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JOB DESCRIPTION

	SCHOOL:
	Boothstown Methodist Primary School

	
	

	JOB DETAILS:
	

	Job Title:
	Nursery Teacher Maternity Cover

	Grade:
	Mainscale

	Directly responsible to:
	The Headteacher 

	Hours of Duty:
	1265 hours per year

	
	

	Primary purpose of the job:

	To provide an effective education for children by teaching within the framework provided by the Governing Body and Salford Education Authority.

To work with the Headteacher and staff in creating, inspiring and embodying the ethos and culture of this Methodist school, securing its Mission Statement with all members of the school community and ensuring an environment for teaching and learning that empowers both staff and pupils to achieve their highest potential.

	Main Duties and Responsibilities/Accountabilities:

	· To fulfil the Conditions of Employment for School Teachers as laid down in the Pay and Conditions Act 1991 and subsequent amendments

· To support the aims and ethos fostered in school.

· To work cooperatively within the staff team.

Main Responsibilities

· To work closely with other members of the nursery staff to establish the highest

standards of achievement, within a learning environment which reflects current practise.

· To ensure continuity and progression in the delivery of the Early Years Foundation Stage

· To be an effective nursery teacher catering for the range of needs of all the children in

the nursery.

· To make appropriate educational provision for children with SEN with support from the SENCO.

· To implement the nursery’s policies and procedures with specific regard to Safeguarding

and Health and Safety.

· To take responsibility for planning and implementing appropriate learning experiences.

· To plan, organise and resource a classroom environment which will facilitate children’s

autonomous, independent learning and enable children to maximise their full potential.

· To establish and maintain good partnerships with colleagues, parents and carers, outside

agencies and children including good home-school links.

· To monitor children’s progress, keep meaningful records and evaluate performance

through formative assessments in line with school policy.

· To be able to interpret assessment data and make appropriate recommendations to

improve outcomes for children.

· To communicate and consult with parents and carers and with outside agencies, as

necessary about children’s progress and attainment.

· To effect equal opportunities through meaningful classroom practice in order to achieve

equality of outcome.

· To be responsible for developing and maintaining appropriate resources and equipment,

preparing the classroom indoors and outdoors and ensuring that it is safe, clean and tidy.

· The post holder must carry out his/her duties with full regard to the City Council’s Equal Opportunities and Health and Safety policies.

· To undertake any other such duties which are reasonably associated with the level of this position.



	The postholder must carry out their duties with full regard to the City Council’s Equal Opportunities, Health and Safety and Community Strategy Policies.

	Review Arrangements:

	The details contained in this Job Description reflect the content of the job at the date it was prepared.  It should be remembered, however, that it is inevitable that over time, the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of responsibility entailed.  Consequently, the council will expect to revise this Job Description from time to time and will consult with the postholder at the appropriate time.


	Date Job Description prepared/revised:
	May 2020

	
	

	Prepared by:
	K. Armfield

	Agreed by Postholder
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	Job title
	Grade
	Directorate
	Location

	Teacher
	Mainscale
	Children’s Services
	Boothstown Methodist Primary School


Note to applicants

Whilst all criterions below are important, those under the Essential heading are the key requirements. You should pay particular attention to these areas and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.
















        

           (*See grid overleaf)

	Essential criteria
	Essential requirements – skills, knowledge, experience etc.
	* M.O.A.

	1. 
	Qualified Teacher Status
	A

	2. 
	Ability to demonstrate effective classroom practice with proven experience of raising standards
	A,E

	3. 
	Knowledge of EYFS curriculum
	A,I

	4. 
	An ability to build positive relationships with staff, pupils, parents and others.
	A, I, E

	5. 
	Evidence of high motivation, commitment and flexibility
	A,I

	6. 
	Experience of using a variety of Assessment Strategies and analysing data
	A, I

	7. 
	Displays a commitment to the safeguarding of all children and young people
	A,I

	8. 
	Ability to empathise with pupils and to be firm, fair and consistent in managing behaviour systems.
	A,I, E

	9. 
	An understanding of and commitment to the development of equality and inclusion with high expectations for all pupils
	A, I, E

	10. 
	An understanding of the role of parents and carer’s in a child's education
	A, I

	11. 
	A desire to actively support the vision of the school and its Methodist identity
	A, I

	Desirable criteria
	Necessary requirements – skills, knowledge, experience etc.
	* M.O.A.

	1.
	Experience of collaborative practice
	A

	2.
	Ability to use a range of technologies effectively to support teaching & learning
	A,E (if appropriate)


	Completed by
	Date
	Approved by
	Date

	K. Armfield
	May 2020
	
	


Method of assessment (* M.O.A.)

A = Application form,    C = Certificate,    E = Exercise (Lesson Observation),    I = Interview,    P = Presentation,    T = Test,    AC = Assessment centre
R = Reference
