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JOB DESCRIPTION – CLASS TEACHER

Job title/Post:
Class Teacher – Year 3

Salary:

Main Scale 

PURPOSE OF THE POST

To plan, implement and deliver an appropriate and differentiated curriculum for all students and to support a designated curriculum area as appropriate.

To contribute to raising standards of student attainment.

To monitor and assess student progress to improve their quality of learning and personal growth.

To undertake the professional duties and responsibilities of a Teacher, as set out in the current School Teachers’ Pay and Conditions document. 

To support the Christian ethos of a Church of England School

DESCRIPTION OF THE POST

The statutory conditions of the post are as laid down in the School Teacher’s Pay and Conditions Document. The following details summarise the major tasks expected. This, together with the statutory conditions and the details within the further particulars, will form the job description.

Directly responsible to: the Headteacher

KEY TASKS:

1. Be aware of and implement the requirements of the National Curriculum assessment, recording and testing

2. Plan, organise and implement a curriculum appropriate to the class, having regard to the needs, experience, interest and stages of development of the pupils and the resources available, and where necessary, to cater for children with specific needs by providing differentiated and/or extension work.

3. Mark work, assess, record and report on the personal, social and educational needs and development of the children.

4. Communicate and consult with parents of pupils

5. Advise and co-operate with the Head Teacher and other teachers on the preparation and development of course of study, teaching materials, teaching programmes, methods of teaching and assessment and pastoral arrangements.

6. Be aware of and implement the requirements of the school’s SEN policy and procedures.

7. Participate in relevant arrangements for training and professional development.

8. Participate in meetings relating to curriculum, administration, organisation, and planning (including weekly staff meetings).

9.   Promote and provide equal opportunities for children, and awareness of multicultural differences and tolerances.

10. Assist the Head Teacher in determining and resourcing the needs  of the class, and ensuring the effective and efficient use of these resources

11. Maintain good order and discipline among the pupils, safeguarding their health and safety when they are involved in school activities on the school site or elsewhere.

12. Have high personal standards of professional appearance and dress

STANDARD DUTIES:

· To actively promote the equalities and diversity agenda in the workplace and in service delivery.

· To be familiar with customer care and health and safety polices of the Council/ Directorate.

· To participate in self-improvement in performance through workplace development.

· To work occasionally out of school hours to support school functions and requirements.

· Undertake any additional duties commensurate with the grade of the post.

· Contacts: 

· children

· parents

· other staff members

· Governors

· Visitors to school

An enhanced DBS check will be required with this post

This job description is current at the date shown. This job description may be changed, in consultation with you, to reflect or anticipate changes in the job commensurate with the grade and job title. Where such a change is felt to be necessary by the school and agreement cannot be reached, changes may be made by the employer giving the required notice of a change to the job description.
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