the provision of field social work services to the local community by a team of social workers, ensuring that statutory requirements and departmental policies are complied with.  
To provide a social work service to children in need and their families including those in need of protection.

	Accountable to: Assistant Director for Children, Young People & Culture

	Immediately Responsible to: Strategic Lead for Safeguarding

	Immediately Responsible for: Field Social Workers 

	Relationships (Internal and External):
Internal:
With all other Departmental Staff.

External:
With staff of other Bury MBC Departments and those of the Bury Health 


Authority and other relevant organisations, with elected members and with 

         members of the public. 

	Control of Resources:
To comply with Health and Safety Policy.  Office equipment.

Duties/Responsibilities:
1. The leadership, direction and supervision of a social work team.

2. Provision of a child protection investigative and intervention service.

3. Provision of a duty service to deal with new referrals to Children’s fieldwork services.

4. Support of field social workers through the process of supervision and by attending conferences, reviews, joint interviews, initial core groups and other meetings where appropriate.

5. Taking responsibility for key decisions in respect of individual children and young people, in accordance with departmental and statutory guidelines.

6. Allocation of the workload in accordance with priorities agreed with Senior Managers, and ensuring fair distribution within the team.

7. Ensuring child protection conferences, reviews, core groups etc are convened efficiently and taking the chair of such meetings in accordance with Departmental procedures.

8. Ensuring agreed childcare plans are implemented in order to promote and safeguard the interests of individual children and young people.

9. Participation in the development and management of integrated local services to children in need and their families through joint working and partnerships with significant agencies, organisations and groups in the area.

10. Monitoring the level and quality of social work practice, so that high standards of service to the public are promoted.

11. Facilitating the professional development of individual social workers, including the identification of training needs.

12. Keeping abreast of developments in statutory requirements, regulations and other contemporary issues in the field of child care social work practice.

13. Provision of relevant management information to aid appropriate planning of services.

14. Financial management of budgets relating to the team’s work.

15. Provision of information and advice to the out of hours duty staff.

16. Bring deficits in resource provision to the attention of Senior Mangers.

17. Attendance and participation in team meetings, individual appraisals and supervision sessions as required.

18. Participation in the recruitment and selection of staff. 

19. Developing and implementing the Team Business Plan.

20. Representing, where appropriate, the Local Authority when cases are being transferred between authorities.

21. Providing information to assist in the planning, implementation or monitoring of services as required for departmental, Department of Health or other official purpose.

22. To undertake duties of a similar nature with other Children and Family Teams within the borough when directed by the Service Manager.
Safeguarding:
As an employee of Bury Council you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.
Equality Diversity and Inclusion:
Bury Council is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.
Health and Wellbeing:
As an employee of Bury Council you should contribute to a culture that values and supports the physical and emotional wellbeing of your colleagues.
Health and Safety:
The post holder is responsible for Employees Duties as specified with the Corporate and Departmental Health and Safety Policies.

Where an employee is asked to undertake duties other than those specified directly in his/her job description, such duties shall be discussed with the employee concerned who may have his/her Trade Union Representative present if so desired.  
(See paragraph 203 of Supplemental Conditions of Service)
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BURY COUNCIL
DEPARTMENT FOR CHILDREN, YOUNG PEOPLE & CULTURE

PERSON SPECIFICATION
TEAM MANAGER FOR SAFEGUARDING
	SHORT LISTING CRITERIA
	ESSENTIAL / DESIRABLE

	Do you hold CQSW, DIPSW, BA HONS SW or equivalent? 
	E

	Are you registered with the HCPC?
	E

	Do you have satisfactory disclosure at the appropriate level under the Disclosure & Barring Service?
	E

	Do you have 3 years post qualifying experience in a field social work setting including substantial child protection experience?
	E

	You will require a thorough understanding of and substantial experience of “Working Together to Safeguard Children”. Describe your understanding and experience?
	E

	Demonstrate that you have a thorough knowledge of relevant legislation and government initiatives that are relevant to safeguarding children?           
	E

	You will require effective written and oral communication skills including the ability to chair multi agency meetings. Demonstrate your ability to effectively communicate.
	E

	How will you work in partnership with service users, colleagues and other agencies with regard to developing services for children? Give examples from your current or recent practice.
	E

	Demonstrate your commitment to and experience in implementing Equal Opportunities as a provider of services to the public.
	E

	Please show examples of your commitment to reflection and continued professional development?            
	E

	What is your experience of managing budgets? 
	D

	What experience do you have in motivating staff and providing successful supervision?
	D


CRITERIA FOR INTERVIEW AND OTHER ASSESSMENT METHODS
The short-listing criteria listed plus the following:
	PERSONAL CIRCUMSTANCES


	Prepared to work flexibly outside  normal working hours in accordance with service requirements

	Mobility essential.  Able bodied applicants must be able to drive.  Disabled applicants should be able to perform the job with support where necessary.


The post holder is responsible for Employees Duties as specified with the Corporate and Departmental Health and Safety Policies.
Bury Council is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.

As an employee of Bury Council you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.

As an employee of Bury Council you should contribute to a culture that values and supports the physical and emotional wellbeing of your colleagues.

