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	Directorate:
	Children’s Services
	School:
	St Peter’s C E Primary School


	Job details
	

	Job title:
	Teaching Assistant Level 2

	Grade:
	Grade 2A, scp 17-19

	Location of work:
	St Peter’s C E Primary

	Directly responsible to:
	Headteacher, Head of Infants

	Directly responsible for:
	

	Hours of duty:
	TTO, 33.5 hrs per week

	Primary purpose of the job:
	This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

	Post ref no:
	


	Main duties and responsibilities/accountabilities

	· To work alongside and support children in EYFS, KS1 or 2, supporting whole-class activities and leading small group sessions

· To determine the need for, prepare and maintain equipment and resources and assist pupils in their use

· To contribute to lesson planning, evaluating and adjusting lessons/work plans as appropriate

· To encourage pupils to interact and work co-operatively with others and engage all pupils in activities.

· To promote independence and employ strategies to recognise and reward achievement.

· To promote good pupil behaviour, dealing with incidents in line with established policy and encouraging pupils to take responsibility for their behaviour

· To deliver agreed learning activities/teaching programmes, adjusting activities according to pupil responses/needs

· To assist the teacher in the resourcing of lessons.
The postholder must carry out their duties with full regard to the City Council’s Equal Opportunities, Health and Safety and Community Strategy policies.

To contribute and demonstrate a commitment to the City Council’s Crime and Disorder Reduction Strategy.

To undertake any other such duties that are reasonably commensurate with the level of this post.


	Review arrangements

	The details contained in this job description reflect the content of the job at the date it was prepared.  It should be remembered, however, that it is inevitable that over time, the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of responsibility entailed.  Consequently, the council will expect to revise this job description from time to time and will consult with the postholder at the appropriate time.


Date job description prepared/revised: May 2017
   Prepared/revised by:
Mr P Wright



Agreed job description signed by holder:

