Bury Curriculum & Language Access Service

PERSON SPECIFICATION

Traveller Education Coordinator
	SHORTLISTING CRITERIA
	ESSENTIAL
	DESIRABLE
	HOW ASSESSED

	QUALIFICATIONS
	Do you have Qualified Teacher Status?
Do you have evidence of recent sustained successful teaching experience with GRT learners in Primary and/or Secondary schools?

	Do you hold a current driving licence?

	Application form
Application form



	SPECIALIST KNOWLEDGE
	Can you demonstrate a good knowledge of the National Curriculum, and GRT and equalities issues in education?
Can you demonstrate knowledge of recent initiatives in curriculum development, particularly those relating to GRT achievement, and of the Primary and Secondary curriculum?
Can you demonstrate a good knowledge and successful experience of teaching GRT pupils from a range of communities, including International New Arrivals speaking English as an Additional Language, in a school setting?
	Can you demonstrate knowledge of recent Equalities legislation and the implications for schools?
Can you describe models of educational consultancy and coaching and how these are effectively implemented

	Application form/
Interview

Application form/

Interview 

Application form/

Interview




	TEACHING SKILLS


	Can you give evidence of successful experience of teaching and working in partnership with school colleagues?
Can you give evidence of your ability to plan lessons and schemes of work that detail clear learning and language outcomes?
Can you give evidence of your willingness to undertake professional development on GRT and EAL issues?
	Can you give evidence of successful experience of project organisation, delivery and dissemination?
Can you explain how you use children’s first languages for learning in a range of learning situations?
Can you give evidence of how you have effectively plan the development of GRT strategies into the Secondary/Primary curriculum?
	Application form/

Interview

Application form/

Interview

Application form/

Interview



	JOB RELATED SKILLS

Demonstrates the ability to:
	Can you give evidence of your effective participation as a member of a team?
Can you give evidence of your ability to lead and contribute to the delivery of professional development on GRT and Equalities issues?
Can you explain how to use a range of strategies to promote the parental involvement of parents from GRT and EAL backgrounds in their children’s education?
	Can you give evidence of good IT skills?
Can you give evidence of how you have effectively supported colleagues to develop their practice in teaching and learning for GRT learners, maintaining positive relationships and laying foundations for future joint working?

	Application form/

Interview

Application form/

Interview

Application form/

Interview




	PERSONAL SKILLS

Demonstrates the ability to:
	Can you explain how you present appropriately for the occasion?  (i.e. show an awareness of what is required in differing situations in terms of convention or culture)?
Can you give evidence of how you positively influence others?

	
	Application form/ interview

Application form/

Interview



	APPROACH TO WORK
	Can you demonstrate how you put into practice your commitment to GRT pupils having access to the full curriculum?
Can you demonstrate how you put into practice your commitment to working in partnership with LA colleagues, schools, mainstream teachers, teaching assistants, other agencies and parents to raise the achievement of GRT pupils?
	
	Application form/ interview

Application form/

Interview


Employees of Bury Council have a responsibility for, and must be committed to, safeguarding and promoting the welfare of children and young people and for ensuring that they are protected from harm. 
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