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OLDHAM COUNCIL

JOB DESCRIPTION

	Job Title: 

	Social Work Consultant

	Directorate:  
	Children’s Services
	Division/Section: 

	Children’s Practice Hub

	Grade:  

	9
	JE Reference:
	9849


	Job Purpose:
To lead on developing social care practice in line with the latest research, policy and legislation. Promoting and implementing practice standards, encouraging access to practice guidance and research to support evidence based practice.

To promote continuous professional development by creating and delivering individual and group training to social workers and social work students.  

To undertaking observation, mentoring, coaching and facilitating group supervision/casework reflection sessions, undertaking case audits and developing creative ways to deliver learning.
To supervise the Practice Learning Mentors within the Team and ensure that their workplan fit with the Improvement and Business Plans for the Service.



	Key Tasks:

	1. To audit, observe and facilitate the learning and development of all Social Workers and operational Managers to develop their professional capabilities in line with the Professional Capabilities Framework, Children & Families Knowledge and Skills Statement and National Accreditation and Assessment Scheme.

2. To work with operational and senior managers to provide support to identified individuals and teams as part of the Audit Schedule and Learning and Development Plan for the Service.

3. To monitor practice improvement and provide feedback to line managers and to escalate concerns to the appropriate manager where risk is identified and/or progress is not being made in line with our Improvement Plan. 


	4. To work with the AD Safeguarding, Team Managers and the Workforce Development Lead to support social workers by designing and delivering a range of innovative individual and group training and professional development opportunities, to meet those needs and improve practice standards across the service.



	5. To contribute to the development and review of approaches, models, tools, policies and procedures that promote best practice in helping and protecting children.

	

	

	

	6. To work within the Council’s policies and procedures ensuring that are embedded and fully implemented to maintain high standards of Social Work and management practice e.g. such as the supervision framework.



	7. To contribute to a comprehensive Quality Assurance Framework across the service, by undertaking a range of auditing activity, analysing and distributing findings to develop a learning culture including undertaking case and thematic audits.



	8. To actively promote a culture of learning and the use of evidence based practice as part of the plan to improve the quality and consistency of practice.



	9. To facilitate service and team based learning in line with the priority areas for improvement. Working with the Team Manager, AD Safeguarding and managers to identify gaps in professional capabilities and to put in place a team based development plan.

	

	10. To model how practice learning is applied in practice and to co-ordinate staff holding Practice Educator qualifications to provide an internal Practice Education service to staff involved in post qualifying learning and student placements.

	

	11. To model the standards for supervision and support in consultation and partnership with Team Managers including auditing the quality of supervision with Children’s Social Care against the standards and providing feedback.


	12. To supervise and appraise the performance of Practice Learning Mentors.



	13. To work alongside colleagues to support the delivery of a comprehensive induction for new social workers.



	14. To identify own learning and development needs to continually improve upon practice and to support CPD. To demonstrate the standards of proficiency as required by the HCPC in order to maintain registration.

15. To be responsible for safeguarding and promoting the welfare of children at all times.




	Standard Duties:



	1.
	To actively promote the equalities and diversity agenda in the workplace and in service delivery.



	2.
	To uphold and implement policies and procedures of the Council; including customer care, data protection, ICT, finance and health and safety policies.



	3.
	To actively engage with the behaviours and values of the Council to promote and support our Co-operative Agenda.



	4.
	To undertake continuous professional development and to be aware of new developments, legislation, initiatives, guidelines, policies and procedures as appropriate to the role. 



	5.
	Undertake any additional duties commensurate with the level of the post.



	Contacts:

External - Partner Organisations, DfE, FE providers
Internal – AD Safeguarding, Heads of Service, Director of Children’s Social Care, DCS


	Relationship To Other Posts In The Directorate:



	Responsible to:  

	Quality and Performance Manager

	Responsible for:
	N/A


	Special Conditions:

Enhanced DBS
Car User Allowance



	
	DATE
	NAME
	POST TITLE

	Prepared
	11/10/2019
	Sharon Moore
	Interim Children’s Improvement Lead

	Reviewed
	29/10/19
	Stephen Keogh
	Pay & Reward Officer

	Reviewed
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PERSON SPECIFICATION

Job Title:  Social Work Consultant
	
	Selection criteria 

(Essential)
	Selection criteria 

(Desirable)


	How Assessed

	Education & Qualifications


	Social Work qualification e.g. DipSW, CQSW, CSS or equivalent
Current HCPC Registration Certificate
Practice Educator Qualification 

	
	Application Form/Interview


	Experience


	Post qualification experience of working with children and families in the context of current legislation and government initiatives
Experience of mentoring / coaching /supporting others and assuring compliance to policy and procedures
Experience of providing practice education and supporting social workers and students/NQSW’s

Experience of working under pressure and making robust evidenced informed decisions
Experience of leading on complex work, to achieve targets set within timescale and budget

Evidence of having delivered improved outcomes and impact for children and young people
Evidence of continued professional development, with a commitment to ongoing development and experience of translating learning into good practice
Experience of undertaking case audits, preparing and presenting findings in a variety of settings to improve and develop learning.

	Understanding and experience of performance monitoring and performance management techniques to drive service improvement

Experience of supervising others.
	Application Form/Interview


	Skills & Abilities


	Highly developed communication and interpersonal skills to build relations with others, working in an open and challenging way, exercising skills in meditation, negotiation, persuasion and influencing to work towards objectives to improve outcomes for children and young people

Ability to lead, motivate and mentor others that upholds and promotes the ethical principles and values that guide professional practice and thereby ensures compliance with policies while developing their critical thinking
Analytical skills to identify, investigate and interpret information, and undertake critical reflection to draw up appropriate plans and to apply evidence based defensible decision making
Initiative to work independently to effectively work through and solve problems 

Organisational skills and initiative to work independently and prioritise own workload to meet potentially conflicting deadlines

Be a role model of high standards, clear professional boundaries and integrity

Knowledge of supervisory principles.

Ability to implement anti-discriminatory and anti-oppressive principles in all areas of work practice

	 
	App Form/Interview


	Knowledge


	Good understanding of the full range of activities delivered by the Authority and partners in relation to children, young people and families
Good knowledge of relevant theoretical frameworks, practice models and research findings
Good working knowledge of ASYE Professional Capabilities Framework and the Children & Families Knowledge and Skills Statement

Thorough understanding of current legislation and guidance and developments in services to children young people and families

Demonstrates an advanced and detailed knowledge of child development, attachment theory, anti- discriminatory practice, the Framework for assessment of children in needs and their families, social work theory and methods


	
	Application Form/Interview

	Work Circumstances


	Able to travel to different sites across the Borough

Able to work outside of normal office hours on occasions


	
	Application Form/Interview



NB. - Any candidate with a disability who meets the essential criteria will be guaranteed an interview
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