Cadishead Primary School – JOB DESCRIPTION CLASS TEACHER
Job Title/Post: Class Teacher
Classteachers at Cadishead are the foundation on which successful learning is based. They inspire and motivate their children, create environments which are stimulating and purposeful and plan and deliver experiences which motivate and engage. Working within a skills based curriculum, they help all the children to make good or outstanding progress, feel confident, safe and secure and develop a love of learning that we hope will last them all their lives.
Salary: MPS 
Immediately responsible to: Team Leader
Job Purpose:
· to ensure high quality education for all children in their care.
· to ensure consistent standards of high quality teaching and learning 

· to ensure good progress for all their learners 

· to lead a foundation subject

· to be a committed member of the wider school

· to carry out the professional duties of a teacher as circumstances may require in accordance with the school's policies under the direction of the Headteacher. 

Employment Duties:
The Job Description should be read alongside the range of professional duties of Teachers as set out in the Teachers’ Pay and Conditions Document.  The post holder will be expected to undertake duties in line with the professional standards for qualified teachers and uphold the professional code of the General Teaching Council for England.

Teaching and learning
Planning
1. Identify clear learning objectives and specify how they will be taught and the success criteria through which they will be assessed 

2. Devise tasks which are clearly differentiated and excite, motivate and engage the learners 

3. Plan structured learning opportunities which develop the areas of learning identified in school and national policies and particularly the foundations for literacy and numeracy 

Delivery
1. Ensure  best use of available time
2. Generate enthusiasm
3. Create a stimulating and purposeful learning environment where resources can be accessed appropriately by all pupils
4. Use effective questioning, listen carefully to pupils, give attention to errors and misconceptions and where appropriate extend learning

5. Provide clear structures for lessons maintaining pace, motivation and challenge 

6. Encourage pupils to think and talk about their learning, develop self control and independence, concentrate and persevere, and listen attentively 

7. Use a variety of teaching strategies which involve planned adult intervention, first-hand experience and play and talk as a vehicle for learning 

8. Set appropriate and demanding expectations 

9. Set individual pupils clear targets regularly that build on prior attainment 

10. Maintain discipline in accordance with the school’s procedures and encourage good practice with regard to punctuality, behaviour, standards of work and where appropriate homework  
Assess
1. Identify the individual needs of all pupils and use this to inform teaching and learning 

2. Carry out and make use of termly assessments to ensure coverage of programmes of study 

3. Assess how well learning objectives have been achieved and use them to improve specific aspects of teaching 

4. Mark and monitor pupils' work and set targets for progress using whole school procedures

5. Assess and record pupils' progress systematically using the school system and keep records to check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving 

6. Undertake assessment of students as requested by examination bodies and school 
    procedures
7. Evaluate own teaching critically to improve effectiveness 

Record/Report
1. Prepare and present informative reports to parents and leadership both verbally and in 

    written form in accordance with school policy
Curriculum Leadership
1. Have lead responsibility for a foundation subject or aspect of the school's work (when 
   required) and develop plans which identify clear targets and success criteria for its 
   development and / or maintenance (see subject leader job description) 

Relationships

1. Achieve constructive working relationships with all staff and outside agencies working within the school
2. Direct, organise and manage the work of support staff within the classroom ensuring 

their effective and efficient deployment 
3. Liaise effectively with colleagues to ensure the successful transition of pupils through 
     the school. 
4.  Build and maintain co-operative relationships with parents and carers 

Whole school commitment

1. Demonstrate a commitment to the full life of the school and to work with all other members of staff to ensure the success of whole school initiatives, assemblies, displays, open evenings, social events, fundraising and other activities as they occur in the school year
4. To support and assist in the development of the school policies having regard to the National Curriculum guidelines

5. To undertake, with all other members of staff, general responsibilities concerned with the day to day running of the school e.g. playground duties

6. To be supportive of the school’s extra-curricular activities

7. To take an active part in the school’s involvement with the wider community

8. To ensure children’s safety
9. Take responsibility for one’s own professional development including knowledge of school policies and procedures 

Personal development
1. Keep up-to-date with current educational thinking and practice, both by study and by attendance at courses, workshops and meetings 

2. Contribute to meetings, discussions and management systems necessary to co-ordinate the work of the school as a whole 

3. Participate in performance management through the setting of personal targets and monitoring of performance as set out in the Teachers’ Pay and Conditions
4. Carry out the duties above and conduct yourself in a professional way 

Other duties and responsibilities

1. To be aware of and take responsibility for the implementation of and compliance with 
    policies and procedures relating to child protection, health, safety and security, 
    confidentiality and data protection, reporting all concerns to an appropriate person
2. The above duties are not exhaustive and the post holder may be required to undertake  

    tasks, roles and responsibilities as may be reasonably assigned to them by the Senior  

    Leadership Team
3. Demonstrate a non-racist, multi cultural approach to curriculum provision ensuring that all  

   children have equal opportunity to gain access to the curriculum regardless of race,  

   religion or gender
In addition to the role of classteacher the post holder will have whole school responsibilities for the following area:

TBA with successful applicants
This job description will be kept under review and may be amended via consultation with the individual, Governing Body and/or Senior Leadership Team as required.  

