JOB DESCRIPTION

POST TITLE:   
Building Control Team Manager
 

POST NUMBER:       
IH15
GRADE:

SUM1 (SCP 50-52) 
DATE:              
December 2016
This post is "politically restricted" as defined in Section 2(1) (d) of the 1989 Local Government and Housing Act.

RESPONSIBLE TO:
Head of Planning
SUMMARY OF ROLE & RESPONSIBILITIES

1.
To manage the Council’s responsibilities for the Building Control Team in order to ensure the delivery of services to customers in accordance with the Council’s vision and values.

2.
To make a significant contribution to the regeneration & growth of the Tameside and contribute to the Council’s priorities through the innovative application building control powers and partnership working with agencies within and outside the Council.

	CONTACTS
	NATURE OF CONTACT

	Elected Members of the Council


	To provide support and advice on Building Control matters


	Other Business Managers/Directors/Internal service providers


	To provide constructive feedback and set clear standards as a user of internal services and collaborate to improve the efficiency of internal service provision.



	External organisations and partners 


	In connection with Building Control matters 

	Local and National Businesses
	In connection with Building Control matters


	Members of the public and service users
	In connection with Building Control matters



MAIN ACTIVITIES, DUTIES AND RESPONSIBILITIES

1. To lead on the comprehensive provision of the Council’s Building Control service and to act as the principal expert on Building Regulations issues for the Council.

2.
Develop and implement business plans for the Building Control service to ensure that the Council delivers effective and efficient services, maximises business development opportunities, and reduces costs and maximises financial income each year. 

3. Provide leadership to oversee, monitor, review and develop the performance of the staff within          the Planning Building Control service, and ensure that there is a positive contribution from the Teams to acting corporately within its objectives and activities.

4. To ensure that the Building Control team provides a professional, customer focused and cost efficient service which raises the profile of the service within the construction industry.

5. Be accountable for the financial operation of the Building Control service and ensure that there is effective financial management including budgeting, forecasting, cost control, compliance with financial regulations and regular financial performance reports. To control and measure direct and indirect costs in line with targets and budget. To manage the Building Control fee earning account effectively, within agreed cost envelopes.
5.
To use customer consultation and feedback to improve the service and quality standards.

6.
To ensure that proper supervision and performance management of staff is carried out throughout the Building Control service and to develop with the Head of Planning a set of performance targets and measures for the Building Control service.
7.
Ensure compliance with Health and Safety legislation and the Council’s policies in discharging the   activities of the Building Control service.

8.  
Ensure compliance with the Council’s policies and regulations.

9.
Prepare and present reports on matters of business performance and policy as required by senior managers and councillors.

10. 
Maintain and develop knowledge relating to the team and advise senior managers and councillors about key policies relating to these matters.

11. 
Develop and maintain strong relationships with internal service providers, provide constructive feedback and set clear standards as a user of internal services and collaborate to improve the efficiency of internal service provision.
