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JOB DESCRIPTION

Temporary Class teacher   Key Stage 1
Job Title: 



Main Scale Teacher – Year 1
Salary Scale:


Pay Spine 

To Whom Responsible:
Head Teacher/Deputy Head Teacher/

KS1 Leader
Job Purpose
To undertake the education of a class in accordance with the requirements of the Conditions of Employment of School Teachers.

Principal Duties:

Planning, Teaching and Class Management
Teach allocated pupils by planning their teaching to achieve progression of learning through:
· Identifying clear teaching objectives and specifying how they will be taught and assessed
· Setting tasks which challenge pupils and ensure high levels of interest
· Identifying SEN or very able pupils
· Providing clear structures for lessons maintaining pace, motivation and challenge

~ 2 ~

· Making effective use of assessment in line with the school’s assessment system and ensure coverage of the programmes of study of the National Curriculum
· The effective delivery of the school’s chosen phonic system

· Maintaining discipline in accordance with the school’s procedures and encouraging good practice with regard to punctuality, behaviour, standards of work and homework

· Ensuring the effective and efficient deployment of classroom support

· Encouraging pupils to think and talk about learning, develop self control and independence, concentrate and persevere, and listen attentively

· Using a variety of teaching strategies which involve planned adult intervention, first-hand experience and play and talk as a vehicle for learning

Monitoring, Assessment, Recording, Reporting

· Assess how well learning objectives have been achieved and use them to improve specific aspects of teaching
· Mark and monitor pupils’ work and set targets for progress

· Asses and record pupils’ progress systematically and keep records to check work is understood and completed, monitor strengths and weaknesses, inform planning and recognize the level at which the pupil is achieving
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.

Safeguarding:

As an employee of St Marie’s RC primary School, you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.

Equality Diversity and Inclusion:
St Marie’s RC primary School is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.

Health and Safety:
The post holder is responsible for Employees Duties as specified with the Schools Health and Safety Policies.
