PERSON SPECIFICATION – Lead Teacher (Primary Inclusion Team) 

The Person Specification is an important part of the recruitment process.  It should be read carefully as it will form the basis of shortlisting and ultimately, appointing the successful applicant.  You must demonstrate therefore how you meet each of the following criteria in your application.

	Criteria
	Essential
	Desirable
	To be measured by

	Training 

	1. Qualified Teacher Status
	· Additional qualification or training in SEMH
	· Application 

	Experience
	2.1 Outstanding track record of teaching and classroom management within the primary age range including EYFS/KS1 or KS2
2.2 Experience of teaching pupils with SEMH needs
3 Experience of using interventions known to be effective in supporting children with SEMH needs
3.1 Proven ability in managing inclusion of children with SEMH needs 

3.2 Experience of, and commitment to, supporting and delivering effective safeguarding procedures

3.3 Experience of delivering CPD within school through staff meetings
	· Knowledge of relevant SEMH literature including recent legislation and national guidance
· Experience of creative multi-agency engagement and coordination

· Experience of working as part of an outreach team
· Experience of delivering CPD to a broader audience


	· Application

· Application

· Interview/ application
· Interview/application
· Interview 

	Understanding, Knowledge and Skills (General)
	3.1 Excellent classroom practitioner
3.2 Knowledge of appropriate curriculum for all pupils
3.3 Knowledge and understanding of the SEN Code of Practice

3.4 Outstanding organisational and time management skills; the ability and professional confidence to prioritise, work independently and meet deadlines

3.5 Ability to work effectively with minimal supervision

3.6 Ability to initiate and maintain positive and productive relationships with children, parents, service and colleagues
3.7 Understanding of the functions of behaviour and knowledge of a range of strategies to provide support
3.8 Understanding of attachment theory 
	· CPD related to SEMH needs, for example, attachment training, conflict resolution, THRIVE
· knowledge of a range of assessment tools to inform support and evidence progress 
	· Application 
· Interview

· Application
· Application
· Interview/application
· Interview/application

· Interview

· interview

	Understanding, Knowledge and Skills (role specific)
	4.1 The ability to support, motivate, coach and develop colleagues

4.2 Ability to work in close partnership with schools and settings, offering advice and support whilst challenging thinking and expectations.

4.3 The ability to inspire others and work together as a team

4.4 Understanding of the use of effective strategies to develop good behaviour and emotional literacy in pupils with SEMH NEEDS
4.5 Understanding of how the learning environment influences learning and emotional well-being, with particular reference to pupils with SEMH NEEDS
4.6 Ability to work effectively with professional colleagues from schools and other agencies 

4.7 Ability to use ICT to analyse the effectiveness of the service and look for patterns and trends 

4.8  Knowledge of the role of other agencies 

	· Experience of delivering high quality CPD to other professionals

· Confident use of Excel for group analysis

· Ability to score and set targets from frequently used assessment tools such as Boxall and SDQ


	· Interview
· Interview/application
· application
· Interview

· Application

· application

	Professional Values

	5.1   High expectations of self and others
5.2 Commitment to teamwork at all levels

5.3 Willingness to contribute to service development
5.4 Keen interest in own CPD and a clear commitment to the  in-service training element of the post
	· Willingness to continue with professional development 
	· Application
· Application
· Application
· Application

	Personal Qualities
	6.1 The ability to think creatively and imaginatively

6.2 Passion for, and commitment to, supporting  children with SEMH needs 
6.3 The ability to be reflective and adaptable to changing circumstances and new ideas

6.4 Effective interpersonal and communication skills

6.5 Understanding the importance  of maintaining a healthy work-life balance

6.6 When all the above fail, the ability to maintain good humour, a willingness to learn and the will to bounce back and to continue to strive for excellence


	
	· Interview

· Application

· Application

· Interview
· Application

· Interview
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