SPINDLE POINT PRIMARY SCHOOL

JOB DESCRIPTION

MAIN SCALE TEACHING POST

	Purpose of the Job

· To be a class teacher

· To co-ordinate an area of the curriculum (NQT on completion of probationary year)
· To have a role in school improvement issues identified through school self-evaluation

	Directly responsible to

· The Head Teacher

	Principal Responsibilities and duties 

· As specified in the current Teachers’ Pay and Conditions Document 

	Other duties

· To co-ordinate an area of the curriculum
Monitor and evaluate the attainment of  children across the school

Ensure resources are available to teach the subject across the school

Provide support to colleagues 

Provide summary information to the Head and Governors as required

· To deploy teaching assistants effectively in the classroom

· To have an  active involvement in the implementation of the School Improvement Plan

· To liaise effectively with other agencies/services in order to raise children’s attainment 

· To carry out all duties with regard to the established policies and procedures within the school.


	
	Customer Care - To provide quality services that are what our customers want and need.  To give customers the opportunity to comment or complain if they need to.  To work with customers and do what needs to be done to meet their needs.  To inform your manager about what customers say in relation to the services delivered.



	
	Develop oneself and others - To make every effort to access development opportunities and ensure you spend time with your manager identifying your development needs through your personal development plan.  To be ready to share learning with others



	
	Valuing Diversity - To accept everyone has a right to their distinct identity.  To treat everyone with dignity and respect and to ensure that what all our customers tell us is valued by reporting it back into the organisation.  To be responsible for promoting and participating in the achievement of the departmental valuing diversity action plan.




