Person Specification
	
	
	Essential
	Desirable
	MEASURED BY

a = App Form

b =  Letter

c =  Interview

	
	QUALIFICATIONS AND TRAINING
	
	
	

	1.
	Graduate with qualified teacher status 
	√
	
	a

	2.
	Hold NPQH, if not a current Headteacher 
	
	√
	a

	3.
	Evidence of regular, recent and appropriate professional development for the role of Headteacher/leadership
	√
	
	a

	4.
	Has successfully undertaken the Secretary of State’s approved “Safer Recruitment” training or has a commitment to do so before taking up post/within 12 months of taking up the post
	√
	
	a

	5.
	Has successfully undertaken appropriate Child Protection Training/Designated Senior Person Training
	√
	
	a

	
	PROFESSIONAL ATTRIBUTES
	
	
	

	6.
	Demonstrate an awareness of the needs of the pupils at Radcliffe Hall and how these could be met
	√
	
	c

	7.
	Able to demonstrate a clear rationale for behaviour management and a proven track record of the effective implementation of a range of behaviour management strategies
	√
	
	b & c

	8.
	Excellent written and oral communication skills (which will be assessed at all stages of the process)
	√
	
	a, b, &  c

	9.
	To be a leader of learning demonstrating, promoting and encouraging outstanding classroom practice
	√
	
	b & c

	10.
	Be committed to sustained high levels of attendance for all members of the school
	√
	
	 b & c

	
	PERSONAL QUALITIES
	
	
	

	11.
	Continue to promote and strengthen Radcliffe Halls’ ethos and values and demonstrate an appreciation of CE/Methodist values.
	√
	
	 c

	12.
	Inspire, challenge, motivate and empower teams and individuals to achieve high goals
	√
	
	 b & c

	13.
	Be a positive role model at all times, a highly effective and respected representative of Radcliffe CE / Methodist Primary School
	√
	
	 c

	14.
	Demonstrate the capacity to be a strong and visible presence in all areas of the school
	√
	
	 c

	15.
	Be approachable and person centred

	√
	
	 c

	16.
	Demonstrate a personal enthusiasm and commitment to leadership aimed at making a positive difference to children and young people

	√
	
	 b & c

	
	
	Essential
	Desirable
	MEASURED BY

a = App Form

b =  Letter

c =  Interview

	17.
	Build and maintain quality relationships through interpersonal skills and effective communication
	√
	
	 c

	18.
	Demonstrate personal and professional integrity, including modelling of Christianity, values and vision
	√
	
	 c 

	19.
	Inspire trust and confidence across the school and community
	√
	
	 c

	20.
	Be creative and dynamic
	√
	
	 c

	21.
	Manage and resolve conflict, being firm but fair 
	√
	
	 c

	22.
	Prioritise, plan and organise themselves and others
	√
	
	 c

	23.
	Think analytically and creatively and demonstrate initiative in solving problems
	√
	
	 c

	24.
	Be aware of their own strengths and area for development and listen to, and reflect constructively and act upon as appropriate, feedback from others
	√
	
	 b & c

	25.
	Able to empathise and respond appropriately
	√
	
	 c

	26.
	Demonstrate a capacity for sustained hard work with energy and vigour
	√
	
	 c

	27.
	Demonstrate resilience and optimism
	√
	
	 c

	28.
	Actively maintain and promote the Christian ethos of the school within a multi faith context
	√
	
	b & c

	
	PROFESSIONAL KNOWLEDGE & EXPERIENCE
	
	
	

	
	Candidates should be able to demonstrate good knowledge and understanding of:-
	
	
	

	29.
	Current educational issues, including national policies, priorities and legislation
	√
	
	b & c

	30.
	Strategies to further develop the well-established culture for teaching and learning
	√
	
	b & c

	31.
	A deep understanding of how children learn including recent thinking
	√
	
	b & c

	32.
	Strategies to meet the needs of all pupils through inclusion, diversity and access 
	√
	
	b & c

	33.
	Whole school leadership and management including the strategic role of the Governing Body
	√
	
	c

	34.
	The key components of effective school self-evaluation and the use of comparative data
	√
	
	b & c

	35.
	The use of Performance Management to promote and sustain school improvement
	√
	
	b & c

	36.
	The benefits of collaborative working 
	√
	
	b & c

	
	Candidates should have experience of:-
	
	
	

	37.
	Making a significant impact on the development of a school
	√
	
	b & c

	38.
	Strategies to use assessment information effectively to maximise pupil progress and attainment 
	√
	
	b & c

	39.
	Significant and substantial teaching across the primary age range
	√
	
	b & c

	40.
	Budget management 
	
	√
	b & c 

	
	LEADERSHIP
	
	
	

	
	The candidate should be able to demonstrate:-
	
	
	

	41.
	A clearly articulated educational philosophy and a personal vision for the future of the school
	√
	
	b & c

	42.
	Substantial experience of developing and maintaining working partnerships with students, governors, staff, parents, carers and the wider community
	√
	
	b & c

	43.
	An ability to maintain and develop the excellent image of the school in the wider community 
	√
	
	b & c

	44.
	How they would lead the strategic development of an innovative curriculum which is appropriate to the needs of the students
	√
	
	b & c

	45.
	Demonstrate an understanding of current SIAMS criteria, and the ability to translate this into policy and practice
	
	√
	b & c

	46.
	Demonstrate an understanding that Christian ethos and high standard of RE teaching underpins the outstanding judgement for SMSC in SIAMS criteria
	√
	
	b & c


Radcliffe Hall CE / Methodist Primary School is committed to safeguarding and promoting the welfare of children and young people and expects staff and volunteers to share this commitment.  
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