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OLDHAM COUNCIL

JOB DESCRIPTION

	Job Title: 

	Local Authority Designated Officer (LADO)

	Directorate:  
	Childrens Services
	Division/Section: 

	Safeguarding and Review Team

	Grade:  

	9
	JE Reference:
	0423


	Job Purpose:
· To respond effectively and confidently to allegations against people who work with children within the Local Authority area from all organisations who offer a service to children.



	Key Tasks:  
1. To be the first point of contact for all allegations made against people who work with children across the childcare work of Oldham.
2. To ensure that strategy meetings are organised within the required timescales
3. To ensure that the correct professionals are represented at strategy meetings and to chair such meetings
4. To ensure that all investigations are completed in accordance with the relevant guidance and within the required timescales
5. To ensure that strategy meetings are properly minuted and that conclusions and recommendations are recorded clearly on the case management system
6. To liaise with the Government Department for Education with regards to process and reporting
7. To complete the annual DfE audit of allegations against staff when requested
8. To report activity levels and produce monitoring and service evaluation reports for the Local Childrens Safeguarding Board as requested
9. To support the co-ordination of strategies on Child Protection and Safeguarding across all establishments
10. To work collaboratively with all relevant organisations in promoting and developing good practice for the safeguarding and protection of children and young people.

11. To plan and deliver training to staff and agencies




	Standard Duties:



	1.
	To actively promote the equalities and diversity agenda in the workplace and in service delivery.



	2.
	To uphold and implement policies and procedures of the Council; including customer care, data protection, ICT, finance and health and safety policies.



	3.
	To actively engage with the behaviours and values of the Council to promote and support our Co-operative Agenda.



	4.
	To undertake continuous professional development and to be aware of new developments, legislation, initiatives, guidelines, policies and procedures as appropriate to the role. 



	5.
	Undertake any additional duties commensurate with the level of the post.



	Contacts:

Members of the public, professionals, volunteers, parents, young people and children




	Relationship To Other Posts In The Department:



	Responsible to:  

	Service Manager – Safeguarding and Review Team

	Responsible for:
	N/A

	

	Values and Behaviours:


	Approach the job at all times using the Councils Cooperative Behaviours:


· Work with a Resident Focus

· Support Local Leaders

· Committed to the Borough

· Take Ownership and Drive Change

· Deliver High Performance 

Be aware of and apply the Councils Values and Behaviours at all times. More information around this can be found on Oldham Council’s Greater.Jobs pages.


	Special Conditions:

Enhanced DBS



	
	DATE
	NAME
	POST TITLE

	Prepared
	
	
	

	Reviewed
	
	
	

	Reviewed
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PERSON SPECIFICATION

Job Title: Local Authority Designated Officer (LADO)
	
	Selection criteria 

(Essential)
	Selection criteria 

(Desirable)


	How Assessed

	Education & Qualifications


	Degree or equivalent in social work

Current HCPC registration
	
	AF / I
.

	Experience


	Experience of coordinating and chairing complex inter-agency meetings in order to gather information, identify risks and progress the management of individual cases
Experience of working within a child protection and child care setting

Experience of writing and presenting reports to a range of audiences
Experience of developing and delivering training on child protection and safeguarding 

	
	AF / I
AF / I
AF / I
AF / I


	Skills & Abilities


	Ability to assess and evaluate risks to children and young people and identifying appropriate actions in order to ensure children are safeguarded.
Ability to analyse complex information and present detailed reports
Ability to work across multi-disciplinary remit and to develop good and effective working relationships with professionals 
Excellent communication skills and team working skills to promote and maintain relationships

Demonstrable negotiation skills and an ability to influence and work effectively at a senior level with managers in Children Services and other agencies and organisations
Ability and skill to communicate complex and contentious medical and professional reports to a wide audience ranging from police, teachers, medical staff, HR advisors, faith groups senior managers and members of the public.
Ability to plan, organise and prioritise work within a risk assessment framework, to ensure time-scales and due process are adhered to at all times.


	
	AF / I
AF / I
AF / I
AF / I
AF / I
AF / I
AF / I



	Knowledge


	Thorough understanding of procedures, legislation, statutory regulations and Government guidance and Standards relevant to safeguarding children and public protection arrangements e.g. Childrens Act 1989, Children Act 2004
Knowledge of policys and procedures, in relation to child protection and employment issues. 
Knowledge of other agencies across the borough’s child care work force in relation to their child protection policy and policies for investigating allegations of professional abuse.     

Knowledge of the diverse cultures and religious communities reflected within Oldham as well as knowledge of anti-oppressive and anti-discriminatory practice issues.

	
	AF / I
AF / I
AF / I
AF / I


	Values and Behaviours 
	The ability to demonstrate the cooperative behaviours
· Work with a Resident Focus

· Support Local Leaders

· Committed to the Borough

· Take Ownership and Drive Change

· Deliver High Performance 


	
	AF / I


	Work Circumstances


	Willingness and the ability to work unsocial hours when the role demands it.
A full driving licence and access to a car

	
	AF / I
AF / I



Abbreviations: AF = Application Form; I = Interview; AC = Assessment Centre; T = Test

P = Presentation; R = References; Po = Portfolio
NB. - Any candidate with a disability who meets the essential criteria will be guaranteed an interview
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