THOMASSON MEMORIAL SCHOOL

JOB DESCRIPTION
Job Title:  
TEAM LEADER HEARING IMPAIRED SUPPORT SERVICE 
Grade:


MPS/UPS + TLR 2a + 2 SEN 
Primary Purpose 
To work with the Headteacher in maintaining the child- 

of the Job                      centred ethos and culture of this Local Authority funded Sensory Support Service. 

To ensure an environment for teaching and learning that empowers both staff and pupils to achieve their highest potential.
Responsible for:
All staff within the HI Team (4 FTE)
Responsible to:
The Headteacher and the Governing Body

Principal 
The appointment is subject to the current conditions of

Responsibilities
employment for Teachers contained in the Schools Teachers’ Pay and Conditions Document, the 2005 School Standards and Framework Act, the required standards for Qualified Teacher Status and other current educational and employment legislation.
MAIN DUTIES AND RESPONSIBILITIES:

A. Improving Outcomes for Children and Young People (CYP)

· In consultation with the Senior Leadership Team (SLT), to agree appropriate outcome measures (both quantitative and qualitative) to reflect improved outcomes and life chances for CYP (Children and Young People) with Hearing Impairment, and to ensure effective systems are in place to reliably collect this data.

· Prepare regular reports on the outcomes of CYP supported by the Hearing Impairment area team and identify what might be done to further improve them.

· Ensure the effective support of CYP with additional vulnerabilities and those moving through transitions.

· Keep abreast of current research evidence and good practice and how to translate this into successful interventions and outcomes.

· Ensure compliance with statutory responsibilities for CYP (Aged 0 – 25) with Special and Additional Educational Needs.
· Establish responsive and effective systems for ensuring staff are able to manage complex cases as they arise, and services can still be delivered when there are staff absences.  To ensure CYP’s needs are met and resources are used efficiently.
· To fulfil as required (pro rata, as defined by the number of staff managed and time allocated for additional development projects) the role of a Teacher of the Deaf with the Hearing Impairment Team, in line with the Job Description for this role.
B. Leadership and Management

· In consultation with the SLT, establish appropriate systems for the deployment and monitoring of staff and other resources to ensure consistent levels of service delivery across Bolton.

· In consultation with the Head of Service, to take responsibility for the effective deployment of the staff team.

· Promote a clear sense of purpose within the team, consistent with the overall aims and vision of the Hearing Impairment Team.

· To provide high quality professional support, supervision and guidance (including direct advice, information, professional guidance, best practice and training) to staff in the HI Team.
· To support Teachers of the Deaf in the planning and implementation of personal education plans to ensure appropriate access to the National Curriculum for CYP with Hearing Impairment.

· To monitor and quality assure staff reports, including those relating to statutory processes.

· To convene Hearing Impairment Team meetings as required and ensure appropriate action notes are maintained.

· Conduct performance management/appraisal and supervision in line with Teachers’ Pay and Conditions.

C. Service Development

· To work closely with the Head of Service to produce annual and medium-term service development plans and to monitor and review progress against service objectives and targets.

· To work closely with the Head of Service to ensure consistent standards and levels of service delivery across all areas of the local authority.

· Advise SLT on strategic management and on the development needs of the service.
· At the request of the Head of Service to undertake any specific development projects or activities, in line with service development priorities.

· To contribute to the development of a Hearing Impairment Team CPD plan, taking account of current specialist skills and knowledge in the workforce and information from smart scrutiny of data, to inform the SLT of how to invest in CPD.
Communication and Liaison

· To work with the SLT to provide and update high quality information materials, in a variety of media, about the services provided.
· Establish effective links with schools and key partners across other agencies in the area and more widely across the county.

· Work with SLT to ensure that parents and CYP will be involved in all aspects of service development ensuring parental confidence in all services.
Other

· This is a Bolton wide post and will require an amount of travel.  
· To undertake any other duties that may reasonably be required in the interests of Sensory Support Service.

The post holder may reasonably be expected to undertake other duties commensurate with the level of responsibility that may be allocated from time to time.

This post is subject to an enhanced disclosure from the Disclosure Barring Service.
This school is committed to safe guarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Bolton Council is a Smoke-free employer.

The job description may be reviewed at the end of the academic year or earlier if necessary. In addition it may be amended at any time after consultation with you.

Person Specification – Team Leader of HI Service
	Criteria
	Essential (E)                      Desirable (D)
	How this will be assessed

	Qualifications
	Qualified teacher status (QTS) (E)
	A

	
	Qualified Teacher of the Deaf (E)
	A

	
	Additional training in an area relevant to the post, for example: Post graduate training in Educational Audiology/Early Years/Signing qualifications. (D)
	A

	
	Knowledge of research methods and understanding of statistical methods. (D)
	A/I

	Experience
	Substantial experience as a Teacher of the Deaf. (E)
	A/I

	
	Extensive relevant experience of working in mainstream and/or specials and settings. (E)
	A/I

	
	Successful experience of managing staff, including an ability to facilitate positive working relationships. (E)
	A/I

	
	Substantive and successful experience of leading teams at a senior management level. (D)
	A/I 

	
	Experience of highly effective working with a range of different agencies both within and outside the LA (E)
	A/I

	
	Successful experience of performance management (E)
	A/I

	
	Up to date experience of preparing and effective delivery of training to a variety of audiences. (E)
	A/I

	
	Accountability for delivering outcomes. (D)
	A/I

	
	Involvement in local or national SEN initiatives relating to hearing impairment. (D)
	A/I

	
	Knowledge and understanding of legislation, guidance and policy relating to Hearing Impairment, SEN and the wider agenda. (E)
	A/I

	Knowledge and skills
	Knowledge of monitoring, tracking and target setting for pupils with Hearing Impairment to improve outcomes.  (E)
	A/I

	
	Proven ability to develop and enable very effective partnerships and external relationships. (E)
	A/I

	
	Ability to analyse and formatively use assessment data to drive improvements in outcomes for children and young people with hearing impairment. (E)
	A/I

	
	Excellent organisational skills, including the ability to prioritise a range of functions and work effectively under pressure. (E)
	A/I

	
	High Level of ICT Skills (E)
	A/I

	
	Outstanding communication skills and evidence of using these to inspire, motivate, lead and influence colleagues, CYP, parents and other professionals within a team. (E)                      
	A/I 

	
	Ability to lead, motivate and challenge a team, and have a sound understanding of best management practice. (E)
	A/I 

	
	Determined, resilient, reflective, creative and solution focused, able to remain positive in the face of professional challenges. (E)
	A/I

	
	Ability to motivate and inspire staff (E)
	A/I

	
	Be enthusiastic and innovative with a ‘can do’ attitude. (E)
	A/I

	
	Ability to travel across the LA and longer distances for training or other aspects of the work of the service. (E)
	A/I

	Other

	Willingness to attend evening meetings, regional and national events. (E)


	I

	
	Commitment to and understanding of, the principles of Equal Opportunities for all, in employment and the delivery of services. (E)
	A/I


	CORE ORGANISATIONAL COMPETENCIES
	

	Valuing Diversity 


	Listen, support and monitor the diverse contributions made to service development without prejudice.  Challenge behaviours and processes which do not positively advance the diversity agenda whilst being prepared to accept feedback about own behaviour.  Recognise people’s strengths, aspirations and abilities and helps to develop their potential.  Understand how Valuing Diversity can improve our ability to deliver better services and reduce disadvantage.
	 I

	Caring for Customers
	Listen and respond to customer need, seek out innovative ways of consulting service users and engaging partners.  Network with others to develop services for the benefit of the service users
	 I

	Developing Self and Others 


	Coach and mentor others.  Be willing to share learning and encourage others to do the same.  Listen to others and respond to their needs.  Apply a range of development activities to develop and train staff.  Endorse the principles of Investors in People.  Strives for improvement and take responsibility for own development.  Be self-confident and lead by example.
	I

	Health and Safety
	The ability to identify risk to self and others when undertaking work activities and appropriate actions needed to minimise risk.
	I

	Confidentiality


	To acknowledge the need to maintain confidentiality at all times and to become aware of the National, Corporate and Departmental policies on Confidentiality, and the management and sharing of information.
	I

	Energy Efficiency 
	To be aware of the energy efficiency issues in own area of work and throughout the organisation
	 I


Assessment of application

A – Application and references;    I – interview

