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OLDHAM COUNCIL

JOB DESCRIPTION

	Job Title : 


	Support and Challenge Officer - Primary

	Directorate:  
	Economy, Skills and Neighbourhoods
	Division/Section : 


	Education & Early Years

	Grade:  


	Soulbury 11-14


	Job Purpose:

To be the key Local Authority link and support for primary schools before and during OFSTED inspections.

Leading for the Oldham Education Partnership (OEP)/Local Authority (LA) on raising standards, attainment and quality in Oldham’s schools.
Provide advice, support and challenge to schools on teaching and learning strategies to help them track and raise standards of achievement and improve the quality of education they provide. 



	GENERAL RESPONSIBILITIES



	
	1. To be a key contributor in the production and implementation of the Education Partnership Leaders priorities. 
2. To provide effective support and challenge for schools with a focus on securing rapid and sustainable improvement for all children.
3. To ensure effective working relationships with Partners, both internal and external.
4. To keep abreast of local, national and international policy, practice and research in education across all key stages.  




	KEY TASKS

	
	1. To be the key Local Authority link and support for primary schools before and during OFSTED inspections 

2. To analyse data on the performance of differing cohorts within schools in order to monitor and support effectively in the performance of schools. To understand when to escalate emerging issues to prevent serious underperformance.
3. To support schools in identifying and implementing strategies for raising standards and narrowing the gap in achievement and attainment for all pupils and groups of pupils.
4. To provide data and commentary for corporate monitoring and performance management purposes as directed. To make presentations to Directors, Heads of Service and other service areas regarding provision and outcomes for all key stages.
5. To ensure LA and school level data and information held on standards and outcomes is shared where appropriate with other colleagues and partners e.g. Schools, Governors.
6. To ensure that best practice in teaching and learning, leadership and management is identified and quality assured in schools and learning settings in the borough in order to promote effective school to school support.
7. To negotiate and foster effective strategic relationships with schools and other partners through forums, collaboratives and work hubs to address identified barriers to learning and improving performance for all children.
8. To liaise with Learning Team to influence and contribute to the development, implementation and evaluation of programmes of work.
9. To lead on the development and implementation of specific LA plans and initiatives across all key stages.
  


	Standard Duties:



	1.
	To actively promote the equalities and diversity agenda in the workplace and in service delivery.



	2.
	To uphold and implement policies and procedures of the Council; including customer care, data protection, ICT, finance and health and safety policies.



	3.
	To actively engage with the behaviours and values of the Council to promote and support our Co-operative Agenda.



	4.
	To undertake continuous professional development and to be aware of new developments, legislation, initiatives, guidelines, policies and procedures as appropriate to the role. 



	5.
	Undertake any additional duties commensurate with the level of the post.




	Contacts: Colleagues in the Oldham Education Partnership, other council officers and services, Schools, DfE, Ofsted.


	Relationship To Other Posts In The Directorate :



	Responsible to:  

	Education Improvement Manager Primary


	Responsible for:
	


	Special Conditions:

· Enhanced DBS Check
· This is a politically restricted post
· Casual car Challenge and Intervention Officer allowance



	
	DATE
	NAME
	POST TITLE

	Prepared
	Jan 2018
	Tony Shepherd
	Head of Schools and Learning

	Reviewed
	May 2017
	Tony Shepherd
	Head of Schools and Learning

	Reviewed
	June 2018
	Adrian Calvert
	Education Partnership Leader

	Reviewed
	January 2019
	Adrian Calvert
	Education Partnership Leader
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OLDHAM COUNCIL

PERSON SPECIFICATION

Job Title:   Challenge and Intervention Officer
	
	Selection criteria 

(Essential)


	Selection criteria 

(Desirable)


	How Assessed

	Education & Qualifications


	Degree or equivalent qualification,
Qualified Teacher Status (QTS).
Evidence of continued professional development, managerial and personal development. 


	
	Certificate

AF/I

	Experience


	Significant experience of work in a primary school.
Experience of senior leadership in primary education.
Experience of working at a strategic level influencing and advising on a range of quality improvement issues to provide improvement in standards in the short, medium and long term.
Experience of initiating, leading, coordinating and evaluating strategic developments, programmes and initiatives.
Experience of working proactively with head teachers, governors, teachers and others to manage change and support/challenge school improvement.
Experience of using a range of qualitative and quantitative data to inform action planning, resource deployment and report writing for a range of audiences.
Experience of working in a fast changing environment.
Experience of working within a team environment and building strong and credible working relationships at all levels and across disciplines and with partners.
A proven record of success in communicating and engaging with a wide range of internal and external bodies, building partnerships and productive working relationships and positively promoting organisational reputation and interests.

	
	AF/I



	Skills & Abilities


	Ability to use persuading and influencing skills. 

Able to be innovative, creative and think through issues and problems, apply criteria to make sound judgements.
Ability to analyse complex problems.
Sort, analyse and evaluate information including data to monitor pupil and setting performance to raise standards.
Effective presentation, communication and interpersonal skills and ability to apply these effectively to a variety of audiences.
Ability to effectively judge the quality of teaching and provide support advice and guidance to enable others to improve.
	
	AF/I



	Knowledge


	Knowledge of the OFSTED framework in relation to the inspection of primary schools. 

Knowledge and understanding of educational practice, research evidence and current developments in education.
Knowledge of key education national policy drivers, legislation, professional standards and broader influences related to the role.
Knowledge of best practice to secure improving educational outcomes. 

Specialist knowledge and understanding of literacy/English.  
A clear understanding and knowledge of the workings of Local Government and including its legal, financial, social and political context, political processes and the current issues faced in a multi-cultural area.
	
	AF/I



	Work Circumstances


	Able to work flexibly to meet the demands of the service (including evening and weekend as necessary).
Ability to travel across the Borough North West areas
	
	AF/I
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