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JOB DESCRIPTION CLASS TEACHER 2018 - 2019
The appointment is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document and should be referenced alongside The Education (School Teachers’ Appraisal) (England) Regulations 2012, any other current legislation and the Sola Fide Responsibility Structure: Teaching Staff. 
This job description may be amended at any time following discussion between the head teacher and member of staff.  The job description will be reviewed annually.
Sola, Fide C of E Trust has a pedagogical approach to learning and teaching. 

The Trust is an OLEVI designated centre (DOC) and uses DRICE (Developing Thinking; Role Modelling; Impact; Challenge; and Engagement) within all aspects of school improvement. 

AREAS OF RESPONSIBILITY AND KEY TASKS

A
LEARNING AND TEACHING, PLANNING AND CLASS MANAGEMENT IN ORDER TO:

Provide children with effective learning and teaching experiences that enable them to make maximum
progress.  

This will include:
· identifying clear teaching objectives, specifying how they will be taught and assessed;
· setting tasks which challenge children and ensure high levels of engagement;
· setting appropriate and demanding expectations;
· setting clear targets that build on prior attainment;
· identifying SEND or very able children;
· providing clear structures for periods of learning that maintain pace, motivation and challenge;

· making effective, and full use, of all forms of assessment;

· ensuring curriculum coverage, effective learning and teaching and making best use of available time;

· monitoring and intervening, where necessary, to ensure sound learning and positive social interaction occurs at all times;
· using a variety of teaching methods to match approach to content, structure information, present a set of key ideas and use appropriate vocabulary;
· using effective questioning and listening carefully to children, giving attention to inaccuracies and misconceptions thus extending cognition and conceptual understanding;
· selecting appropriate learning resources and developing study skills through library, I.T. and other sources; 

· ensuing children acquire and consolidate knowledge, skills and understanding appropriate to the subject taught, and  
· critically evaluating performance, through personal reflection and coaching, in order to improve effectiveness and increase levels of impact.  

ADDITIONAL STANDARDS FOR NURSERY AND EARLY YEARS 

· take account of children ' needs by providing structured learning opportunities which develop the areas of learning identified in national and local policies and particularly the foundations for literacy and numeracy;

· encourage children to think and talk about their learning, develop self control and independence, concentrate and persevere, and listen attentively;
· use a variety of teaching strategies which involve planned adult intervention, first-hand experience, play and talk as a vehicle for learning; and
· manage parents and other adults in the classroom.

B
MONITORING, ASSESSMENT, RECORDING, REPORTING

To:

· assess how well learning objectives have been achieved and use them to improve specific aspects of teaching;

· mark and monitor children ' work and set targets for progress;

· assess and record children ' progress systematically and keep records to check work is understood and completed; 
· monitor strengths and weaknesses, inform planning and recognise the level at which the child is achieving; and
· prepare and present informative reports to parents.
C
OTHER PROFESSIONAL REQUIREMENTS

To:

· have a working knowledge of teachers' professional duties in relation to the National Teaching Standards and legal liabilities;

· operate at all times within the stated policies, procedures and practices of the school;

· establish effective working relationships, setting a good example through presentational, personal and professional conduct;

· endeavour to give every child the opportunity to reach their potential and meet high expectations;

· contribute to the corporate life of the school through effective participation in meetings and management systems necessary in order to ensure the smooth, efficient running of the school;

· take responsibility for professional development in relation to school policies and practices;

· liaise effectively with parents and governors; and

· take on any additional responsibilities which might be determined from time to time.

D
RELIGIOUS EDUCATON AND WORSHIP
· attending, taking part in and leading acts of worship;

· having regard for the character of a voluntary controlled Church of England school. 

E
SUBJECT LEADERSHIP

· leading a subject/aspect throughout the school; liaising with relevant team leaders and other members of staff, ensuring good continuity, progression and opportunities for assessing the achievement of children throughout their development within the subject;

· creating and updating annually an action plan which indicates key priorities and areas for development in line with school improvement and evaluation activities;

· attending relevant courses and meetings, disseminating information to staff members, developing or modifying existing practice to improve the delivery of the subject;

· providing opportunities to promote the subject in a variety of different ways (e.g.: subject development in line with the key skills, publicly during awareness-raising sessions for parents, organising displays etc); 
· liaising with and reporting to external experts (inspectors, advisors etc.) assisting in any way which will develop the profile of the subject; and 
· keeping all relevant information for all internal / external monitoring purposes. 
F

SANCTUARY LEARNING CENTRE - ST. CHAD’S TEACHING SCHOOL 

(Following appropriate training and support).
Contribute to the ongoing work of the Teaching School / National Support School by:

· being prepared to facilitate in the Sanctuary Learning Centre; and
· willingly support external school visits, contributing to various forms of school/class-based observation and scrutiny;
· sharing expertise with others helping to support school Improvement activity wherever possible.       
Signed ………………………………………………..     Date …………………………………….

Head Teacher
Signed ………………………………………………..     Date …………………………………….
Class Teacher
