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JOB DESCRIPTION
	Post Title: Social Worker ASK  \* MERGEFORMAT 

	Department: Children & Young People
	Post No: 

	Division/Section: Social Care & Safeguarding
	Post Grade: Grade 10 - 12

	Location: 3 Knowsley Place / Agile
	Post Hours: 37

	Special Conditions of Service: 
Occasional evening and weekend work may be required

Post holder must maintain up to date registration with Social Work England

	Purpose and Objectives of Post: 
To provide a high quality social work service to children, young people and their families.

	Accountable to: Assistant Director (Social Care & Safeguarding)

	Immediately Responsible to: Team Manager (Social Care)

	Immediately Responsible for: None

	Relationships: (Internal and External)
Children, young people and their families

Other social work teams

Police

Health employees including hospital staff

Legal department and other solicitor’s barristers

Other Local Authority employees
Education employees

	Control of Resources: 
Management of sensitive and confidential information and information systems in accordance with GDPR and policy

Laptop & mobile telephone 

	Duties/Responsibilities: 

	General Duties

	· Provide a professional social work service to children in need and their families in accordance with the principles of the Children Act

	· Undertake enquiries and assessments of children who are considered to have possible suffered or who may be likely to suffer significant harm.  Make applications with the appropriate management and legal advice for Orders to safeguard children under the Children Act

	· Work in partnership with service users in a variety of settings including the office, the service user’s own premises and any other suitable setting for social work practice.

	· Prepare written reports of a professional standard for use in a variety of settings, including Court proceedings.

	· Act as a representative of the Local Authority at court, give verbal evidence at Public and Private proceedings and give account of Local Authority actions; provide written evidence for the courts when required.

	· Maintain client records in accordance with statutory and departmental requirements.

	· Attend child protection conferences, statutory reviews, core groups, department meetings and verbally contribute in a professional manner to the course of the proceedings.

	· Represent the Local Authority when cases are being transferred between authorities.

	· Contribute to the preparation and implementations of plans for children in need (child protection, looked after children and family support)

	· Contribute to the maintenance and development of an efficient and effective social work team, attend and contribute to team meetings in a structured professional manner.

	· Provide cover for the Children and Families Social Work Teams and when required.

	· Work directly with service users employing a wide range of social work knowledge, skills, methods and techniques.

	· Work co-operatively or conjointly with other social workers or other professionals where this is seen to be appropriate by the Fieldwork Team Manager or their managers

	· Participate as required in the administration and organisation of all work related to social work duties associated with the post.

	· Provide information to assist in the planning, implementation or monitoring of services as required for departmental, Department of Health or other official purposes.

	· Work effectively and co-operatively within a professional and family network established in respect of individual children in need and their families.

	· Act within departmental, council and government requirements, policies and procedures.

	· Participate in supervision within the departmental scheme; act in accordance with plans or undertakings given within supervision.

	· Act as chair in meetings within the child protection procedures where this has been agreed by the Team Manager or other Fieldwork Managers.

	· Advocate on behalf of clients with other local Authority departments and with private and voluntary agencies where this does not conflict with the role of a local authority employee.

	· Provide information to assist in the planning, implementation or monitoring of services as required for departmental, Department for Education or other official purposes.

	· Participate in a Social Work duty rota within the Social Work Team.

	· To be responsible for and committed to safeguarding and promoting the welfare of children and young people and for ensuring that they are protected from harm.

	For Level 1 workers, the above plus

· Undertake training appropriate to the duties of the post, it is agreed 10% of their working time will be spent on training and practice development.

	For Level 2 workers, the above plus

· Undertake training appropriate to the duties of the post and work towards the consolidation module social work award.

	· Provide support, advice and supervision where appropriate to unqualified social workers, students, ancillary and other staff.

	For Level 3 worker, the above plus

· Process referrals and complete both initial and core assessments of children in need in accordance with statutory requirements and departmental policies.

	· Interview children and young people where there are allegations of sexual abuse in accordance with official guidance and where necessary undertake those interviews jointly with the police.

	· Undertake training appropriate to the duties of the post including the advanced award

	· As an employee of Bury Council you have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children, young people and vulnerable adults and for ensuring that they are protected from harm.
· Bury Council is committed to equality, diversity and inclusion, and expects all staff to comply with its equality related policies/procedures, and to treat others with fairness and respect.

· The post holder is responsible for Employees Duties as specified with the Corporate and Departmental Health and Safety Policies.

· As an employee of Bury Council you should contribute to a culture that values and supports the physical and emotional wellbeing of your colleagues.

	Where an employee is asked to undertake duties other than those specified directly in his/her job description, such duties shall be discussed with the employee concerned who may have his/her Trade Union Representative present if so desired. (See paragraph 203 of supplemental Conditions of Service)

	Job Description prepared by:
	Sign: 
	Date:

	Agreed correct by Postholder: 
	Sign:
	Date:

	Agreed correct by Supervisor/Manager:
	Sign:
	Date:
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DEPARTMENT FOR CHILDREN & YOUNG PEOPLE
SOCIAL WORKER
	SHORT LISTING CRITERIA (General)
	ESSENTIAL
	DESIRABLE

	Social Work Degree (CQSW, CSS, DiPSW or equivalent)
	(
	

	Registration with Social Work England
	(
	

	Demonstrable knowledge of Children Act 1989
	(
	

	Demonstrable knowledge of a range of Social Work techniques and theories including theories of attachment and loss.


	(
	

	Knowledge of child and adolescent development
	(
	

	Experience of undertaking analysis and report writing
	(
	

	Demonstrable understanding of permanence planning for children
	(
	


For appointment at Level 1, general criteria above plus:

	SHORT LISTING CRITERIA (Level 1)
	ESSENTIAL
	DESIRABLE

	Demonstrable commitment to professional development and willing to work towards the Advanced Award Consolidation module.
	(
	

	Experience of a Social work post (including placements) in a statutory or voluntary agency working with children and young people in a field, residential, or family placement setting
	(
	

	Knowledge and experience of child protection work


	
	(


For appointment at Level 2, general criteria above plus:

	SHORT LISTING CRITERIA (Level 2)
	ESSENTIAL
	DESIRABLE

	Demonstrable commitment to professional development and willing to work towards the Advanced Award Consolidation module.
	(
	

	Experience of a Social work post in a statutory or voluntary agency working with children and young people in a field, residential, or family placement setting
	(
	

	Knowledge and experience of child protection work


	(
	


For appointment at Level 3, general criteria above plus:

	SHORT LISTING CRITERIA (Level 3)
	ESSENTIAL
	DESIRABLE

	Attained PQ1 or the Advanced Award consolidation module
	(
	

	Extensive experience of a Social work post in a statutory or voluntary agency working with children and young people in a field, residential, or family placement setting
	(
	

	Detailed knowledge and experience of child protection work


	(
	


CRITERIA FOR INTERVIEW AND OTHER ASSESSMENT METHODS

The short-listing criteria listed plus the following:
	ASSESSMENT

METHOD
	CRITERIA

	Interview / Assessment
	Ability to undertake assessments and make evidence based recommendations



	Interview / Assessment
	Ability to work in partnership with other professionals, carers, parents, relatives and children

	Interview / Assessment
	Ability to make safe, justified and evidenced based decisions

	Interview / Assessment
	Commitment to anti oppressive practice and equal opportunities


	Interview / Assessment
	Positive commitment to professional supervision in 1 to 1 and group setting


	Interview / Assessment
	Willingness to work as part of a team and partake in a duty system



	Interview / Assessment
	Prepared to work flexibly outside normal working hours in accordance with service requirements, on a regular basis


